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SO LUXURIOUS TO RIDE! 


A NEW STAR IN THE TRANSPORTATION FIELD... 


Through the windows of adventure in the new and magnificent in luxury and so fine in performance 
beautiful motor coach pictured above, millions of they will prefer it as prestige transportation second 
people are destined to see far places while riding to none. 

in luxury and ease they never dreamed possible at 


, Perhaps more eloquently than any words we can 
any price. 


use, this superb new coach expresses our confidence 
For it is the brilliant climax to 43 years of dedication in the future of motor coach operators . . . and 
to an ideal with total singleness of purpose—to our conviction that with equally fine and modern 
build a motor vehicle so inspiringly invitational in equipment their place is secure against any form 
appearance people will want to try it . . . and so of competition. 


THE FLXIBLE COMPANY * LOUDONVILLE * OHIO * U.S.A, 


Builders off the Worldi Finest Whetsr Caches 





“THE NUMBER ONE ANSWER TO EVERY 
-__,.__ BRAKE DRUM PROBLEM... 


Reyco Brake Drums are universally used but they're not universal 
in design! That's because Reyco Engineering has proved that there 
is a particular type drum that serves best in a particular operation! 


If safety and service are important in your fleet... if you find 
downtime downright expensive . . . then call in your nearby Reyco 
Distributor. He'll put Reyco Engineering to work for you and with 
the right Reyco Brake Drums installed, you'll get the best brake 
drum service possible to obtain! 


SALES & SERVICE NATIONWIDE! 


0-256 Copyright 1956, Reynolds Manufacturing Co. 


REYNOLDS MANUFACTURING CO. 


SPRINGFIELO, MISSOURI 
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UNIFORMITY 


will give you lower cost-per-mile 





Yes, you will have lower operating costs because of the quality, uniformity and performance of 
these famous Raybestos products e Brake Blocks @ PGT Sets e Clutch Facings @ V Drive 
Plates e Fan Belts e Radiator Hose. To learn more about the savings Raybestos can give 


you, ask your Jobber Salesman about the unique Raybestos Fleet Engineering Plan. 


SELLING BRAKE LINING & 


RAYBESTOS-MANHATTAN, INC., Brake Linings « Brake Blocks » Clutch Facings » Fan Belts « Radiator Hose » Industrial Rubber, Engineered Plasiic, and 
Sintered Metal Products « Rubber Covered Equipment e Asbestos Textiles » Laundry Pads and Covers « Packings « Abrasive and Diamond Wheels » Bowling Balls 


RAYBESTOS DIVISION of Raybestos-Manhattan, Inc., BRIDGEPORT, CONN. 
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Know how to save a ‘Bundle’? 


Follow the Goodyear Fleet Battery Maintenance Plan 


Want to see some quick savings on battery replace- 


ment costs your fleet? 
Then foll 

Goodyear | 
This free pla 


battery kill 


he plan that’s easy as ABC — the 
t Battery Maintenance Plan. 


keeps a constant lookout for the No. | 
mproper voltage regulation—the only 
way it can one. 

At each w ng, batteries are load-tested with the 
Goodyear Purpose Tester (above) for state of 
he findings are recorded on a Fleet 


| Card —one for each battery. 


charge — a1 
Battery Re 


Whenever findings go above or below the stripe you 
see on the Record Card, you know voltage is too high 
or too low and needs prompt adjustment. 


By spending less than two minutes a week per battery, 
you get longer battery life, longer electrical system 
service — and fewer road delays. 


And the savings continue to grow when you use this 
plan with Goodyear Heavy-Duty Truck and Bus or 
Diesel-type batteries. Send in the coupon for the 
whole story today. Goodyear, Battery Department, 


Akron 16, Ohio. 


GOODZYEAR 


THE GREATEST NAME IN RUBBER 


SEND FOR FREE 
BOOKLET TODAY! 


City. 
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THE GOODYEAR TIRE & RUBBER COMPANY, INC. 
Dept. U-7910, Akron 16, Ohio 


Please send me a copy of the Goodyear Fleet Battery Maintenance Manual. 


ee POE inn ik cis cesleiiaclecelianes<costtidladtedpiltivichosbervetpockiiecsscovseenee . 


Number of trucks in fleet 





‘“Marfak has kept our 
maintenance costs 
low for 24 years —”’ 


Knoxville Transit Lines, Knoxville, Tennessee 


"We started u sing Texaco Marfak with our first bus, 
k in 1931,” says this long-time Texaco user, “and 

we're still using it 100 per cent on all 93 of our buses 
lay. Our parts replacements have been very few 
| our maintenance costs very low.” 


Texaco Marfak is the famous chassis lubricant 
that stays put—doesn’t jar or squeeze out, gives extra 
hundreds of miles of protection against wear and rust. 

For wheel bearings, Texaco Marfak Heavy Duty 
is Knoxville’s choice. It seals out moisture and dirt, 








C. R. Brownsey (in topcoat), Vice President and Super- 
intendent of Knoxville Transit Lines, with C. G. Cassady, 
General Foreman, shown with part of their 93-bus fleet. 


ssuring safer braking and extra thou- 


seals itself is 
f bearing life. No seasonal change is 


sands of mi 

necessary. 

MORE THAN 625 MILLION POUNDS OF 
TEXACO MARFAK HAVE BEEN SOLD 

For heavy duty gasoline and diesel engines, use 
Texaco D 303 Motor Oil HD. It is fully detergent and 
ecially refined and processed to assure 

cleanliness for full-power perform- 
enance costs and low fuel consumption. 
ssions and differentials, Texaco Uni- 

ricant EP assures smoother perform- 
ance, minit wear and maintenance costs. 

A Tex Lubrication Engineer will gladly give 
you full inf ation. Just call the nearest of the more 
than 2,000 Texaco Distributing Plants in the 48 States, 
or write: The Texas Company, 135 East 42nd Street, 


New York N. Y. 


FOR THE BUS 


dispersive 

extreme eng 

ance, low n 
In tran: 


versal Geat 


mber, 1956 


A New Multi-Purpose Marfak 


If you want ivst one lubricant to han- 
dle all chassis, whee| bearing, water 
Pump and other grease lubrication— 
use Texaco Marfak Heavy Duty 
Special 2. This new, lithium-base 
lubricant PUMPS easily even ot win- 
ter temperatures and lubricates 

effectively regardless of the ther. 
mometer. It resists water washing 


and i 
stands UP In severest service, 








and Fuels 


INDUSTRY 








The heart of your bearings is 
spelled S-T-E-E-L 


zson why TIMKEN® bearings are 


hoice with bus manufacturers ) 


‘| so fine that we have to make it ourselves! 
(American bearing manufacturer able to 

¢ quality at every step in production. This 
t shop—and lab analysis, where results 
to the electric furnace in less than 10 min- 
identification of heat, ingot and billet 
ontrol, through final bearing inspection. 


bearings give you: 1) special analysis 


Timken bearing steel; 2) rigidly controlled quality; 3) 
advanced design for true rolling motion; 4) precision 
manufacture. That’s why Timken bearings are first choice 
with men who know buses best—the manufacturers. 

Do as these men do! For the best possible tapered roller 
bearing replacement, specify Timken bearings. Get the 
trade-mark “Timken” on every bearing. For useful service 
information, get “Timken Tapered Roller Bearings— 
Their Care and Maintenance.” It’s free—just write to: 
Dept. TB-9, The Timken Roller Bearing Company, 
Canton 6, Ohio. Canadian plant: St. Thomas, Ontario. 
Cable address: ““TIMROSCO”’. 





SINCE THEY’RE BEST WHEN 
THE BUS IS NEW, THEY'RE 
BEST FOR REPLACEMENT, TOO! 


> a 
a el 


: KE N TAPERED ROLLER BEARINGS ROLL THE LOAD 
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Conventional Valve Free Valve Sodium-Cooled Valve ” 
=<Te r- : 
4 
% 5 hg 
ment need : 210 
=: 238 
Whether you're re-valving passen- Sealed Power Free Valves often give . 
ger cars, trucks, busses or tractors, _ five times the service of ordinary / J 
Sealed Power Valves will best meet valves, because rotation ends the j — 
your replacement requirements, main causes of valve burning. And | 
There’s a Sealed Power Valve of Sealed Power Sodium-Cooled / / 
the right steel and right design for Valves run cooler and last longer in 
every installation in the complete the special situations for which they / / 
Sealed Power valve line. are designed. 4q 
72@r 
: bP 
Alw stall Sealed Power KromeX Ring Sets . 
Any engine that’s worth re-ringing Every Sealed Power KromeX Set 
deserves the best ring sets youcan hasachrome-faced top compression 
buy—Sealed Power KromeX Ring ring, and chrome-faced side rails 
Sets. Because so much of the cost on the steel oil ring. They seat in 
is labor, and so little saving is re- _ fast, and save oil from the very be- 
alized by using cheap rings! ginning! And how they wear! 
SEALED POWER CORPORATION © MUSKEGON, MICHIGAN 
> ie 
FOR RE-RING! BEST FOR RE-BORE! (Ese 








Viore miles for 


Match spark plugs to driving conditions and you can be all set 
for the most efficient full-power output from your engines. 


Today’s high-powered, high-compression engines demand proper 
plugs and proper heat range for each particular application. 
They demand features which maintain heat range—keep it right 
for the life of the plugs. 


One big reason why AC Hot Tip Spark Plugs maintain heat range 
longer is CONDUCTASEAL —a special and exclusive AC feature. 
This is the first and only conducting glass seal in the industry 

. . a seal that effectively prevents center-wire leakage or “blow- 
by” causing loss of power and changing the heat range of the plug. 





The AC Hot Tip is another reason. This exclusive AC feature 
actually burns away carbon and oil deposits as soon as they form. 
Plugs stay clean longer . . . give sure-fire performance under all 
driving conditions. 


Put AC Commercial Spark Plugs to work in your fleet now, and 
start getting more miles for less money! 


Watch BIG TOWN on NBC-TV 


AC SPARK PLUG & THE ELECTRONICS 
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less money! 


COMMERCIAL 
SPARK PLUGS 


DIVISION OF GENERAL MOTORS 


Is 


ne 1956 : 
RANSPORITATION P 





pNAP-O% cures another 
case of “tools with legs” 


OK, young fella, here’s the Snap-on man: 


He can fix you up with the wrenches you need.” 


Yes, the tool borrower is one of the most 
irritating time and money wasters in any 
garage or repair department. And one of 
the best ways to stop “tools with legs” is to 
invite the Snap-on man in and urge your 
mechanics to talk to him. He not only pro- 
vides a complete line of the finest tools avail- 
able, but he knows tools and can help me- 
chanics fill in and build up their sets. 


You'll find your men depend on Snap-on. 
His regular calls remind them to buy now 


instead of later. Snap-on also provides a 
complete line of shop equipment, and special 
tools for specific model and make cars that 
can help speed tricky jobs——earn more money 
for both the garage and the mechanic. 


Make it a point to talk to the Snap-on 
man the next time he calls. Let him explain 
the various plans that can help your mechan- 
ics own a complete set of the right tools. 





SNAP-ON TOOLS CORPORATION “« 


8040-1 28thAvenue ° 


*Snap-on is the trademark of Snap-on Tools Corporation. 


Kenosha, Wisconsin 





SASH FOR EVERY TYp, 























Puts th 


Maximum Visibility 
. Minimum Maintenance 

a Instant Emergency Exit 
@ Rattle-tree Weather-tight Fit 


od Streamlined nstruction 
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ICRUISERS 
"SASH 


ramic picture windows by Edwards on the 
great new fleet of Scenicruisers open up a new 
era in scenic enjoyment for passengers. However, 
regardless of the type of bus or service require- 
ment, there’s an Edwards Sash that meets exactly 
—and economically — every operating and serv- 
ice requirement. That's why leading bus builders 
standardize on Edwards Sash and profit-minded 
operators specify it. Write us today for complete 
information. 


THE O.M. EDWARDS CO., INC., SYRACUSE 3,N.Y. 
New York Office—50 Church St., N.Y. 7,N.Y. 
In Canada: O. M. EDWARDS CO. “Unares 
Offices and Plant 
335 Laurentian Boulevard, 
St. Laurent, Montreal 9, P.Q. 


SPANNING AMERICA... 


-With more than 600 Scenicruisers in service, 


Greyhound Lines now have these dual-level 
luxury buses on major routes throughout the 
48 states. 
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Complete Sales 
And Service Facilities 


Like These Are Yours 
To Enjoy When You 


GO 
AY BOD) PAU ND BD 


Wherever you are, there’s a Midland Distrib- 
utor nearby who’s anxious and ready to serve 
you — a fully-equipped Midland Sales and Serv- 
ice Heaaquarters where you can be sure of 
getting the complete, most satisfactory answer 
to your power brake needs. 

Shown here are views of typical sales and 
service facilities in Midland’s chain of more 
than 250 Distributors covering the United States 
and Canada alone. 

Yes, wherever you are, throughout the world, 
you can get complete Midland Power Brake 
kits or buy genuine Midland parts from a nearby 
Midland Distributor. And wherever you are, 
there are experienced Midland mechanics to pro- 
vide you with instant, efficient service when you 
need it. 


THE MIDLAND STEEL PRODUCTS CO. 


6660 Mt. Elliott Avenue 3 Detroit 11, Michigan 
Expor? Department: 38 Pearl Street, New York, N. Y. 
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INTRODUCING... “JUNIOR WILSON” 


A NEW- -LOW-COST- 
BUS WASHER 


THE VERSATILE WASHER 
FOR SMALL OR LARGE FLEET-OWNERS 











EASY TO INSTAL! 


SPEEDY AND 
EFFECTIVE FOR: 


TAKES UP LITTLE 


tec oe da oe ee BUSES 
3 if ) nod H * 


OPERATES IN : 4 ) | 3 | TRAILERS 


LOW CLEARANCE 


VANS 
* 


PANEL 
ieaaiat ect - TRUCKS 


EASY 10 OPERATE 


FIVE TO SEVEN MINUTES! 


is al time it takes for one man and “Junior Wilson” to wash the average TRAILER 
OR BUS. The machine just ROLLS ALONG, motivated by its revolving brush. The 
opera merely guides the washer while the 45” long, 18” diameter brush does the 
rest sh is easily raised and lowered to desired operating level by handy winch. 


Write Dept. 4W for full information. ASK FOR PRICE 


ROSS AND WHITE COMPANY. 


CHICAGO DAILY NEWS BUILDING, CHICAGO 





REPRESENTED EXCLUSIVELY IN CANADA BY RAILWAY & POWER ENGINEERING CORP. LTD. 
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clair LITHOLINE® Multi-Purpose Grease stays put where 
other greases wash away. That’s why, when you switch to this 
rior grease, you can expect much longer life from king pins, 


‘ring shackles, and universal joints. 


portant, too — facts prove LITHOLINE lasts longer. In the case 

one large fleet operator, distance between grease jobs was 
reased from 1,500 to 2,500 miles! Moreover, because Sinclair 
{OLINE is a Multi-Purpose Grease, it eliminates a large grease 


entory — this one grease does the job of many. 


Sinclair Lubrication Engineer can show you how Sinclair 
rHOLINE Multi-Purpose Grease can help you get the most out of 
ur equipment. Phone your local Sinclair Representative or write 
nclair Refining Company, 600 Fifth Avenue, New York 20, N. Y. 


There’s no obligation. 


SINCLAIR LITHOLINE 


Multi-Purpose Grease 
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Greatly 
magnified photo 


of a copper-lead powder 


particte. Copper is 
light, lead is — 
- dark. 


Take a iook at the structure 


of the Fm. Sintered copper-iead bearing 


to know why it means more mileage! 


You’re looking at a grain of Fm powdered 
copper-lead alloy through a Federal-Mogul lab- 
oratory microscope. That’s where it all started! 
This pure powder . . . Federal-Mogul’s patented 
““mileage-builder” . . . was developed for heavy- 
duty engine bearing mileage. Sintered on steel 
strip, and formed into bearings, it provides a 
performance “‘plus’”’ for fleets. 

Each of those tiny powder particles is an alloy, 


in controlled proportions, of copper and lead. 
This amazing alloy control means uniformity 
in the lining and road-performance of every Fm 
bearing. 

Quality and performance make Fm bearings 
first choice! Nation-wide surveys show they are 
preferred by fleets . . . by 2 to 1. Ask your 
Federal-Mogul jobber! He provides fast Federal- 
Mogul service! 


FEDERAL-MOGUL SERVICE 


Division of Federal-Mogul-Bower Bearings, Inc. 
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FAST-MOVING REPLACEMENT PROGRAM BRINGS 


UM fleet standardization at Greater Miami 
































etalk se 





\ 


N 


STII) Seta 


i. ascas 


vents and hotels along fabulous Collins Avenue 


l a high volume of riders per mile of route. 
x the beach community, Miami Beach Rail- 


ervice across the causeways to the mainland. 


Evening riding generally in this vacationland capital is better than 
in most cities. This is Monday shoppers’ night in downtown Miami, 


requiring a high level of service. 


Wh 
fewer vehicles— 


yet no reduction in 


headways ... more seats 
... and a better ride 


Miami Beach riding volume has been 
increasing every year, offsetting the 
decline at Miami itself, with the result 
that the combined operations experi- 
enced only .05% decline since 1954. 











From 11 types of engines to one . . . from 7 makes of 

coaches to one . from 5 sizes of tires to one 

and all of this accomplished in less than 22 months! 
The big story for 1956 comes out of Miami, Florida, 

where the jointly owned and operated Miami Transit 

and Miami Beach Railway companies have just com- 

pleted a bold program of fleet standardization. 


First with one engine — With delivery of 35 model 
TDH-5106's in June, these operating companies now 
have a standardized fleet of 310 45- and 51-passenger 
GM Diesels . . . making it the first major system to 
have an entire fleet powered by a single type of engine. 
239 old buses sold — You can get some idea of the 
convictions of this management about standardization 
when you consider that 239 old buses had to be sold to 
make way for the changeover. Among them were 30 
coaches which we less than six months old! Also 
25 that were two vears old . . . 45 three years old. 
While the full benefits of standardization remain to 
be realized in the nths ahead, many notable im- 
provements can alr be seen since 1954. 


Inventory investment down 44% — Dollar inventory 
level has dropped 44% . . . will drop still further as 
remaining unwanted parts stocks are disposed of. 


Road calls for the first 6 months of 1956 are down 
by 68% compared to the like period of 1954. 

Accident frequency dropped by 25% during the two- 
year period, and passenger complaints by 60%. 


Big capacity savings — Scheduling has been simplified, 
with the Diesel equipment no longer tied to the slower 
scheduled speeds of ler coaches. With a 35% increase 
in average bus seating capacity, tripper requirements 
have been cut he 


Simplified shop procedures — Big reductions in 
garage floor space are now possible. Plans for a new 
centrally located ¢ ge will take advantage of more 
simplified inspect servicing and repair procedures. 

As one official put it: “Every day, we discover some 
new benefit from fleet standardization.” 


Purchase by the 2 systems of 196 45- and 51-passenger 
GM Diesels in late 1954 got the standardization program 
under way. Capacit vantage of this bigger equipment 
is reflected in a 12 luction in bus miles while carry- 
ing approximate ly t ame number of passengers. 























PARTS INVENTORY LEVEL — MIAMI! TRANSIT CO. 


Management team which planned the changeover was 
headed by W. D. Pawley (standing) President and Gen- 
eral Manager. Left to right: D. L. Wallace, A. L. Le- 
Houiller, Octavio Cuevas, Mr. Pawley, R. D. Freeman, 
R. W. Cole and H. B. McKay. 

















engine to service and repair, fewer tools 
Greater specialization of manpower is 
with a smoother flow of work. 


nt of the TDH-4507 fleet, which is next in line 
7 ll give the system only one type of transmission 
the GM Hydraulic “V”-Drive. 





nce costs were 22% lower during the first half of 
the same 1954 period . . . are expected to improve 


bly more with full standardization and retirement 
a-standard vehicles. 


309,681 miles 


before engine rebuilding 


is TDH-4507 record 


It’s easy to see why GM Diesel equipment was 
chosen for standardization . . . the companies’ own 
record dictated the choice. 

For instance, the oldest GM’s still being operated 
are 75 TDH-4507’s, delivered in 1948. Average 
mileage of this fleet before major overhaul was 


309,681, with the highest mileage engine reaching 
409,635 miles before teardown. 


GMC TRUCK & COACH DIVISION 
GENERAL MOTORS CORPORATION 


SOLEX 3% 
Bo ke 


the best ass under the San 


DRIVERS LIKE IT 
“Solex glass keeps my bus 
cool and comfortable,’ 
says Driver Vern Rettew, 

Red Adams Bus Line, Miami, Fla. 


“I drive a sightseeing bus with a Solex 
glass roof,” Mr. Rettew told us. “Even 
under the hot Florida sun, Solex helps 
keep my bus cool and cuts out glare. 
I never have to draw the curtains, so 
my passengers always get a good view.” 


“| don’t have to wear sun- 
glasses when | ride in a bus 
with Solex windows,’ 

says Miss Chris Esmond, 
Miami, Fla. 


“I can't see a thing in the bright sun- 
light,” says Miss Esmond. “I almost al- 
ways have to wear sunglasses when | 
go outside. When I ride in a bus that 

as green glass, I really enjoy the 
scenery. I can see everything without 
strain.” 


| ad ee 


Solex keeps the b 
to 50% of the tot 
Solex shuts cut g 


75% of the total 


cooler—absorbs up 
ar heat. 
admits 70% to 
ight, but reduces 
glare substantia 


With Solex in 


Drivers are mor: 


your bus... 


ed, less on edge— 


PAINTS GLASS 


G 


PIiPTSBURGH 


IN CANADA: CANADIAN PITTSBURGH 
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drive more safely. Passengers are more 
comfortable—more likely to travel by 
bus again. 

These are good reasons for specifying 
Solex in your new buses, and replacing 
the glass in your present equipment 
with Solex. 


CHEMICALS BRUSHES - 


PLA S LAS 


PLASTICS - 


You can get Solex in Pittsburgh’s 
Duplate® and Duolite® Safety Glass as 
well as in Herculite® Tempered Glass. 
For more information write to Pitts- 
burgh Plate Glass Company, Room 
6347, 682 Fort Duquesne Boulevard, 
Pittsburgh 22, Pa. 


FIBER GLASS 


S COMPAN Y 


INDUSTRIES LIMITED 





Lighting for Comfort 
Lighting for Safety 


Magnifying lenses— 

¢ Build up high intensities 

¢ Direct the light where it is wanted 

e Protect passengers’ eyes from dazzling light 


Wao) ee eS 





FOR COMFORT 


Luminator advanced oval magnifying lens for interiors 
prevents Llare and builds doubled intensity on the 
reading plane. The light from each unit is controlled 
to prevent shadows from being thrown on the pas- 
senger’s reading matter and to keep bright light from 
dazzling passengers. This lighting is the minimum that 
assures public preference for your buses. 


et! 
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FOR SAFETY 


Used as a Fare Box light the triple condensing lens con- 
trols the beam sharply and doesn’t disturb the driver. 
Adjusted for use as a Step Light, the Luminator lens 
lights the step and the ground without dazzling pas- 
senger’s eyes. Luminator optical and mechanical de- 
sign provides an additional safety factor for passen- 
gers entering and leaving the bus. 


ef, 


You are cordially invited to visit Luminator’s Lighting Laboratory to see 
the latest incandescent and fivorescent developments in full-scale mockups. 


soso 


MANUFACTURERS 
Inc. 


120 NORTH PEORIA ST., CHICAGO 80, ILLINOIS 
1M CANADA: RAILWAY AND POWER ENGINEERING CORP 
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TUBE OR TUBELESS... 
Anti-flat insurance 


pays 


Every flat on the road shows up in red ink. 
Many fleets, however, cut costly highway 
flats to a minimum by gauging tire pressures 
each day. Slow leaks are caught in the shop 
before tires go flat! That’s where they’re 
easy to fix. 

This money-saving procedure works bet- 
ter with Schrader equipment. Air lines oper- 
ate better and faster with Schrader Chucks, 
Couplers, Chuck Gauges and Accessories. 
Accuracy of all equipment can be certified 
quickly with a Schrader 8106B Trutest 
Special Gauge, and 7188BH All-Purpose 
Service Gauges are superior for all tire in- 
spections. Always specify genuine Schrader 
Tire Valves, Cores and Caps guaranteed air- 
tight even at 250 pounds pressure! 





Schrader products important 
to best, safest tire maintenance! 























81068 for checking all other gauges 


Ce 


7188BH All-Purpose Service Gauge 








New 3650 Type Chuck Gouge 


7612 
Heat-Resisting Cap 
) 9934A Tool: 


This special 

unlocking tool 

A. SCHRADER’S SON Locking Valve is kept te 

ovill Manufacturing Company, Incorporated 1 Cap Y " your shop 

Vanderbilt Avenue, Brooklyn 38, N. Y. en a 
ore 


inflation or deflation 


ry 
— chrader FIRST NAME IN THE SAFEST TIRE VALVES 


enya: FOR ORIGINAL EQUIPMENT AND REPLACEMENT 
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Not so many years ago, talk of rocket ships, atomic 
fission, and three-D television was limited to dreamers and 
readers of comic pages and science fiction. Today, even though 
in limited degree, these things are realities. 


Tomorrow, still greater wonders will unfold . . . in science, 
in medicine, in transportation. And, in transportation, the de- 
signers, builders and buyers of the future will continue to spe- 
cify easy-to-install, rugged, low-cost Consolidated equipment. 


Today, to insure future profits . . . insist upon the best! You 
can depend on Consolidated. 


Door engines @ Automatic treadles @ Sensitive edges @ Brake, accelerator and control interlock ¢ All-electric 
push-door operators @ All-electric or pneumatic door operators @ Safety switch panels @ Heating equipment 


ated 


METAL PRODU chs < e 4 j Sauce 1889 





NEW YORK ALBANY CHICAGO 


For complete information address: 413 No. Pearl St., Albany, N.Y. 
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Here is the AUTO-LITE transport spark plug 
ignition-engineered for heavy duty fleet use 


er tougher test of spark plug reliability 
1 perfo ice than that encountered in fleet 


operati The close relationship of engine effi- 
ney and economy to ton-mile costs and profits 
ustifies every effort to build spark plugs that 
e extra service under widely varying load and 


nning conditions. 


Auto-Lite has gone “all out’’ and ignition-engineered 





a special Transport Spark Plug for heavy duty, 
day-after-day hauling. Now in use in leading fleets, 
it is earning ever-increasing commendation for its 
outstanding performance in all makes of engines— 
on all types of jobs. 


Check over the features of this great plug, and 
you'll see why it pays to standardize on Auto-Lite 
Transport Spark Plugs for your entire fleet. 











AUTO-LITE 


SERVICE TIPS 





Damage to generator, relay contacts, and a run- 
down battery may result if a generator is not 
POLARIZED after being repaired or tested. Before 
operating, make all connections to generator, 
regulator, and battery, then polarize generator as 
follows: 


Externally grounded field circuits: Includes most 
Auto-Lite generators using a two-charge or vibrat- 
ing-type regulator. First, ground the field terminal 
to the regulator base. Then make a momentary 
connection from the “ARM” terminal to the 
“BAT” terminal of the regulator with a jumper 
wire. Make sure that you do not touch the battery 
and field terminals with the jumper wire, even 
momentarily, as this will damage the regulator. 


internally grounded field circuits: On Auto-Lite 
equipment, this includes only generators using a 
separate, heavy-duty vibrating-type regulator such 
as used on large trucks. To polarize, disconnect 
the field lead from the regulator and touch it to 
the regulator battery terminal, then reconnect the 
lead to the field terminal. 


In polarizing, a surge of current flows from the 
battery through the generator in the correct 
direction to polarize the generator. 


HEAVIER INSULATOR with greater INSULATOR TIP ignition-engineered to 
resistance to hi-voltage and to breakage. _— stay clean longer. Safeguards performance. 


OVERSIZED ELECTRODES of a special alloy allow the econ- 
omies of wider gap with reduced electrical and heat erosion, 


AUTO-LITE oon. crus. 


Auto-Lite manufactures over 400 products, including Spark Plugs, Batteries, Wire and Cable 
and Automotive Electrical Systems ... sold throughout the United States and Canada 
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RTH BRANCH BUS COMPANY, 
BLOOMSBURG, PA. 


23,000 miles—no overhaul necessary 
anks to Cities Service C-300 Motor Oil!” 


— si 


North Branch Bus No. 181, a gasolene unit, has trav- 
10 miles since the firm switched to Cities 
300 Motor Oil. And that 223,000 miles 
evel terrain—not by a long shot. It’s up 
the rolling hills surrounding Bloomsburg, 
pite this mileage and driving conditions, 

181 shows absolutely no need of overhaul 
ted to travel thousands of miles further, 
ties Service C-300 Motor Oil. 
eral Manager Fred M. Endt: “That’s 

the results we’ve gotten with our entire 

e started using Cities Service products. 
nple, using Trojan MP 140 Gear Oil, mile- 
unit’s differential has passed 243,000 

no overhaul needed, and what’s more 

il is expected for some time to come. 


“Service has also been excellent. Cities Service rep- 
resentatives, using their ingenious Power Prover, 
have spent many hours helping us solve our prob- 
lems... and the help they’ve given has substantially 
reduced maintenance costs for our entire fleet.” 

North Branch Bus Company is one of scores of 
fleet operators—large and small—who report out- 
standing results with Cities Service products. To 
find out the reasons, talk with a Cities Service Rep- 
resentative. Or write: Cities Service Oil Company, 
Sixty Wall Tower, New York 5, N. ¥. 


CITIES G) SERVICE 


QUALITY PETROLEUM PRODUCTS 
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Delaware Coach Co. and its sister firm, Southern Pennsylvania Bus Co., have 
been sold to American Transportation Enterprises, a transportation holding com- 
pany which already owns properties in Harrisburg and Allentown, Pa., and in 
Covington, Ky. President of American Transportation is Mare Haas. 

The announcement was made by Ralph T, Greer, DC’s president. Delaware 
Coach operates 16 lines in Wilmington and northward to other Delaware cities. 
It employs 335 persons, owns 162 vehicles. The same management will be retained. 

Southern Penn, located in Chester, Penn., operates in that area. 


Changes in downtown Dallas’ traffic pattern costing the Dallas Transit Co. 
$60,000 are expected to result in better and faster bus transportation. The changes 
were put into effect Sept. 9. 

At that time, DTC buses started operating in exclusive right-hand transit lanes 
on downtown streets during the morning and evening rush hours, and they and 
9 other vehicles began one-way operation on four downtown streets. 

All changes, including those in Shoppers’ Specials, were listed on thousands of 
route-and-schedule cars distributed by DTC. 


A new look in intercity bus transportation has been promised for this month. 
On view in Washington, D. C., will be the lastest in comfort coaches—a vehicle 
representing the combined talents of American and German engineers, the latter of 
the manufacturing firm of Fahrzengwerke, G. m. b. H. 

Negotiations are now underway for the purchase of a fleet of these “custom 
made” 41-passenger “Golden Eagles,” according to M. E. Moore, president of the 
Continental Trailways system. 

Powered by a 280-hp V-8 diesel engine, the new coach will be luxury in every 
sense of the word, from its oversize air conditioning to its modern seats. 

A complete description of the new bus will be = to you in the October 
issue of BUS TRANSPORTATION. 


The sidewalks of New York appeared just a little hotter than usual last month 
as city dwellers looked with envy on the air conditioned bus delivered to Fifth 
Avenue Coach Lines. 

The 5l-passenger GM diesel bus, after two days on view to the general public, 
was placed in service on various lines. Reports so far have been favorable. 

Fifth Avenue gave the coach a tough workout for the two-day inspection, the 
public walked in one open door and out another. The air conditioning operated 
constantly to provide uniform temperature. 

But just as important as temperature control from the standpoint of comfort: 
in actual operation the bus successfully brought humidity down during what was 
probably the area’s muggiest weather of the season. 


The lines are drawn for a court battle involving the city of Philadelphia and 
the Philadelphia Transportation Co. 

The city has threatened court action to prevent payment of a 30-cent dividend 
declared by the board of directors at a stormy meeting early last month. 

PTC, claimed the city, has liabilities which outweigh its assets. It contends that 
PTC assets amount to $55 million, a figure established as the purchase price of 
the system should the city wish to take it over. 

On the other hand, the company says its assets of more than $102 million are 
nearly $8 million above its liabilities and capital account. 

At the directors meeting, strong protests against the dividend, payable Oct. 1 


Continued on next page 
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to stockholders of record Sept. 20, were entered by Mayor Richard Dilworth and 
four other city representatives, all members of PTC’s 22-member board of directors. 


A merger is being mapped out for Wayne Works, Inc., one of the nation’s 
leading school bus manufacturers, and the Divco Corp., maker of delivery vehicles. 

Designed to strengthen the positions of both companies, the merger will result 
in advantages of large volume purchasing and exchange of ideas and technical 
knowledge. Both boards have agreed to submit the merger plan to stockholders, 
whose approval is expected. 

Divco-Wayne, as the new company will be named, will go over the $30 million 
mark in sales this year. Under the merger plan each company will retain its present 
personnel and its own identity. 


For the 83rd time in a row, directors of the Greyhound Corp. declared a quarter- 
ly dividend on common stock. At a meeting late in August, directors voted a 25 
cents-per-share dividend on 1044 million shares of common, and the regular 
dividend of $1.25 per share on five per cent cumulative preferred stock. Stock- 
holders of 4% per cent cumulative preferred will receive dividends of $1.06 per 
share. 





All dividends are payable on Oct. 1 to stockholders of record at the close of 
business Sept. 10. 


The bus industry lost a vaiuable member on Aug. 30 when J. Wesley Edwards 
of Edwards Motor Transit Co. and Williamsport Bus Co., died. One of the pioneers 
in the bus transportation industry, Mr. Edwards was also a director of the National 
Association of Motor Bus Operators. 

He is survived by his brother, Ferris J. Edwards, former NAMBO board mem- 
ber, and by his wife and two sons. 
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The "five-cent fare" so long plugged by the late J. Burton Stride exists no 
longer for Biddeford and Saco Bus Lines of Biddeford, Me. Last month the firm 
changed its zone fare structure from four five-cent zones to two ten-cent zones. 

Mr. Stride received national publicity with his one-zone fare at a time when 
other firms with fixed fares had to make increases. 


After testing it for hundreds of hours, engineers for the Aluminum Company 
of America believe they’ve found the light-weight engine of tomorrow, A thin 
coat of steel specially bonded to aluminum cylinders gives indications of ending 
the search for a method of using aluminum cylinders and pistons in the same 


engine. 

Opening the doors to the feather-weight powerplant, was the announcement by 
Alcoa that Metallizing Engineering Co. had succeeded in getting a steel bearing 
surface to adhere to an aluminum cylinder. This was accomplished through the 
use of a thin layer of molybdenum between the aluminum and steel to serve as a 


bonding surface. 


Theodore W. Kheel, imparital arbitrator for New York Ctiy’s privately- 
owned bus companies, has accepted a similar post with the New York City Transit 


ees Slip quite: < ora 
The year job will be paid for jointly by TA and the union. . . will 


carry with it mandatory powers on grievances. However, Kheel will laws ne jurie- 
diction over contract or disciplinary disputes. 
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Old Problems... 
New Viewpoints 


“Present day business conditions are affecting the riding habits 

on bus lines throughout the country . . . generally speaking, 

revenues are decreasing and many lines find it increasingly difficult 

THE PROBLEMS OF TODAY ARE NOT to earn an interest on investments .. . The more the fare problem 
WITHOUT PARALLEL is studied, the more apparent it becomes that carriers must fix rates 

according to predetermined traffic volume . . . The public must 

be sold on the tremendous advantages of bus travel . . . Sales 

promotion programs must be designed to attract new business and 


hold the old.” 


The above quotation is from an editorial in the ANNUAL 
CoNVENTION Issue published in 1931. And now a quarter century 
later in our Annual Convention Issue—our 35th, incidentally— 
sun tue ‘eioustey as eee these words aptly describe a set of problems which the industry 
GOLDEN YEARS" faces today. Problems which will be discussed in the programs 
of the annual conventions of the two National Associations—-the 
27th Annual Meeting of the National Association of Motor Bus 
Operators at Chicago and the 75th Annual Convention of the 
American Transit Association at St. Louis. 


Many current industry problems also are discussed expertly in 
this issue by people well qualified to do so; others which will be 
featured on the two convention programs will be reported here 


next month. Just about every basic industry problem will get a 
BUT IT MAY KE A FRESH, NEW 


going over. So whatever your particular problem or concern may 
VIE NT TO SOLVE THEM ° ; 


be, the editors believe that you will find it dealt with in this and 
the following issues. It may not be possible to get all of the 
answers, but you will get a fresh, new viewpoint and added light 
on subjects of vital interest to industry management. 


THE EDITORS 
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There Are Still Many Ways Left 


BENJAMIN FRANKLIN had an adage 
r it: “Save the pennies, and the dol- 
urs will take care of themselves.” 
And in the bus industry, where 
rofit is often measured in pennies, 
r fractions of a cent, per mile, small 
onomies often end up as substantial 


dollar savings. 

That’s why BUS TRANSPORTATION 
asked a number of bus operators for 
“Just one money-saving idea which 
has worked in your company.” 

As you can see from the answers 
we received, pennies HAVE resulted 


in dollars . . . and quite often in sel- 
dom considered areas of operation. 
Perhaps you feel you've already 
done everything possible to reduce 
costs, but here are some ideas which 
may not have occurred to you in the 


field of ... 


Maintenance: smart shop men constantly find ways to save a dollar 





$125,000 by extending inspection intervals 
During 1945 to 1948, minor inspections on motor 
iches were done at 1,000 mile intervals and major 
spections at 3,000 mile intervals. 
hese intervals have now been extended to 4,000 miles 
r minor and 16,000 miles for major inspections. The 
rease in minor inspection frequency has been done 
rogressively in increments of 500 miles each. 
Such an extension of inspection intervals cannot be 
accomplished quickly. Many changes in equipment, lu- 
ricants, etc., are required according to our experience 
efore 4,000 mile frequency for minor inspections can 
attained 
With the motor coach miles being operated on our 
roperty each year, the change in minor inspection fre- 
juency alone results in labor savings of about $125,- 
000.00 per year, not including grease, oils, filters etc. 
lhe extension of inspection period frequencies outlined 
above has not resulted in any increase in mechanical 
failures on the road or adverse effect of any kind on 
the operation of any of our equipment. Los Angeles 
Transit Lines, Calif. 


40°% fuel savings by diesel conversion 


We have just completed converting our gasoline pow- 
ered units into diesel powered units, which give us all 
diesel powered units on our schedules, thus cutting our 


fuel cost about 40 per cent. Southern Stages, Inc., 
Vacon, Ga 


Packing wheel bearings every 75,000 miles 


lhe only thing that stands out most at the present time 
s that we used to pull wheel bearings to pack them every 
5.000 miles 

Now we only pull them when we reline brakes, which 
; at an average of 75,000 miles. 

it takes on the average of eight man hours to do this 
ob at approximately $2.84 per hour (labor and over- 
head) or a total cost of approximately $22.72 for this 
operation. 

Our coaches average some 150,000 miles each year; 
therefore this means that we are performing this opera- 
tien twice yearly on each coach, whereas we had been 
performing the operation six times per year on each 
coach. The result is a money saving of some $90.83 per 
coach each year and making the man hours formerly 
used in performing this operation available for other 
necessary repairs. 

Despite the extepded interval between packing, our 
wheel bearing failures have remained practically nil. 
Southwestern Greyhound Lines, Dallas, Tex. 


$390 with portable oil dispensing units 


With oil changes in modern buses amounting to the 
addition of as much as 26 quarts of oil and the draining 
of a somewhat similar amount, this operation is much 
different from ordinary filling station practice, where in 
most cases five quarts are added. 

At our garages, where the greatest number of oil 
changes are made, we pipe oil from the storage tanks to 
the inspection pits and dispense it directly into the crank- 
case through a hose, meter, nozzle somewhat similar to 
the way in which gasoline is usually dispensed. At these 
garages we drain oil through suitable pipe connections 
directly into barrels or underground storage tanks. 

At our heavy shops, the frequency of changing oil is 
less and the pits are spread over a greater area so that 
piping oil to the pits is not economical. We formerly 
carried new oil from stores to buses in cans containing 
the exact amount needed for an oil change. Drained oil 
had to be carried in suitable containers from pits to a 
storage tank. 

The improvement made this year was to equip some 
30-gallon hiboy lube tanks with six-in. casters, hand 
pump, meter and hose so as to make them portable dis- 
pensing units which could be filled from stores and then 
wheeled easily between buses, so that the oil can be 
pumped directly into the engine crankcase. This method 
saves time and also avoids possibility of contamination 
when cans are used. 

For drained oil we equipped a 120-gallon lowboy lube 
tank with eight-in. casters so that it can be wheeled read- 
ily from location to location and be used to receive oil 
drained from buses. We also equipped this drained oil 
tank with a small hand pump with a screen. 

The saving in handling new oil as outlined amounts 
to $390 a year. The cost of making the equipment was 
only our labor in assembling parts, as the oil company 
supplying us was willing to lend us casters, tanks, 
pumps and meters. Milwaukee & Suburban Transport 
Corp., Wise. 


$1267 in six months with battery cards 


The latest money saving idea that we consider as very 
successful is the battery record card that we use. We in- 
stalled the battery record system in August, 1955. For 
the first six months of 1955, we spent $1439.20 for bat- 
teries and battery repairs. For the first six months of 
1956 we spent $172.48 for batteries and battery repairs. 
We feel that our battery record card system is really 
paying off. South Suburban Safeway Lines, Inc., Ill. 
(Ed, Note: South Suburban gives credit for this battery 
card system to N. Wallace Henry, Jr., chief engineer for 
the Memphis Street Railway Co.) 
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To Save those Valuable Pennies 


$200 by using sawdust instead of grit 


One smal! idea we have used on our property which 
has saved up to $200 a year, and which would save much 
more on a larger property if used, is putting sawdust 
down to absorb grease on concrete floors instead of grit. 

The sawdust can be gotten at any planing mill for 
nothing or not more than five or ten cents a barrel. 

The sawdust is much better than grit as it will not 
adhere to tools, and if it does adhere it will not harm 
tools or bus p The sawdust can be swept up without 
difficulty, too. Potomac Motor Lines, Hagerstown, Md. 


Refills for sealed filters 
Back in 193¢ 
practical use 
filters and mak 
cotton linters 
This remo 


the idea of a refill in filters was put into 
utting the head out of present sealed 
ng a movable plate, then repacking with 


» plate holds the center tube in place 
and the perforated shell is used as long as it’s in good 
condition. Quite a saving can be attributed to this item. 
Tri-City Trae Co., Princton, W. Va. 


Using Cyclone on heater blower and core 


Periodic n enance of the Thermo-Matic Heating 
System on the General Motor Coach requires removal 
of the heater wer and motor assembly. The interval 
between over! and repair of this unit varies depend- 
ing upon the th of the winter season for various sec- 
tions of the « try. 

On our pt y, we are now operating 60 units—30 
with an aver ife of 298,000 miles and 30 with an 
average of 262,000 miles. 

Notwithstar the maintenance of air intake filter 
bags during the period, an accumulation of dirt and dust 
adheres to the ter blower and the heater core. 

At best we found it was a “messy” job to remove the 
assembly whe serviced our first couple of units. In 
addition to 1 me consumed and the difficulty in re- 
moving the ulation of dirt from the heater core 
prior to the re al of the blower and motor assembly, 
there remaine sizable “clean-up” of the driver’s area 
and the entir nt end of the vehicle after installation 


of the repaired assembly. 

At least this was the case until T. H. Palmertree, as- 
sistant superintendent of equipment, had the idea of 
utilizing our Buck Cyclone Cleaner to facilitate this op- 
eration. Now in a matter of few minutes we not only do 
a more efficient job of cleaning the heater core and 
blower assembly, but eliminate any need for clean-up 
after installation of the repaired unit, since the powerful 
suction from the cleaner “pulls” all of the dust and the 
dirt from the driver’s compartment and front end of the 
vehicle in one operation. 

In addition to utilizing the cleaner in this manner, at 
the same time we have made a practice of reverse blow- 
ing the entire heating duct system during this procedure 
with very satisfactory results. 

We estimate an average of one and a half to two hours 
is saved through the use of the Cyclone Cleaner in this 
operation. Memphis Street Railway Co., Tenn. 


Salvaging clutch release bearings 

One of our employees suggested an idea involving sal- 
vaging of the clutch release bearings on our buses which 
effected a saving of a considerable amount for each job. 
Twin City Rapid Transit Co., Minn. 


$20,000 by switching to propane 


In the year 1950 one 34S Twin Coach bus was con- 
verted to use propane motor fuel as an experiment. 

This proved so successful that in 1951 five 34S Twin 
Coach propane buses were purchased. In 1953 we con- 
verted the remaining 15 34S Twin Coaches to use pro- 
pane fuel. 

Also in 1953 we completed the purchase and installa- 
tion of a 30,000-gallon propane storage plant and dis- 
pensing facilities. 

Since this time we have been converting our fleet of 
15 General Motors buses to use propane fuel, and in a 
short time our whole fleet of buses will be operated on 
propane. 

This will give us an estimated saving of $20,000 on 
fuel costs for this coming year. City Utilities of Spring- 
field, Me. 


Mechanization: automation pays off in the bus industry, too 





$35,000 through machine accounting 
Since Marc! 
ing by the usé 
machines, a1 
mately $35,00 
The accountir 
Youngstown 
Youngstown, 


55, we have made a considerable sav- 
National Cash Register accounting 
e made an annual saving of approxi- 


for both Akron Transportation Co. and 
nicipal Railway Co. is handled in 
| we have at present three of these ma- 
chines. Akror insportation Co., Ohio. 
$23,000 savings on four ideas 
A utomati 
per year; a 
garages, anotu 
By using * 
own trucks fo: 


kkeeping machines are saving us $5,000 
iatic gas fired boilers at shops and 
$10,000 yearly. 
| away” service instead of using our 
/bish we save another $2,000 per year. 
epiember, 1956 
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And by doubling up on supervisors having one man 
performing two jobs, we are able to save another $6,000 
a year. Omaha & Council Bluffs Street Railway Co., 
Nebr. 


$10,000 by using money-separating machine 

Our most efficient money-saving idea is not new with 
us but is used so infrequently in the industry we thought 
possibly others might want to pick it up and use it on 
their own properties. 

It is our money-separating machine, which has a con- 
veyor belt to take the money to the top of a series of 
graduated counting plates. These plates are shaken in a 
manner similar to some fruit grading machines and the 
various coins run out into their counting machines, 

Continued on next page 
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Money Savers . continued 
here they are counted and run into bags which are then 
dy for the bank. 
This machi :bout halves the labor necessary in the 
rs department when there is sufficient gross to justi- 


nachine, which cost about $6,000, we handle 

8.500.000 with a total money-room person- 

compared to eight before the machine was 

[his results in yearly savings of $10,000. 

nilar machines are used in Cleveland and Buffalo. 

is primarily adaptable to medium and large size com- 

s which use locked fare boxes. Atlanta Transit Sys- 
(ra 


$17,208 with automatic rolling machines 


May, 1954 this company changed from the opera- 
f six standard Johnson hand rolling machines to 
lohnson Fare Box Co. automatic rolling machines 
st a cost of $12,508 each, thereby elimi- 
four operators resulting in a payroll savings of 
>.208 per eal 
Installation of a semi-automatic token rolling machine 
ost of $2,000 will result in an annual saving of 


ost of approximately $4,000 per year. Baltimore 
t Co., M 
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Copying machine saves time and money 


We have added to our equipment a Thermo-Fax Secre- 
»pying machine. With this machine we can run off 


copies of typed material, pencil copy, newsprint, maga- 
zine articles, etc. instantly at minimum cost. 

In addition to saving hours of typing when additional 
copies of letters or reports are required, it is not neces- 
sary to proofread the copy, and this machines makes it 
possible to reproduce material which otherwise could not 
be reproduced in our offices. 

One of the big advantages of this little gadget is that 
we can make copies of pencil notes and original calcula- 
tion sheets so that more than one person can have them 
for reference when working on a project. There is no 
delay, for in less time than it takes to tell it, copies of 
anything written in lead pencil or black ink can be re- 
produced. 

The price of a newspaper is five cents, and heretofore 
when we wanted to call attention to a story in the news- 
paper, whether in a Harrisburg or Philadelphia paper, 
we had to send out and buy additional copies of the 
paper or had to have someone type it. With this machine 
we can reproduce the article itself in any quantity de- 
sired, and have it as quickly as we want, at a cost of 
something under four cents a copy. 

Frequently a news release, or notes for a speech are 
made in insufficient copies to fill an unexpected demand. 
If a stenographer had to sit down and retype them it 
would take quite a bit of time, but very quickly—in fact, 
in a few minutes—one can run off a complete copy or 
several copies of even a 10 or 12-page talk. Harrisburg 
Railways Co., Pa. 


Office Routine: meybe you cen use one of these idees in your office 





$2,000 with direct charge system 

We save approximately $2,000 per year by charging 
ct to operations all purchases of parts with a unit 

st of 50 cents or less. 

We merely record on the stock ledger card the date, 
chase order number and quantity ordered at the time 
order is placed. This gives us a buying record, but 

© physical inventory is maintained. 

[his practice eliminated about 50 per cent of the 

11 work involved in maintaining the stock ledger, 
vhile the dollar value of these parts is small in relation 


the total value of the complete inventory. Worcester 
;Lo.. Mass 


Paper towels and inter-office mail 
Here are suggestions on several changes we have 
hi ide: 
|. Paper towels. Changed to roller type paper towels, 
ving better than 50 per cent of cost. 
Inter-office mailing system. Issued orders not to 
(with the exception of personal mail), 
nd use envelopes to return mail; some envelopes are 


al envelope Ss 


used four or five times for a better than 50 per cent sav- 
ing in stationery cost. Utica Transit Corp., N. Y. 


One driver's report form for whole operation 


Don’t have the amount we saved, but one of our best 
ideas was when we started numbering our stations, using 
A, B, C, ete., to designate each division. This enabled us 
to use one printed driver’s report form for our entire 
operation. Modern Coach Corp., Ga. 


Improved envelope for schedule mailing 

We have a suggestion plan in our company. Every 
month the committee in charge meets to go over the 
various suggestions from both employees and the public. 

For any suggestion of real value, there is an award of 
a $50 bond and a minor suggestion of value receives an 
award of $10. 

A suggestion made by a young lady in the schedule 
department improved a type of envelope to be used in 
mailing out schedules, which was faster to use and saved 
on postage. This suggestion was adopted and she re- 
ceived both awards. Twin City Rapid Transit Co., Minn. 


Scheduling: Improved schedules mean less dollars spent 





Weekly service swing run guides 
One idea being used in our schedule department is 
that of making weekly service swing run guides, By re- 
vising the necessary form to combine regular run guides 
with swing run guides we eliminated the necessity of 
re-making runs that in effect had no actual change. 
[his idea has saved us many hours in the schedule de- 


partment and gradually will result in a saving of sev- 
eral hundreds of dollars per year. Twin City Rapid 
Transit Co., Minn. 


Integrated schedules on converging routes 


We have made many changes during the past few 
years, but to put a value on each one is difficult. 
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base bus routes are of equal length so 
imber of buses are on each route and 
egrated where routes converge. 
standardized. on one type of bus, 
liesel engines. We also have minimized 


One idea: 
that the same 
schedules are 

We have 


equipped with 


paper work. Madison Bus Co., Wisc. 
Cutting 100,000 miles in six months 


We have cut evening, Sunday and holiday service, 
cutting 100,000 miles in six months. Utica Transit Corp. 


Better Use of Plant and Equipment: there’s room for ideas here 





Renting out office and garage space 
We have rent 

of our storag« 

revenue. Val 


d half of our office space and also one 
rages. This has given us additional 
ransportation Co., Pa. 


$1,500 by cutting loop site rest rooms 
e of company-owned restroom facili- 
nvolves an expense that, in many cases, 
r entirely eliminated. This is a particu- 
‘f economy in view of the mushroom- 
odeled gasoline service stations along 


The mainte 
ties at loop site 
may be redu 
larly fertile { 
ing of new or 
our routes. 

A survey s situation on our own property indi- 
cated that re )m arrangements in service stations 
could replace »wn facilities in a number of instances 

and at cons ibly lower cost. The alternate facilities 
are modern lean. Also, since the service stations 
are manned « ig late evening hours, the exposure to 
robbery is red i 

To cite just one example, we recently eliminated a 
company-owned restroom for which a $1200 plumbing 
and painting had been scheduled. By eliminating this 
one facility a it is estimated that we will save a capi- 
tal expenditu f about $1,500 for this year and over 
$400 per year naintenance and janitor service during 
subsequent j St. Louis Public Service Co., Mo. 


$950 savings via three methods 
We have idated our office in our garage to save 
$150 per year. We have consolidated our ticket office 


with Greyhound to save $500 per year. And we have ne- 
gotiated a rental battery contract for all our units which 
saves us $300 per year. Evansville & Ohio Valley Rail- 
way Co., Ind. 


Labor savings through outside work 


Although still very much in the experimental stage, 
commencing July 1, 1956 we began taking outside me- 
chanical work in addition to the maintenance of our own 
equipment. Since our overhead is constant, we hope to 
save on labor costs. Shenango Valley Transportation Co. 


Consolidating central offices 


General offices were consolidated into one area. This 
left sufficient space for two complete offices. These we 
have repainted and are renting to two outside firms. 
South Suburban Safeway Lines, Ill. 


Heating with used cylinder oil 

We have been heating our bus garage for two winters 
with used cylinder oil. 

We designed and built an automatic burner with a pre- 
heater and filter system out of all bus parts. 

Our coal bill of $300 for each winter month is no 
more. By saving our own used oil the year round we 
have to buy very little. And we can buy all we want at 
a cent a gallon from filling stations. 

Maximum oil burned has been 50 gallons per 24 hours 
for a 50 by 250 feet garage. The building is steam 
heated. Seashore Transportation Co., N. C. 


Reduction of Personnel: some companies ere doing it 





Combining two jobs into one 
At stations 
located the 
dispatching 
thereby gi\ 


ere the work load permits, we have 

tchers at the station and combined the 

with that of assistant station manager. 
hour station supervision. 

The dollar saving is negligible because, more often 
than not, we nt have an assistant station manager 
and, therefo o around-the-clock supervision. The 
benefit of su ipervision is, however, very substantial 
in the impro ent of service. Southeastern Greyhound 


Lines. Ky 


$37,736 by reducing checking in slack hours 

Progressi\ 
mobile and s 
through cor 


ver the past few years we have reduced 
t supervision and trafic checking forces 
rating these “services” on the periods 
requiring attention, and abandoning 
during periods of the day or week 
s routine and less subject to varied 
s due to traffic. 
Annual sa s at present rates of pay are: Two 
traffic checks 000 and six supervisors, $29,736, for 
a total of $3 16. Cincinnati Transit Co., Ohio. 


of greatest a 
or reducing 
when operat 
loading and 
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$2,400 by cutting office detail 


We eliminated some office detail work, and as a result 
were able to dispense with one job—this work being di- 
vided up among other employees. Thus, we saved $2,400 
per year. Lima Transit Co., Ohio. 


$4,000 with office closed nights and Sundays 


In small cities where night and Sunday service has 
been discontinued or greatly curtailed we have closed the 
office and shop entirely during these periods to reduce 
the various costs involved. 

We use a local telephone answering service for sched- 
ule information. Emergency calls are properly relayed. 
We have eliminated one employee and save about $4,000 
yearly. Hudson Bus Lines, Mass. 


$15,744 by installing safes at garages 

We installed deposit safes at each of our garages on 
our Miami Transit Co. property for operators to drop 
money at the end of their day’s work, and changed our 
check-in system to cut the number of cashiers from six 
to two. Annual savings are $15,744. Miami Transit Co. 
& Miami Beach Railway Co., Fla. 





How to Find and Develop 


One of the most important jobs of any executive is to de- 
velop younger men so they'll be fitted for future manage- 
ment spots. Here a personnel expert in the bus industry 
gives valuable help on how to go about it. 


MEWHERI YOUR ORGANIZATION there is a young 
who will hold down a responsible job some day. 
that day comes he may be working for you or for 
body els« 
up to you to see that he’s working for your 
pany. Why? Because the greatest shortage in in- 
today is the lack of men who can be promoted 
idvanced to more responsible jobs. 
Perhaps the most important thing you do for your 
is the decision you make when it’s time to 
for promotion. You know from your 
e that if you go outside of the organiza- 
n to find someone to fill a key job, you will hurt 
e and kill initiative in many people now working 
u 
Yet the bus industry has not done enough to locate 
| identify the “promotable” in its midst. What hap- 
in your organization when there is an opening 
1 supervisory job? The chances are that the prob- 
upgrade becomes a major issue, with 
| members of top management involved. 
Usually there is some disagreement among top peo- 
who don’t see eye to eye on the qualifications of the 
ndividual up for advancement. This is only natural, 
undoubtedly they’ve all had varying experience 
the man. Nobody really knows him. 


any is ne 
ct someone 


expel 1é7T 


f who t 


But he can be known, whether your company is large 

small. In fact, if it’s small, the caliber of super- 

sion and of the man groomed for advancement may 
“ven more important. 

lo find out who he might be, first let us describe 

‘executive-apprentice,” the “comer” who is best 

uited for advancement when an opening is available. 

Based on research and experience, here are eight 
ital characteristics of the best kind of person to 
leveiop. .. 

He is persuasive. He likes to influence other peo- 
le to his way of thinking, using some of the techniques 
f the salesman. He’s the kind who gets a kick out of 
elling himself or his ideas to others. 

He likes responsibility. He is somewhat fearless 
. his willingness to tackle a job, even though he may 
1ot know how to do it. It’s a form of aggressiveness, 


Edgar S. Ellman, 


or of this article, has been in the per- 
nnel field for 14 years, and heads the firm 
which has just completed its fourth year as 
»! consultants to Great Lakes Grey- 
und. There he developed a supervisory 
training program nou used nationally by 
Greyhound. One of his main tasks is evalu- 
ing key men for advancement. 


; 
sonne 


and shouldn’t be held against a man, as it’s a definite 
success characteristic. 

3. He wants to learn. New things interest him, and 
he doesn’t resist new ideas. He takes advantage of op- 
portunities to improve his mind. 

4. He follows through. All this really means is that 
he is dependable and reliable. He lets you know when 
a task is completed, and he thinks through the solu- 
tion of a problem before calling the job complete. 

5. He “relates” well to other people. He’s the kind 
of man who gets along harmoniously with others—the 
type person you feel you can talk to easily. 

6. He’s not a genius, but genius is not what you are 
seeking in the executive apprentice, for leadership is 
not found too often in the highest ranks of intelligence. 
Studies of line officers in World War II indicate that 
the best leadership came from men of slightly better 
than average mental ability. Mental brilliance may 
produce the best specialist, but not the best leaders. 

7. He has constructive outside interests. His whole 
life is not the job. He has a hobby or is active in some 
community activity, and is not so fatigued by his daily 
work that he has no time for outside interests. 

8. He’s not necessarily the best driver or mechanic. 
You can’t judge his success as a supervisor solely on 
his merit as a craftsman or workman. The best critics 
aren’t actors, and the best salesman does not necessarily 
make the best sales manager. 


No one individual fits this pattern perfectly, but 
by following these tested clues you can get a general 
idea of the best candidates for advancement in your 
company. 

One of the most precise, scientific ways to locate 
and identify the executive apprentice is through the 
use of psychological aptitude testing, but tests should 
be administered and interpreted by a trained psycho- 
logist, preferably one with some experience in your 
industry. 

A good psychologist test program should include a 
measurement of mental ability, personality traits, social 
insight and ability to handle detail—all essential qual- 
ities of a good executive. 

Tests such as these take much of the guesswork out 
of evaluating employees. But they do not provide the 
entire story, and should be used only as a guide to 
good judgment, never as a substitute for it. 

So far we have talked on general terms about the 
executive apprentice and how to spot him. 


To apply these ideas to your own company, you 
need individual contact with employees. 

The best way to find out the aspirants for advance- 
ment in your company is to set aside the necessary time 
to talk to each individual personally. If you absolutely 
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The Executive Apprentice 


cannot do tl 
sponsible pers 

The inter 
need not fol 
should lister 
to talk and « 

Most peop 
tunity to spe 
phere. 

If the ind 
troductory 
then the inte 
the interview 
better—to fi 
and what he 

This type 
late a half-ho 


yourself, delegate the job to some re- 
who reports directly to you. 
should not be “directed”—that is, it 

| strict pattern. Instead, the interviewer 
| give the individual an opportunity 
ss his own feelings. 

pen up easily when given the oppor- 
bout themselves in a relaxed atmos- 


al needs prodding after the usual in- 
nents about the weather or baseball, 
ver might explain that the purpose of 
ust to meet and get to know each other 
ut more about his plans for the future 
ves to attain some day. 

troduction is usually enough to stimu- 


15-minute interview. 


The interviewer should take notes, and these should 


be placed i 
erence. Unf 
only the nam« 
their employ¢ 
should also I 
To obtai 
simple. Me 
questionnai! 
responses tf 
who aspires 
This is i 
a boss. Ther 
are working 
fer to be ba 


An important 
alysis of pres 
not the ma 
you will be 
him to take 
But wher 
etc.. you h 
who are wW 
is not a goo 
One of the 
to let them | 
A merit 
down with 1 
where he is 
is one of the 
Howeve! 
so long as 
of the org 
for him to 
Merely 


enough. o« 


Here are the 
executive a 
l. Give 
a formal t 
extra task < 
Ask him t 
on vacatior 
your instru 


versonnel file or folder for future ref- 
ately, many companies have on file 
iddress and social security number of 
ilthough personal history information 
ailable for all of them. 
s complete information is relatively 
lesign a mimeographed personal data 
| ask your employees to fill it out. The 
questionnaire very often will reveal 
dvancement. 
tant—for not everybody wants to be 
men in the bus industry today who 
supervisors, but who would really pre- 
the garage or out on the road. 


consideration, therefore, in your an- 
t employees is to determine whether or 
ily desires to advance. In some cases 
ng an injustice to him if you expect 
additional responsibiltiy. 
ough interviews, observation, testing, 
ated the people in your organization 
of consideration for advancement, it 
1 to keep it a secret. 
est ways to motivate good people is 
how they stand. 
system, with a provision for sitting 
dividual twice a year and telling him 
where he is strong and where weak, 
t ways to do this. 
rmal rating system is not necessary, 
an is made to feel that he is a part 
m and that there is an opportunity 
e in the company some day. 
him know this, of course, is not 


steps to follow in order to train your 
ice for future responsibility. . . 
tra responsibility. In the absence of 
program, the first step is to find some 
enment for the individual to perform. 
h-hit for someone who is absent or 
always be sure, in these cases, that 
s are specific, so that he will succeed 
Continued on page 123 
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How Employees Evaluate 


Themselves and Their Jobs... 


Here are samples of tests developed and copyrighted 
by Edgar S. Ellman and Associates. Below, they rate 
their jobs “excellent,” “good,” “fair,” “poor,” or 
“limited” in the following categories . . . 


Supervision 
Freedom to consult with your superiors 
Initiative and independence allowed you 
Management's ability to judge results 
Clearness of instructions given you 


Incentives 
Security of the job 
Welfare benefits 
Remuneration 


Opportunity to learn new things 


Self expression 
Opportunity to: contribute new ideas or sugges- 
tions... 
To learn of broad company and departmental 
plans or goals... 
To participate in company policies . . . 
To express grievances .. . 
To use all your experience 


Personal relationships 


Effectiveness of: your fellow managers . . 

The men you supervise . . . 

The men who supervise you .. . 

Cooperation you receive from: fellow managers... 
The men you supervise. . . 

The men who supervise you 


In the test below employees rate themselves from a 
low of “1” to a high of “5” in various categories. 
Generally, they don’t rate themselves as high as does 
their supervisor. The categories . . . 


. Ability to plan and organize your own work and 
that of your subordinates 

. Ability to get the job done with minimum of effort 
and cost 

. Ability to use your "know-how" on the job 

. Ability to train men on the job 

. Ability to handle paper work in your stride 

. Ability to start things going and keep moving to 
a successful conclusion 

. Ability to make and carry out sound decisions 

. Ability to secure and utilize the ideas of your asso- 
ciates, both up and down the line 

. Ability to think problems through 

. Ability to transmit company policy to others 

. Ability to exercise authority, assurning and delegat- 
ing responsibility when required 

. Ability to secure cooperation and develop a team 
spirit 

Ability to maintain your emotional balance 

. Ability to handle disciplinary matters 

Ability to adjust your sights to your own and the 
company's future growth 
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Supervisory training and development is important 
in the transit field too. For details on a new Cleveland 
Transit System program aimed at making better 
supervisors out of good ones, read the story on the 


following page. 
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FIRST GRADUATING CLASS of Cleveland Transit System's su- 
y development course, with Chief Instructor Leroy Pearce 


presiding. The first class, graduated on August 16, led the way for 
more than 150 CTS supervisors who volunteered for the course. 


Getting Supervisors to Study 
Themselves and Their Jobs 


THE TRANSIT INDUSTRY get their fair 
and attention, or are they the forgotten 
midway between management and the 


ntly that’s where supervisors find them- 
; t in the Transportation Department of 
ind Transit System. There a supervisory develop- 
t program has just been completed in which more 
150 supervisors got a new appreciation of them- 
s, their jobs and their responsibilities, and of the 
ization for which they work. 
eroundwork for the entire program was done by 
| F. Ramsey, chief station supervisor, who also acted 
nference leader for the top supervisory personnel 
) first took the series of ten two-hour courses. 
low the first three grades, sessions were conducted 
he supervisor of training. Completely informal in 
haracter, each session aims at drawing out suggestions 
d active participation by the supervisors. 
rt e leader merely follows the outline for 


ne conierern 
rat parti ular session. 


Basically, the course is an attempt to analyze each 
pervisor’s job in terms of his responsibilities, what he 


must do, what he must know, and what he must have. 

These subjects, plus a discussion of the personality 
traits which go to make up a good supervisor, are cov- 
ered in sessions 1 through 5 of the course. 

In sessions 6 through 10, each supervisor is given a 
specific topic, and is furnished reference and background 
material pertaining to his assignment, in addition to ap- 
plying the things he has learned in previous classes. 

At the next session, he is asked to discuss his topic 
with the group. 

A few of the topics assigned for discussion by indi- 
vidual supervisors are .. . 


e How to Prepare a Talk 

e Principles of Administration 

e How to Give Orders 
How to Induce Employee Performance 
Guides for Effective Interviewing 
Demonstration of Effective Interviewing 
How to Handle Grievances 


How to Build Employee Morale 
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Union-Management Relationships 


Transit’s R in the Community 
Fundamental! Policy 

Conditions of Employment 
Job Descri 1S 

Cost Analy 
l se of YT 


t Statistics 


For companies which might be interested in devel- 
ourse for their own employees, we'll 
ical outline used at CTS for one session 


oping a sin 
show below 
of the cours: 
This is the 
as a guide 


iterial which the conference leader uses 
ducting the sessions. The one we have 


chosen as a le covers... 


THE SUPERVISOR’S RESPONSIBILITIES .. . 


vers the duties and actions for which 
held accountable. Each responsibility 
ind employees listed in the outline is 
kboard, and under each one are listed 
hich will help the supervisor fulfill it. 
Here is t itline: 


This sessi 
the supervis 
lo managen 
written on 


all suggesti 


A. Responsibility to subordinates 
1. Inter; inagement policy as set down by: 
The « of the city of Cleveland 
Trans rd resolutions 
Merit n rules 
Condi ‘f employment 
CTS ement and departmental bulletins 


. Build é 

This s: 

Mutua lerstanding among employees, 
visors anagement 


Loyalt 


Tean 
A 2 
Build healthy attitude 


istment 


}. Trair struct 
Teach le how to do their jobs correctly 
Teacl how to improve performance and how 
to ad\ 


. Rec o£ bility 
There be honest appreciation of good work 
Enco ent and opportunity for outstanding 
peri 


>. Outli vork to be done 
Be su 1 understand the material completely 
Get tl ention of your people 
Trans nformation so that it is clearly under- 
stood 


Check ike certain it has been understood 


. Han an relations problem 
Practi golden rule 


: Hand vances properly 
Know rievance procedure 
Get a tacts 
Take dial action if possible, or pass the case 
on in ately to the next higher level 
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Inform the employee and/or his representatives of 
the results 
Follow up 


8. Be conscious of and teach safety 
Know the cost of accidents, in suffering, in dollars 
and in public relations 
Know and teach the principles and practices of 
safety. 
After the supervisors discuss and make suggestions on 
all those points, dealing with their responsibility to their 
people, they next take up. . . 


B. Responsibility to management 


1. Getting work done efficiently and effectively 
Know your job 
Be cost conscious 
Get a fair return of work for pay received 
Maintain work schedules 


2. Relay employee reactions, requests and desires 
Be sensitive to employee feelings and morale 
Anticipate situations that may present problems 


3. Maintain good discipline 
Understand the meaning and objective of discipline 
Know the methods of good corrective interviewing 
Be consistent 


. Interpret company policies uniformly and correctly 
Know the origin of company policy, which comes 
from the city charter, Transit Board resolutions, 
Merit System rules, conditions of employment 
and CTS management and departmental bulletins 
Know and understand company policy 


. Improve job performance 
Seek new and better methods 
Encourage creative thinking and suggestions 
Train people to improve their skills 


. Settle labor problems 
Maintain good relations with the union 
Anticipate situations that may present problems 
Handle grievances properly 


7. Prevent accidents 
Anticipate hazardous situations and take immedi- 
ate steps to remedy or avoid them 
Be alert to the development of any accident prone- 
ness in individuals, and take immediate steps to 
correct the causes 


It probably would be fairly well agreed that a super- 
visor who was thoroughly familiar with all the points 
just covered in that outline would be better-than-average 
in his dealings with management and with the people 
who work under him. 

But remember that that session—on responsibilities- 
is only one of the ten sessions. 

In as thorough a manner as the above, supervisors in 
future sessions will analyze their jobs, what they must 
know, what they must be, and what they must have. 

One of the things they must have, the course points 
out, is support from their superiors. 

It’s a good bet that supervisors who have successfully 
completed this course have gone a long way towards 
meriting that support. 
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MEMORIAL PLAZA IN ST. LOUIS is in the heart of the down- 
‘ and is dedicated to men of the armed forces in both 


en ' 


we & van 


en 


world wars. A recent bond issue provides for expansion of the 
Plaza area as part of a downtown redevelopment program. 


Meet Your Host: St. Louis Holds 


Jubilee During ATA Convention 


LOUIS, THE GRANDE DAME OF THE MIppLE WEST, is 
rrently kicking up her heels like an enthusiastic teen- 
The dowager city is boasting a new “Spirit of St. 
Louis” as it makes way for its own private spectacular 
Mid-America Jubilee. 
‘he Jubilee is scheduled to light up the Mississippi 
erfront for the entire month of September, and a 
nservative estimate of half a million people are ex- 
pected to “come to the fair” during that time. 
Mid-America Jubilee will occupy 30 acres of river- 
ront ground and will consist of buildings, exhibits 
| entertainment all designed and staged to spotlight 
industrial, scientific and cultural achievements of 
Middle West. 
[ransit men couldn’t pick a better time to hold their 
mvention in St. Louis. 


A St. Louisan will tell you that his city and area 
ive many things to be seen in Mid-America Jubilee’s 
spotlight. His city is the eighth largest city in the nation 
vith a metropolitan area population of more than 
100.000. 
Industries in the St. Louis area produce 357 out of 
possible 448 classes of products fisted by the U. S. 
Bureau of Census—the most diversified industrial base 
f any city in the U. S. 
St. Louis is the world’s largest market for raw furs. 
It is the world’s top producer of such items as sugar- 
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mill machinery, stoves and ranges, harvest hats, wooden- 
ware, brick and terra cotta. 

It is headquarters for the world’s largest brewery, 
Anheuser-Busch, Inc., which sprawls over more than 
70 city blocks in historic South St. Louis. It is also 
headquarters for the famous Falstaff and Griesedick 
Brothers breweries. Each local brewery is currently 
engaged in helping to prepare a replica of an old-fash- 
ioned outdoor beer garden of the Nineties which will 
be part of the Jubilee—complete with Japanese lanterns, 
checkered table cloths, singing waiters, a German band, 
and of course, plenty of beer. 

St. Louis is the hub of the shoe industry, home of 
the world’s first and second largest shoe manufacturers 
—International Shoe Co. and Brown Shoe Co. 

It ranks sixth among the nation’s chemical centers 
and is among the leaders in producing drugs. 


The city is a big producer of aircraft, autos and 
parts (Missouri ranks second only to Michigan in auto- 
mobile production), barbers’ supplies, bolts and nuts, 
cans, coffins, electric fans, food products, bottles, hard- 
ware, iron and steel, lumber, millinery, motors and 
other electrical equipment, steel castings, rail and 
street cars, mill machinery and white lead. 


Visitors to St. Louis are never at a loss for ways 
to fill the hours. A sight-seeing tour of the city might 
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ST. LOUIS PUBLIC SERVICE CO. has won BUS TRANSPOR- 
TATION's Maintenance Award for 10 straight years. Above left 


include stops the following places of interest: the 
new air tern St. Louis University and Washing- 
ton University: the world-famous zoo (where adults 
and children can enjoy the antics of a trained chim- 
panzee performance); Shaw’s Garden, which contains 
the largest collection of plant life in the Western Hemis- 
phere; the restored Old Courthouse which was begun in 
1839 and completed in 1862 and was the site of the 
famous Dred Scott slave trial; beautiful Forest Park, 
second largest city park in the country, in which are 
found the zoo, Jewel Box (an all-glass greenhouse 
housing unique floral displays); summer municipal 
opera; the Art Museum; the Jefferson Memorial, which 
houses the Lindbergh trophies, and the Missouri His- 
torical Societ 
For day 
two legitimat 
and theatres tl 
to the Cardin 
tober. The St 


night-time entertainment, there are 
theatres, several first-run movie houses 
t show foreign films. St. Louis is home 

who play in Busch Stadium until Oc- 
Louis Symphony Orchestra, the second 
oldest in the nation, gives some 60 concerts between 
October and April in beautiful Kiel Auditorium down- 
town. On the lighter side, there is tied up on the levee 
the Showboat Goldenrod which nightly presents old- 
time melodramas. Outstanding sports events are held at 
the Arena, nd in size only to Madison Square 
Garden. 

For milady, there are three large downtown depart- 
ment stores—Famous-Barr; Stix, Baer & Fuller; and 
Scruggs Vandervoort Barney which has on its ground 
floor an outstanding jewelry firm, Mermod Jaccard 
King. All of these stores offer shoppers quality mer- 
chandise and have excellent dining rooms. Women’s 
specialty shops downtown include Sonnenfeld’s, Kline’s, 
Garland’s, and Cunningham’s. Men may find items to 
their taste in such stores as Wilkinson’s, Boyd’s, Green- 
field’s, and Wolff's. 


Many fine eating places are scattered throughout 
the city. For steak, it is usually Stan Musial & Biggie’s 
or Rugerri’s. For lobster or sauerbraten, visitors enjoy 
dining at the Bevo Mill (a real mill complete with 
revolving wi blades). Other fine restaurants are 
located in the city’s principal hotels—Mayfair, Lennox, 
Sheraton-Jefferson, Statler, Park Plaza, Chase, Mont- 
clair, Corot 
Italian fox 
settlement, d 
liacci’s. Steak 


s available at Angelo’s out in the Italian 
vntown at Tony’s, or mid-town at Pag- 
ind Greek dishes are served at the Gre- 
cian Gardens, and a good dining and after-the-theatre 
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is part of the ?S shop area. Center, riders board an express bus. 
Right, one of the Park-Ride lots which keep cars out of the city. 


spot is the Rose and Crown Room at Medart’s 

Real nightclubbing types can see floor shows or 
entertainers at the Hotel Chase (where one St. Louis 
disc jockey does a late evening show from a cocktail 
lounge that opens onto a terrace and swimming pool), 
the Town & Country at the Congress Hotel, and the 
unique Crystal Palace bar. The glittering neon-lighted 
DeBaliviere Strip contains dozens of small intimate 
cocktail lounges and restaurants that feature jazz and 
Dixieland combos nightly, and bars and clubs on the 
East Side in Illinois feature both combos and shows. 

All in all, the St. Louisan will say, there is a lot 
to see, a lot to do, and a lot that’s new in St. Louis. 


The principal transit operators in the St. Louis area 
include St. Louis Public Service Company and East St. 
Louis City Lines (both National City Lines properties) , 
American Transit Corporation and St. Louis County 
Transit Company. 

American Transit, which has properties in 17 com- 
munities throughout the Middle West and South, has 
its headquarters in St. Louis and operates the city’s 
airport service and Gray Line sightseeing tours. The 
East St. Louis company operates local transit service 
on the East Side and across the Mississippi River to a 
terminal in downtown St Louis. Intra-county suburban 
service is provided by St. Louis Transit Company. 

Largest of the local operators—Public Service pro- 
vides service for the city and most of the suburbs. 

Described as “a show piece of good maintenance 
and profitable innovations,” Public Service has achieved 
an excellent record in equipment performance (winner 
of the top maintenance award in the industry for 10 
consecutive years in the annual contest sponsored by 
Bus TRANSPORTATION,) in safety and training, and with 
its “spotlight technique” of promoting patronage. 

President John C. Baine’s “spotlight technique” 
emphasizes the development of new and special promo- 
tional services to stimulate transit riding. Some of these 
include special rush-hour express, park-ride lines from 
perimeter parking lots, shopper express, and special 
radial lines to both the St. Louis Cardinal’s stadium 
and to municipal opera. Latest “spotlight”—-still in the 
experimental stage—is air-conditioning of the com- 
pany’s express buses. An experimental air-conditioned 
bus has been operating regularly this summer. 

In 1954, when the Urban Land Institute surveyed St. 
Louis, it reported to the City: “...You have an out- 
standing, if not the outstanding transportation system 
in the country.” 
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It's So Easy to Be Pleasant 


Here are transcripts of conversations with information per- 
sonnel of bus lines, railroads and airlines. We have to 
report that the airlines win out, because their personnel 
act like salesmen, not plain information clerks. 


\RE TELEPHONE MANNERS in your company? When 

ntial customers call for information do they get it 

‘there it is, take it or leave it” basis, or are they 

ft with the pleasant feeling that the information clerk 
eally wanted to help them? 

\ll too often it’s the former. For the intercity industry, 
though much of its initial contact with the public is 
me by telephone, has lagged far behind the young but 

t airlines in learning how to sell by telephone. 


To prove this, we recerded a series of telephoned 
juests for information on a trip from New York to 
g We called two bus lines, two airlines and two 
oads and imagine our surprise when the clerk 
- of the bus lines actually said: “Well really, the 
is your best bet.” 

he first impulse might be to fire her on the spot. But 
s really wrong? If she had been trained to think 
rself as a salesman, whose job every time she an- 
ed the phone was to sell a bus ride, the odds are that 

would never have made a statement like that. 
if we had to rate the airlines, railroads and bus lines 
their telephone efficiency, based on the calls we made, 

















Both calls were made between two and three o'clock 
1 Wednesday afternoon. 
On the first call, the phone rang 14 times before it was 
nswered. Here’s the way the conversation went. . . 


@. Have | the right department to get some information 
about a bus trip? 


A. To where? 


9. | would like to find out about buses to Chicago, and 
| want to leave some time this week end. What is the 
schedule. 

A. The same every day. When do you want to leave? 


. Well, I’m noi sure yet. But can you tell me what time 
the buses leave. then Ill know better when I might want 
to leave. 


we'd have to give the blue ribbon to the airlines by a 
wide margin. There’s little to choose between the rail and 
bus clerks we talked to—they had a long way to go be- 
fore they matched the alert, pleasant-voiced young 
women who dealt out air information. 

They had an enthusiasm which was totally lacking in 
the others. They made you feel that they really wanted 
you to go by plane . . .and on their airline. 

Contrasted to that, the bus and rail clerks made you 
aware every second that they were merely doing a job, 
and didn’t really care how you traveled, or if you trav- 
eled at all. 

It’s not that you could accuse them of being in any 
way impolite or discourteous. They know the informa- 
tion, and give it quickly enough. But the attitude of dis- 
interest tends to rub off on the customer, so that he really 
doesn’t care, either, whether he goes by bus or not. 


Some of the actual conversations we had with in- 
formation personnel are printed below. And from similar 
conversations we’ve had in the course of traveling all 
around the country, we feel they are typical enough to 
cause an industry look at the entire situation. 


Two bus lines 
left a lot to be desired... 


A. They leave at 7:45 in the morning, 10, 12, 4, 7:25, 
9:30 standard time. 
This last was reeled off just about as 
fast as the clerk could speak. There 
was no opportunity to write any of it 
down for reference. 


Q. How long does the trip to Chicago take by bus? 
A. It takes 22 hours. 
& 


- It takes that long to get to Chicago? 
A. That's right. 


Here a note of impatience crept in, 
and although it was a golden oppor- 
tunity to sell some of the advantages 
of bus travel, such as the opportunity 
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On the Telephone—But Are We? 


How mucl 


$39.82 ri 


Does that 


That’s ri 


- Are those 


. Yes. 


9. Do I nee 


A. No rese 


We had a 


we did want 


might have 
flatness of 


tainly killed 


taking the t 


Next we ¢ 


rang only 
girl who a 


the previous 


Here’s the 


9. Can yo 


bus to Chica 


A. What is 


9. I'd lik 


do the buses 


A. We onl 


afternoon 





Because 
will print 
he sounded 
it rang 23 

Here’s the 


9. I woul 


cago, leavi 


A, What ki: 
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America by 


to really see the country, no attempt 
was made to do so. 


the fare? 
trip. 


ude tax? 


ses air conditioned ? 


{nother opportunity lost to get in a 
real good plug for bus travel. 


eservation. 
. Just come in. 


finite feeling as we hung up that even if 


set to Chicago the next week end, we 
d for some other way to get there. The 
and general lack of interest had cer- 


y enthusiasm we might have had about 


bus. 


| another bus line. This time the phone 


times before being answered, and the 
ed it had a more pleasing voice than 


this second conversation turned out. . . 


me some information about taking a 
1 would like to know, sir? 


This was better already. There was a 
politeness and courtesy not present in 
the first conversation. 


» to Chicago this week end. How often 
two buses a day—one at 2:30 in the 
e at 11:30 at night. 


The “only” could have been omitted. 


onversations were almost identical, we 
ne of them. The clerk was a man. and 
tired when he picked the phone up after 


versation we had... 


some information about a train to Chi- 


either Friday or Saturday. 
f a train, coach or Pullman? 
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Q. How long does it take the 2 pm bus to get to Chicago? 
A. About 24 hours. It would arrive at roughly 1:30 
pm Chicago time. 


Q. That’s a long time. Say, incidentally, you wouldn't 
happen to have any idea about how long the train takes 
from here to Chicago, would you? 

A. | think about six hours. The plane is much faster, 
though. Really, the plane is your best bet. 


There it is. Incredible but true. She 
not only more than halved actual train 
time, but spontaneously threw in the 
suggestion that we take an airplane. 
Failure to sell the public on bus rid- 
ing is bad enough but selling 
the man another form of transporta- 
tion is really going too far, even 
though it was done in an effort to be 


helpful. 


Q. Are the buses air conditioned? 
A. Oh yes, they are fully air conditioned. 


9. Can I make reservations? 
A. Yes, you can make reservations half an hour before 
departure. If you would like I can connect you with that 
department and you can make them now if your plans 
are complete. 
This was an effort, and a good one, 
to close the sale right there and then. 
But how much better it would have 
been if she hadn't put the idea of go- 
ing by plane in the customer's mind. 


Q. Thank you very much. My plans are not complete 
just now. 

Here was a girl who had a pleasant personality, a 
good telephone voite and a friendly, helpful attitude. 
With some good training in the basic elements of sales- 
manship she would be an asset to any bus company. 

Next we called two of the major eastern rail carriers . . . 


Railroads were 


about on a par with bus lines... . 


Q. I’m not sure which I want. What time do they leave ? 
A. One leaves. at 4 standard time, gets in 7:10 next 
morning standard time. There’s one at 10:05 in the 
evening, arrives at 3:05 next afternoon. 


Again, there was no time to take notes 
on the times of arrival and departure. 


Continued on next page 





ephone Salesmanship . continued 


» What is the tare? 


t is $47.21 one way, round trip $89.75. 


mette is $14.80 each way. 


Pullman 
es that inc lude tax? 


1 | get reservations on the 4 o’clock train? 
ell, you better get busy on it right now. You can 


call back any time you wish for them, or | can transfer 
you over now. 
We said we'd call back later, inas- 
much as he practically invited us to 
do so in his last response. 


The conversation with the other railroad was just 
about the same. In neither case, even if you strained, 
could you detect one single note of enthusiasm about 
rail travel in the clerk’s voice or manner. 


The airlines easily 
walked off with the prizes .. . 


{nd the chances are the prize would have been the 
omer bound for Chicago! For the airlines have 
1ined their telephone personnel to be pleasant, friendly 
sales-minded when they get a request for informa- 


Because they were so good, we don’t think it at all 
ss to name the airlines involved in the following con- 
sations. In the first, the phone rang four times 


This is Trans American Airlines. May I help you 


®. I'd like some information. 
A. 


®. Do you have flights to Chicago? 
A. Yes, sir, we do. When were you planning to fly? 


Votice the implication that no matter 
when you were going you were, of 
course, planning to go by air. 


9. This week end. either Friday or Saturday. 
A. We may be able to help you on Saturday. We have 
flight leaving at 8:30 am. All our service is on the 
It arrives at 11:30 am Chicago time. 


{nother touch of the positive ap- 
proach. Instead of saying “We don’t 
have anything open on Friday, and 
only one on Saturday,” she made it 
seem desirable to get on the Saturday 
flight by saying she may be able to 
help.” 


. That would make it a three-hour flight? 
A. That’s right sir. Only three hours. 


How differently the word “only” is 
used here than it was in the second 
bus line conversation 


- What is the fare? 
Are you planning a round trip? 


. Yes. 
4. The round trip fare is $45.60 plus 10 per cent federal 
x. It totals $50.16. If you would like me to place your 
reservation now I will confirm it. 
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Q. Well, I am not positive of my plans just at this mo- 
ment. 

A. I would suggest, sir, that if you are interested in that 
flight, you try to call back within an hour, as there are 
only three seats left on it. Thank you very much for 
calling Trans American. 


Neither bus company, nor railroad, 
had bothered with that final little 
courtesy, “Thank you for calling us.” 
With the airlines, it seems standard 
procedure, and a welcome one. 


Since that conversation had been so pleasant, we 
called American Airlines to see if they could keep up 
the good work. They did. The girl who answered was 
every bit as courteous and affable as her counterpart at 
Trans American. 

Here is the conversation, after five telephone rings . . . 


A. American Airlines. 


Q. Can you give me information about a plane trip to 
Chicago? 

A. Yes, sir. Our service to Chicago is a non-stop service 
leaving every hour on the hour. 


9. What is the fare? 

A. We have two classes of service. We have first class, 
which is $45.10 one way, plus tax, and we have air 
coach, which is $33 plus tax one way. 


Q. What is the difference in the service? 

A. The difference is that we use DC-6 planes on first 
class. On the air coach we have reconstructed flagships. 
They have been remodeled on the inside so they can seat 
more. We have also omitted the galley, so there are no 
complimentary meals served. 


Q. Do they leave every hour? 

A. We have five air coaches per day in the regular 
hourly non-stop service. They leave at 9, 11, 3, 3:30 and 
8 o'clock. 


Q. That sounds pretty good. 
Continued on page 138 
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to turn brake shox 
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bf 


BRAKE DRUM LATHE, a Lempco, is used at Metropolitan Coach 
he fixture holding the shoes is a spider from 


an old coach which insures proper arc. The jig also facilitates re- 
moval and installation of brake blocks. 


Equalized Brakes Add More Miles 
To Lining Life at Metro Coach 


In AUGUST 0} 
Angeles and 
program aim 
rears and red 
When the | 
27,000 miles 
60.000 on tr 
rears is 55,00¢ 
That’s an 
with linings 
running at | 
relining, and 
with virtual 
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YEAR, Metropolitan Coach Lines, Los 
ty interurban, launched a new brake 
equalizing brake wear on fronts and 
relines. 
im started, Metro was averaging about 
ween relines on rear wheels, about 
Now the average for both fronts and 
iS. 
essive saving in material cost alone, 
76 a wheel, and Metro’s total mileage 
00 miles per month. Add labor cost of 
stantial increase in tire mileage, along 
nation of front-end shimmy, and you 
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have plenty of proof that it’s been a highly successful 
program. 

The main secret, according to R. W. Anderson, Met- 
ro’s superintendent of equipment, is balance. Balance of 
both sides of each axle and equalization of work done by 
fronts and rears. 

But that’s not the whole story. Here’s a breakdown on 
what the program includes: 


Shoes are kept concentric with the drums. For the 
rear shoes, Metro uses a Brake Doktor. For the front, an 
adapted small drum lathe, using a spider as a fixture to 
mount the shoe. Continued on next page 
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continued 


RED MARK 
65 FT. 13S. 


"ULLBACK SPRINGS are balanced using the spring tester pic- 
t Torque indicator shows correct amount of pull. 
g utilized in balancing air chamber springs. 


li 


36-in. swing) in unit repair and overhaul de- 


LARGE LATHE 
r t turning outside of drums concentric. Right, 


always changed in pairs on each axle, 
r pressure to overcome the difference 
veen old and new rubber. 

balanced on each axle, brake chambers 
ame weight on both sides, and brake 
ings equalized. This is accomplished by 
rings and setting them up in pairs. 
helps to eliminate shimmy trouble with 
| increase tire mileage as well as lining 


coaches, where the brake cam shaft is 
elocated when necessary so that shoes 
th drums. Cams are rotated 180 deg 
listribute cam wear. 


All drums are turned when found to be out-of-round 
rdily 

dditi o being turned inside, they’re turned out- 

keep them balanced. This also helps eliminate 


Another jig (right), made of angle iron, brake hangar pin and 
two brackets for stops is used to keep brake shoes off the bench, 
part of Metro's efforts to keep all components clean. 


ae 


to help insure that front brakes of vehicle carry equal load with 


back, the quick release valve is plugged. 


front end shimmy, increase tire wear. 

Whenever possible, in replacing front drums with new 
ones, Metro uses a drum |-in. wider than standard, in 
order to get better heat dissipation. 


Brake chamber pressure is adjusted to 75 lb. About 
105 to 110 lb is carried in the tanks. 

Quick release valves on front brakes are eliminated. 
Valve, spring, and cage are removed and the exhaust 
port on the valve is plugged. 

Elimination of the quick release valve, with its 244 to 
} Ib restriction. results in the front brakes getting air 
sooner, doing more work. Also the balancing of springs 
in brake chambers and the brake shoe return springs, 
front and rear, results in a more equal distribution of 
the brake effort. 

These operations are all performed at the time of 
brake reline, frequency of which depends on what is 
found at regular maintenance inspections. An additional 


. Bus 
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CLEANLINESS PROGRAM is followed throughout entire pro- 


cedure. Meta 


mit one me 


FOR TURNIN¢ 
Brute brake 


check on 
panies whe 
tires. The 
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Other w 
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with whitir 


To accomp! 
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and equl} 
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and over! 
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Among 


BUS 


ers protect blocks from dirt. Right, gages per- 
check all application pressures. 


INSIDE of brake drums Van Norman 310 Big 
athe is used in Metro shop. The same work is 


troubles is provided by the tire com- 
contract provide and maintain Metro’s 
monthly reports, which include notice 
scuflage, etc. 
performed as indicated. For instance, 
and drag links are checked at reline 
pot cracks and other defects. 


sh this program with the most efficiency 


brake overhaul department was set up. 
accomplish everything except turning 
ference of the drums concentric, which 

36-in. swing) lathe in the unit repeir 


the department includes a steam cleaner, 
for turning brake shoes and one for 
f drums), spring tester for weighing 


ecial devices worked out by Metro: a 
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always done on both axles to insure balance. Photo at right above 
shows steam cleaning given shoes after disassembly. 


jig which holds brake shoes and facilitates the removal 
and installation of blocks; a set of gages which permits 
one man to check all application pressures from the 
driver’s seat. 

The shoe jig is part of a careful program of cleanli- 
ness. All parts are steam cleaned at disassembly. Particu- 
lar stress is put on clean linings. After they are installed 
on shoes, they are covered with sheet-metal shields to 
protect them during handling. 

And this cardinal point is always observed: any work 
done on one side of axle is always done on the other to 
insure balance. 

Here’s a final example of the extent to which Metro 
goes to maintain balance: On certain routes that travel 
over under-construction portions of freeways, drums and 
linings get worn more on the right side than on the left. 
So periodically Metro calls in pairs of buses, puts the 
drums from the worn side of both buses on one, the less- 
worn on the other. 





HARRY H. CHAMBERS, an attorney who is a school trustee in Somers, N. Y., discusses the 
f bus transportation, and tells ... 


“Why We Don't Run 
A School Bus Fleet” 


As a school board official, the author opposes public op- 


eration of buses in Somers. Here he tells why he thinks pri- 


vate operation best for his particular town. 


By Harry H. Chambers ¢ Attorney 
Trustee, S rs, N.Y., School District 


[VATI [OVUL BUS OPERATOR who 
eliable, experienced and responsible 
a school-operated sys- 
The whys of this 
arent and intangible. 


preferred t 
in our aistrict. 
both app 


In Somers we have contracted our 
pupil transportation since the early 
1930’s, and we have just negotiated 
our second five-year contract with the 
same private operator, Mayflower 
Coach Corp. 

Our district comprises approxi- 
mately 33 square miles, half again as 


big as the borough of Manhattan, and 
our school superintendent has in his 
charge between nine and 11 districts. 
It became obvious that to operate 
our own bus system would mean 
setting up a complex organization 
that would not add one whit to our 
primary job, children’s education. 

Apart from the physical size of the 
school district our buses would have 
to travel, the task of bus operation 
would be further complicated by the 
addition of another demanding job 
to the school superintendent’s work 
load. 

The superintendent, because of his 
training in the field of education. 
would be unfamiliar with the prob- 
lems of school bus operation. 


The solution to this, of course, 
would be the hiring of some respon- 
sible person who could operate the 
system under the direction of 
the school superintendent. Someone 
would be necessary who was well 
versed in the diverse operational 
aspects of school bus transportation. 
Such help is not inexpensive. 

At the same time, a certain psy- 
chology of operation might come into 
effect. That is to say, the judgment of 
a hired transportation superintend- 
ent, for that’s what he would be, 
would not of necessity be the same 
as that of a private operator. While 
the latter would be interested in the 
most economical operation consistent 
with safety, the public superintendent 
might not be quite so eager to watch 
the taxpayers’ pennies. 

Another intangible disadvantage to 
school operation, we feel, would be 
the matter of capital expenditures. 
Certainly we would be warmly re- 
ceived by the public if we were to 
advance the proposition that we were 
going to save expenses through the 
operation of our own school bus 
system. 

Assuming this did happen, and 
that the people of Somers voted an 
expenditure for new buses, they might 
easily defeat a move to replace those 
buses with new ones once they had 
outlived their useful lives. 

The private operator, with his de- 
preciation reserve, can plan ahead 
and can purchase new buses on a pre- 
pared schedule. We, on the other 
hand, would have to come back to the 
public every so many years for ap- 
proval of an expenditure of this size. 

Should such approval not be forth- 
coming, we would then be faced with 
mounting repair bills which wonld 
further add to our transportation 
budget. As the public might see it, 
what is the point of promising a sav- 
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he is in a better position to adjust to 
school transportation changes. For 
example, as long as there is no radical 
change in the transportation picture 
in our school district, our contract 
operator may prefer to absorb a slight 
extra cost himself, rather than ask for 
a new contract. Sometimes this can 
be made up by pushing harder for 
business in other areas of operation. 

Of course, regardless of the five- 
year contract, if transportation prob- 
lems of a major nature arise, the 
contract may be terminated and a 
new one covering these exigencies 
drawn up. 

To accent this, an informal census 
of the school population in the Somers 
District School indicated an increase 
of approximately 50 pupils next 
school year. In the last school year 
Somers District School had about 
750 students, while estimates place 
next year’s school population at 
slightly over 800. 

Another point that should be con- 
sidered in the private as against 
school-owned system discussion is 
that of replacement vehicles. Despite 
every effort on the part of any opera- 
tor, breakdowns are bound to occur 
at some time or another. In instances 
like those, the private operator can 
usually bring in another bus as a re- 
placement, while the school would 
probably have all its equipment on 
the road. 


While we grant that under certain 
circumstances a school-owned system 
might be less expensive in view of 
its tax free nature and because of 
the elimination of the profit motive 
of the private operator, such a result 
is rarely if ever attained. 

In addition, the school bus system 
if owned by the district would be 
bound by a hard and fast budget. 
Should drivers demand more money 
or should other costs go up un- 
expectedly, we would have no re- 
course to more funds. 

Under law we are bound to live 
within our transportation budget, 
something the private contract opera- 
tor realizes when he bids. He can ab- 
sorb any increased costs during the 
year. 

A school system would have no 
other avenue than to grant drivers’ 
demands or meet extra costs, and 
then, because it had run short of 
money, close down its transportation 


system earlier in the school year. In 
the Somers area, with its large size, 
this would be tantamount to closing 
the school itself. 

As I have mentioned we are cur- 
rently operating under the second 
five-year contract we have granted 
Mayflower Coach Corp. Since 1938 
when our present consolidated school 
was built, and before that when we 
had nine separate one-room school 
houses, we have contracted our stu- 
dent transportation to Mayflower 
Coach Corp. 

In the early days our school trans- 
portation budget amounted to around 
$10,000. Today it stands at approxi- 
mately $45,000. In each contract pe- 
riod, Mayflower has been the lowest 
responsible bidder, and yet has, | un- 
derstand, one of the most modern 
school bus fleets in the nation. This, 
we believe, attests to its efficiency of 
operation. 

Of course, if a lower bidder were 
to win a contract, he would not be 
given a five-year contract. We feel 
that the reputation of Andrew Schia- 
vone, Mayflower’s president, is such 
that we are assured of reliable trans- 
portation for that long a period. It 
also gives Mr. Schiavone an oppor- 
tunity to plan his purchases ahead, 
and it gives our board a concrete idea 
of what our transportation costs will 
be for a longer period of time. 

In the event that someone else were 
to win the contract of Somers District 
school he would be given a one-year 
contract during which he would be 
in a position to show his reliability. 
Not until he proved himself complete- 
ly satisfactory, and the lowest respon- 
sible bidder, would we give him a 
five-year contract. 

Under any circumstances, the 
school board of Somers District 
School, has come to the conclusion 
that our present contract with a pri- 
vate operator is vastly superior to at- 
tenuating the jobs of our educators 
with the additional task of operating 
a bus system. 

We cannot know, of course, just 
how much public operation of the 
school bus transportation system 
would cost. But we feel that we are 
getting the best possible operation a 
contract company can provide. And 
aiter careful study of the two meth- 
ods, we are reasonably sure we are 
getting the best possible transporta- 
tion available. 


in any school bus operation, public or private, safety is prob- 
ably the single most important factor. Turn the page for the 
story of safety in the world’s largest school bus company. 





Carrying School Kids Safely in 


WORLD'S MOST PRECIOUS CARGO founder John Flannery 
alled these kids who depend on Children's Bus to get them to 


noo! sat 


ca Bi = " 
ALWAYS ON THE LOOKOUT for innovations that will mean 
sater transportation, President John Flannery, Jr., and Fred Egan, 


safety director, examine new low step height of new bus. 


By Frank H. Grinnell + Motor Transport Dept. 
Liberty Mutual Insurance Company 


THE sayInc, “Children should be seen, not hurt,” may 
seem only a twist on an old adage, but to the man who 
made it up, and who founded the Children’s Bus Service, 
it was a serious business. 

The Children’s Bus Service, operating in the Greater 
New York area, is the largest private school bus com- 
pany in the world. It was founded by the late John F. 
Flannery, Sr., in 1935. Flannery, one of pioneers in the 
bus transportation field, starting back in the rough and 
almost roadless days of 1917, branched into the school 
bus business in 1930 with 30 wood-panelled buses. He won 
a five-borough franchise as the incorporated Children’s 
Bus Service in °35. 

The new corporation began operation with the first 
fleet of all steel body buses—“all steel safety bodies” 
they were called. It was around the time, also, that Flan- 
nery coined another phrase about “carrying the world’s 
most precious cargo”—for safety was always uppermost 
in his mind. 


But if Flannery knew he had a safety problem back 
in 1935, he could hardly have foreseen the growth of 
New York and its boroughs since that time . . . the mil- 
lions of cars, traffic congestion and crowds which have 
made the city one of the most hazardous areas in the 
world for a school bus—or any vehicle. 

To make matters worse, New York City has no law 
which requires cars and trucks to stop when a school bus 
loads and unloads children, a law in effect throughout 
most of the rest of the country. New York traffic, say 
the city officials, must go on. 

This means that the full burden of any safety program 
rests on the shoulders of the school bus company— 
which makes it all the more remarkable that the Chil- 
dren’s Bus Service, now headed by John Flannery, Jr.. 
has one of the lowest accident rates in the field, compara- 
ble to any in the less hazardous, small town areas. 


As proof, look at the accident record for the past 
three years. In 1953 a total of 236 drivers had only 75 
accidents, for a rate of 3.0 accidents per million pas- 
senger miles. 

In 1954 there were 245 drivers. The number of acci- 
dents edged up to 84, but the rate was still a good 3.2 
per million passenger miles. 

And last year, with 255 drivers, there were only 61 
accidents, or 2.3 for every million passenger miles 
driven in New York City’s incredible traffic—a reduction 
of 23 per cent from 1953. 


When Liberty Mutual helped John Flannery, Jr. set 
up his present safety program three obvious areas had 
to be covered: maintenance, equipment, and the actual 
operation of the buses. 

Since Flannery’s drivers run up an estimated 350,000 
miles a month, or four million a year, plus another mil- 
lion if summer work is included, the maintenance of the 
buses is a major job. Here safety means safety in the 
shop as much as the keeping of buses in shape for safety 
of operation. But the critical area for safety in a school 


BUS 


September, 1956 * 





the World's Worst Traffic Jam 


bus compan) 
nature of the 
Children’s 
redblooded 
school age. | 


perience, 01 


encounter—pa 


have just co 


number of Cl 


policemen. 1 


and with child: 


understand tl 

After a ca 
the responsil 
Egan, hims« 
of the New \ 


Working with 


safety compet 


part of the sti 


cram. Carefu 


driver and « 
whether it is 
of accident f1 
live dollars 
such quartet! 
and a specia 
The monet 
for the whok 
money incent 
particularly 
publicizing 
building up 
ognition the 
driver is to 
which time | 
on it. 
For the 
a whoppins 
with one fu 
pins for ri 
twenty-two I 
seven yeal 
pin in a rov 
free operat 
for the eng 
Bus’ detaile 
On top of 
tion—and pe 
safety recor 
pany divisi: 
The A-Le 
gest divisi: 
Garage. Ja 
make up the 


inter-divisior 


Children's 
mentary sci 
handicappe 
tally retarde: 
over 1.000 


summer out 


Children’s Bus Service is in the actual 
yment and its daily operation. 
arries daily nearly 50,000 jumping. 
from pre-kindergarten through high 
iriver without the proper training, ex- 
sition this can be a nerve-shattering 
ilarly in the afternoon when the kids 
ted a long day in school. For a large 
en’s Bus drivers are former or retired 
have learned to deal with the public 
They know the meaning of safety and 
iving regulations. 
selection, the training of these men is 
of Flannery’s safety director, Fred 
tired police captain and once head 
Police Academy. 


Fred Egan, we set up an intra-company 


among the drivers which has formed 
backbone of Children’s Bus safety pro- 
detailed records are kept on each 
cident in which he may be involved, 
1ult or not. At the end of each quarter 
ord, the driver gets a small award of 
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ip their second accident free year. 
fifth year in a row, twenty-five for a 
and so on. Eleven men got their ninth 
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composed of the company’s two big- 
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igue. Both leagues carry out their own 
petition. 
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Children’s Service League, Police Ath- 
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letic League, CYO, N. Y. Athletic—these and other or- 
ganizations with summer camps for children are all 
serviced on a chartered bus schedule. 

Besides the driver safety program, with its continuing 
emphasis on making the company safety conscious, the 
company is constantly on the lookout for new methods 
and equipment which will make the buses themselves 
safer to operate. For example, one of the things which 
must continually concern the school bus driver is the 
problem of short stops. Certainly, short stops must be 
avoided by a commercial bus driver, but with school 
buses this becomes a particularly acute problem. With 
kids jumping around and standing on the seats any sort 
of abrupt stop can mean the loss of a few valuable front 
teeth. Yet, sometimes a short stop may be unavoidable, 
and Children’s is now experimenting with highly absorb- 
ent rubber rails on the back of all the bus seats which 
eliminate most of the danger. 

The company has also recently put on a whole new 
line of buses for pre-kindergarten and handicapped 
children which have the first step only twelve inches 
from the street, or three inches from curb level. In fact. 
Children’s Bus now has on order for fall delivery 135 
new buses, all Ford chassis with Superior bodies. All 
these buses will have both front doors opening out wits 
convenient hand rails on both sides of the entry as a 
further safety measure. Even on present buses (mostly 
Fords, some Internationals), Children’s Bus is making 
the changeover to the new door opening. 

Fifteen of the company’s fleet of new buses will be 
specially equipped with a completely new device—a 
built-in hydraulic lift that can pick up a child in a 
wheel-chair, carry him into the bus, and place child. 
wheel-chair and all within the safety rails of a stall. 


in all, the company will have nearly 350 buses and 
station wagons in daily operation in the fall. The station 
wagons, 12 Fords, are used mostly for the carrying of 
blind children. 

If the Children’s Bus safety program is essential to 
maintaining the good name of the company—and the 
contract with the N. Y. Board of Education—it has also 
paid off and given the company rock bottom insurance 
rates. Since the beginning of the safety program, Chil- 
dren’s Bus insurance costs have steadily fallen off, and 
this is no small consideration in the light of the low- 
bid basis on which the school bus contracts are awarded. 

But the program has also paid dividends in a lot of 
other ways—in saving of lost time and indirect costs 
through. idle and damaged equipment, in improving the 
efficiency of a company whose contract depends on tight 
schedule operation and yet must absorb a lot of non-pro- 
ductive hours when school is in session, and in upping 
the general morale of the company employees. 

“We have been highly gratified at the results of the 
safety program,” says John Flannery, Jr. “It has con- 
firmed our belief that safety must be as much a manage- 
ment operating objective as any other of the company’s 
activities. The inter-division competitions have sparked 
driver interest, given them a new interest and pride in 
our operations, and in general improved employee rela- 
tions. We see the difference on the profit side of the 
ledger.” 


51 








| eee TICKET OFFICE 


2 NORTH SEVAOA Ave 





JOINT ACTION and joint facilities such as this union bus terminal modern and efficient operation. Shared ticket agents could know 
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their business better, too, and could make the public happier. 
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sod sales programs and central terminals. 
ntacts with various competitive transporta- 
es, this executive found that invariably the 
»ple bend over backward to sell a prospective 
1ir transportation, preferably on one of 
ne’s flights, but on any other airline’s flight 
service doesn’t serve the destination the 
ints to reach or the schedule time is incon- 


ir-sighted salesmanship. It is real salesman- 
the customer on the product—air trans- 
ven though the salesman’s own .company 
rofit from the sale. He knows, however, that 
the man behind the ticket counter of some 
will recommend his company service under 
imstances. In the end everybody profits be- 


er customer has been won over to air travel 


ourteous service. 


But what about the man behind the counter in an 
ntercity ticket office? Would he recommend a competi- 


tive bus s¢ 
suit the 
use of rail 


vice if his own company’s schedules did not 


prospect’s convenience? Or would he suggest 


or air service rather than recommend a rival 


bus line? Instances are on record where this has been 
done. It is not claimed that this sort of thing is com- 
mon, but on the other hand, it never should happen 
at all. The first commandment of all connected with the 
intercity industry should be to sell a bus ride. Obvi- 
ously, sell the ride on your own line if possible but sell 
it on any bus line rather than rail or air if your own 
line’s services for any reason doesn’t suit the customer. 

Investigations made by the intercity executive re- 
ferred to above also covered the subject of terminals— 
bus terminals in particular. His concern was not so much 
that a great many bus terminals are obsolete, uncom- 
fortable and unattractive but that competitive bus lines 
still follow a pattern established back in the days of 
wildcat competition, of each maintaining its own termi- 
nal or ticket sales agency even in small cities and towns. 


As a result of this universal practice, not only is the 
cost of terminal operation increased, but all too often 
the result is two inferior terminals instead of one good 
one. The confusion which such duplicate facilities sets 
up in the minds of customers or would-be customers 
is something else to consider. 

Contrast bus terminal practice with that of the air- 
lines. In any community served by air, all lines serving 
it use a common terminal or airport and ticket sales per- 
sonnel for competitive air lines work shoulder to shoul- 
der. What if airlines followed standard intercity bus 
terminal practice and each insisted on its own separate 
facility. Think of the cost, the confusion, the enormous 
amount of real estate which would be required. And 
think too of the enormous inefficiency which would 
result. 

It is high time, our intercity executive friend pointed 
out, for the intercity industry to take a couple of leaves 
out of the airline people’s notebook, especially with 


TRANSPORTATION 


September, 1956 7 





reference to co 
way they peddk 
out the red 
customer. 


and service—the nice, convincing 
eir merchendise—the way they roll 
so to speak, for just an ordinary 


There is no question but that the intercity motor 
coach’s flying « titor has certain points in its favor; 
and they are p up for ali they are worth. And not 
always are thes rtues sung by the airline people; 
some of our ov rcity people sometimes seem a little 
Oh! the airlines are fastest.” 
on’t hold all the aces; intercity buses 
ore frequent schedules, lower cost, 
sor to door service and equal com- 
of them. When you go by plane, 
ride through heavy traffic to an 
‘is costs money and consumes time. 
sed at the other end of the journey. 
ap is partially compensated by the 
there are other disadvantages such 
iiming baggage at the destination. 
are smothered by smart airline 
people in an f courteous service, 


too eager to ag 
But the airlin« 
have a hatful t 
greater flexibil 
fort, to name 
first you take 
outlying airpor 
The process is 
Although this | 
speed of air t 
as the delay i 
Such disadvant 


And do the airlines advertise their services?- 
brother do the ertise! And it is getting results, if 
recent statistics ir travel are correct. Both the rail- 
roads and the ty bus lines are making strong bids 
for a larger sl f the travel dollar with attractive 
motor coach and rail coach equip- 
e in this direction is highly com- 
in all of these developments—both 
important ingredient seems to be 
smanship. Few railroad or bus lines 
have a sales program which even 
'b the airlines are doing. 
kk at the volume of advertising in 
to see whether it is the railroads, 
airlines which actually, forcefully 
going after the travel dollar. It is 
ke the big advertising space—much 


and comfortal 
ment. And any 
mendable. Hoy 
rail and bus 
lacking, namel 
in the nation 
comes close to 
One need o 
any newspaper 
the bus lines « 
and aggressive 
the airlines w! 


of it full page 


Right now a golden opportunity lies ahead for inter- 


city bus lines | t a sizable share of travel business 
ilroads seem anxious to relinquish. 
rn railroads have applied to the 
Commission for a 45 per cent in- 
fares. If granted, this will in effect 
just about pri se railroads out of the business of 
supplying Pul uxury service to passengers. 
The intercit lines of the nation are the most 
logical means ily the most economical means and, 
e fastest means of carrying passen- 
here the ride is less than 200 miles. 
th and especially where the service 
speed toll highways, buses not only 
but also the door-to-door time of 


which some of 

A group of 
Interstate Com 
crease in first 


in some instan 
gers between « 
On runs of thi 
operates over 
beat rail trave 
airlines. 

The 2.600 ix 


motorbus companies which now 
serve the nat 


half a million miles of highway, 

375 billion bus miles and carried 
ers. Collectively these carriers own 
es of which more than one third are 
old. Many of these vehicles are air- 
dern in every respect. 


last year opera 
612 million pa 
28.000 motor 

less than five 
conditioned an 


ptember, 1956 


Intercity motor bus operations have the equipment, 
the operating know-how, the attractive fares, the fre- 
quency of schedules and the unparalleled record for 
safe operation which could attract a substantial share 
of the travel dollar. As added assets these carriers have 
the world’s finest automotive repair shops, the most 
competent mechanical talent, higiily skilled drivers and, 
on the whole, competent ticket office personnel. 

In the interest of attracting more business, perhaps 
what the intercity motorbus industry needs as much as 
if not more than anything else is a central source from 
which the public may obtain reliable schedule and fare 
information about all motor coach service in every city. 
town and hamlet served by intercity bus lines. 

It needs terminal facilities comparable with those of 
other modern forms of public transportation—central 
or union termials in communities where traflic volume 
is sufficient to support such facilities; joint ticket sales 
and information facilities in smaller towns where opera- 
tion of a regular terminal is impractical. 

That the time is now for the intercity industry to 
take a look at its terminal problem is accented by 
a recent news story carried by the newspapers re- 
garding an offer by the huge New York Central Railroad 
to sell or lease 406 passenger stations, large and small. 
These range from a tiny one-man station in Wolverine, 
Mich., which sold only a dollar’s worth of tickets in 
May to the big terminal in Detroit. The large terminals 
in Buffalo and Toledo also are included in the offer. The 
move is aimed at whittling down its passenger service 
deficit which is said to be $37.8 million for 1955. 


As things now stand, the intercity motor carriers find 
themselves squeezed between the necessity of keeping 
down costs and of providing more adequate and efficient 
terminals. And while terminal costs have been spiraling 
along with all other costs, pressure for improved ter- 
minals also has increased steadily both from the riding 
public and from municipalities. The latter have grown 
increasingly concerned about street congestion and the 
bus’ contribution to that problem. 

The use of joint terminal facilities appears to be a 
logical solution to this increasingly important problem. 
Here a single organization could handle sales, informa- 
tion, baggage and terminal maintenance. It seems logical 
that the greater volume of business flowing through 
a consolidated facility should produce more sales volume 
per man day and that ticket sales personnel become 
better trained in their work. 

Possibly not the least advantage of such an arrange- 
ment would be the elimination of confusion in the minds 
of the traveling public if they could be assured that 
the desired schedule and fare information as well as the 
vehicle itself all are available from a single central 
point. 


In these days when supermarkets and shopping centers 
seem to have taken the country by storm, perhaps there 
is a proper place for a central bus terminal. Perhaps 
a study of a few genuine union terminals might show 
that the concept is workable. The bus industry has been 
progressive, and has had the courage to try many in- 
novations which generally have proved to be sound and 
are now accepted practices. It is conceivable that his- 
tory might repeat in the case of centralized terminal 
facilities. Certainly the idea seems to merit consideration. 
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BEGINS as patrons—an average of 250 
r-conditioned coach outside the Fontaine- 

















KNOWN ACTS, such as the dance team of 
» are featured at the La Ronde Club... 
ons Wylly's-Davis chose it as a key spot. 
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bleau Hotel, where they'll see the show at the La Ronde Club. 
Their total cost for this and two other club visits is ten dollars. 


SINGER FRAN WARREN headlines the show on this particular 
tour. To see shows with such big-name stars visitors would usually 
pay more in one spot than the cost of the whole tour, 
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Night Clubs 


Plus Tourists 
Pack Buses 


That’s the story of a clever 
tour operator. In this story 
read his pointers on running 
a similar bus tour operation 
in your city. 


INSIDE THE CL patrons get good seats ... are served one drink if the club is SUPPOSE YOU WERE VISITING Miami 
first spot visited dnight supper if it is the last stop of the evening. Beach. How would you like to get 
transportation right to the door of 
the Blue Sails Club in the Sans Souci 
Hotel, see an hour and a quarter 
show and have a drink? Then go 
direct to the Calypso Club, have an- 
other drink and watch an hour Calyp- 
so and Mambo Revue? Then to the 
La Ronde Club of the world-famous 
Fontainebleau Hotel, where you'd 
have a midnight supper and watch 
another hour and a quarter show, 
featuring such nationally-known stars 
as Fran Warren, shown in some of 
the photos on these pages? 
Sounds good... but expensive. 
Actually, you could do the whole 
thing for a ten-dollar bill, thanks to 
a smart tour operator who has put 
one and one together and come up 
with an average of 250 bus riders a 
night 


The operator is Wylly's-Davis 

Tours. And the ingredients they’ve 

added can be found in many a city 
night clubs and tourists. 

By bringing them together Wylly’s- 
Davis not only makes a fair profit 
for itself, but also makes the tour- 
ists and the club operators happy. 

Wylly’s-Davis owns and operates, 
under Florida Railroad and Public 
Utilities Commission franchise, eight 
air-conditioned buses—five 41-pas- 
senger and two 37-passenger Becks, 
and one 4l-passenger Aerocoach. On 


THE NIGHT Cl TOUR ENDS, and bus patrons come out smiling. Wylly's-Davis aims 


to give more an they expect’. . . depends on them for future customers. Night 
club operators y, too. 
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Night Club Tours ... continued 


GETTING TOGETHER for a chat with tour patrons are, left to right, M. Goodwin, man- 
ager of | and lounges at the Fontainebleau. C. Mikelis, of "A Gala Night on the Town,” 
sing » Warren and Arthur Weider, general manager of Wylly's-Davis Tours. 
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Twe trips are run per evening, 
e for each of the two package tours 


already described. There are usually 


many buses on each trip, for as men- 
tioned before, an average of 250 peo- 
ple a night pay their $10 and take 
the night club tour. 

The best day of the week is Tues- 
day, Weider says, with Sunday run- 
ning a close second. You might ex- 
pect Saturday to be the heaviest day. 
And it probably would be, except 
that during the heavy parts of the 
season Wylly’s-Davis is limited as to 
the number of people it can bring 
into the night clubs 

Just as a matter of interest, the 
winter and summer seasons run par- 
allel. The best morths are February 
and July, with March and August in 
second place. Next in order are April, 
January, June and December. 

On a real busy night in one of the 
top months the number of people 
carried zooms upward. In fact, last 
year the record night was 440 tour 
patrons. 


Financial arrangements with the 
night club operators are, of course, 
strictly private. 

But the clubs definitely want the 
business brought in by the busload, 
and therefore it could be presumed 
that they’d be reasonable in their 
dealings with the tour operator who 
brings them in 

From the club’s point of view, 
it’s desirable to have large numbers 
of people present at the shows. Some 
tour patrons buy more than the food 
and drink provided for them in the 
tour, but even if they didn’t, the very 


presence of a couple of hundred peo- 
ple is good for the club and its repu- 
tation. 

As far as the patrons are concerned, 
the tour is a real bargain, for in 
some cases they’d wind up spending 
twice as much as the $10 tour fee 
just to see one of the shows. 

To keep the tour buses filled, Wyl- 
ly’s-Davis displays placards and print- 
ed circulars in hotels and motels in 
the Miami Beach area. 

Any hotel or motel employees who 
sell tours receive a commission of 
one dollar. And so these “sub-agents” 
will be well informed and aware of 
what Wylly’s-Davis is doing, they are 
visited from time to time by repre- 
sentatives of the tour company. 


What about other bus operators 
who might want to go into a similar 
type of operation as an added source 
of revenue? We asked Arthur Weider 
for his advice on that subject, and 
here’s what he had to say. .. 

“If you'd like to start an operation 
of this type, remember that it’s a 
highly specialized field, and the op- 
eration must be completely flexible. 
You cannot set up a standardized tour 
with certain clubs and continue to 
run it that way. 

“Very often management changes, 
shows get bad, you may lose the co- 
operation of one of the clubs with 
whom you are doing business. Any 
one of these factors, plus a few others, 
may arise and make it necessary to 
change the club overnight. 

“However, we have found that the 
old axiom about building a better 
mouse trap applies to this type of 
business more than any other. Your 
best sales approach is a satisfied cus- 
tomer who feels that he has not only 
had his money’s worth, but got more 
than he expected. In return, he will 
send you many customers. 

“Last, but not least, probably the 
most important factor is to be sure 
that your tour passenger is treated 
in each club as though he were an 
important guest rather than one of 
a mob of tourists that the club simply 
takes in to fill its room, It is also im- 
portant to have a competent tour 
conductor out with the group every 
night to be sure the tour operates 
smoothly. 

“In conclusion, I’d like to add that 
all of the clubs with whom we have 
done business are most happy with 
the arrangements, and the performers 
themselves are overjoyed because of 
the fact that they play to completely 
filled houses. We have a long waiting 
list of clubs that are not as yet par- 
ticipating, but would like to do so.” 
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ABOVE: C. D. BECK’S 41-passenger glass roof Skyliner. 
AT LEFT: GM transit model with 26 in. aisle width. 


1956 
BUS SHOW 


Once again BUS TRANSPORTATION 
takes pleasure in presenting our annual 
Bus Show, featuring current bus models 


and equipment .. . 


ce Whether you're interested in intercity, 
Ae 


transit or school equipment, you'll find it 
————— 


on the following pages. 


AT LEFT: Wayne's Superamic school bus body. 
BELOW: Fixible's New 21-37 passenger Starliner. 











. continued 


of motor coaches includes a 41-pas- coach designed expressly for modern sightseeing serv- 
k and half coach, a 37-passenger “Air- ice. The latter coach, not shown in the pictures on this 
nd a 41-passenger Skyliner glass-roofed page, is available with gasoline or diesel engine. 


EX 


BECK SEM! DECK AND HALF COACH with a 41-passenger ing system. Outstanding features of the coach is kick-out sash, 
3 icity is equipped with a 175-hp Cummins diesel engine Beck Airglide air suspension sytem, wrap-around rear view glass 
1 separate diesel-powered Tropic-Aire Carrier air condition- and large under-floor baggage compartment, 





BECK “AIRGLIDE” CRUISER is availcble with various types of diesel-power air conditiong system is featured as standard equip- 
gasoline and diesel power units of 150 to 215 hp, and features ment. Large picture windows, silversides and spacious baggage 
Beck's air suspension system. Tropic Aire Carrier independent compartments are other features of this 37-passenger model. 
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1956 FITZJOHN line is composed of 
four models: The Road Runner for 
intercity service; the Road Runner 
Sightseer for sightseeing, airport 
and charter service; the Cityliner for 
transit operation: and the Suburban- 
liner for suburban service. The latter 
two coaches are not shown in these 
pictures. Diesel or gasoline engines 
are optional on the entire line. 


FITZJOHN ROAD RUNNER interior view 
shows toilet and lavatory installation at 
the right rear of the coach. Layout indicates 
a water cooler installation, plus a semi- 
circular four-passenger seat at the left 
rear, opposite the toilet facility. This is 
something new that was incorporated into 
the Road Runner this year. 


FITZJOHN ROAD RUNNER SIGHTSEER 
model is available in 37 and 41-passenger 
seating capacity and has all of the features 
that the Road Runner has, plus Solex curved 
glass roof panels fitted on the interior with 
roll-type curtains. 


FITZJOHN ROAD RUNNER is equipped 
with Fitzjohn “Magic Carpet” air suspension 
springs, wide opening green tinted Solex 
glass picture windows, extra fuel capacity 
and maximum luggage room. Powerplant is 
Cummins turbo diesel of 175-hp or Wauke- 
sha 177-hp gasoline engine. Air condition- 
ing or power ventilation is optional on this 
37-passenger model. 


Continued on next page 
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- continued 


LE-TWIN COACH LINE includes the sit coach that was built to the specifications of the Chi- 
f the “Flxiliner,” a two-level coach and cago Transit Authority, the 21-27 passenger Airporter 
the new 21-37 passenger “Starliner.” and the 21-37 passenger Sightseer with diesel or gaso- 

s series are the 52-passenger Twin tran- line power and optional air conditioning. 


FLXIBLE'S FLXILINER features independent 
front wheel suspension, "Flxilastic" torsion- 
type springs, and hydraulically-powered air 
conditioning system operating from the 
main engine. This two-level 37-45 passenger 
seating capacity model is powered by 
diesel or gasoline engine. 





FLXILINER INTERIOR view shows 37-passenger two-level coach FLXILASTIC SPRING SUSPENSION, ofter being thoroughly 
featuring large picture windows, sponge rubber cushioned seats for tested by Fixible on its transit coaches, is now being incorporated 
sdded comfort, skylight windows and air-conditioning. as standard equipment on the new Fixiliner. 


FLXIBLE-TWIN transit coach, shown in the 
photo at left, is the 52-passenger model 
which is powered by propane, and is built 
according te the specifications of the Chi- 
cago Transit Authority. 
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FLXIBLE new "Starliner”, running mate for 
the larger two-level Fixiliner, features Fixi- 
lastic springs, independent front wheel sus- 
pension, and under-floor baggage space as 
well as space in rear end. This model has a 
21-37 passenger seating capacity and is 
available with either diesel or gasoline 
powered engines. 


a 


FRONT WHEEL SUSPENSION, another first claimed by Fixible, FLXIBLE SIGHTSEER model with a seating capacity of from 2! 
is said to elimin nt-end road shock to driver and passengers, to 37 passengers is powered by diesel or gasoline. It has wide 


and is also said ake steering easier. picture windows, a glass roof and optional air conditioning. 





BLUE BIRD “Tra is available as either a transit or intercity 29 to 44. There are three wheel bases provided—i49, 179 and 


model, with or w st a side exit door, and with capacities from 209-inch. Power is by either GMC c. Furd engines. 
Continued on next page 
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how continued 


GM COACH LINE offers four models for the For transit service, Model TDH-5105 with a~5l- 

burban and transit types of service. For inter- passenger seating capacity has been designed with diesel 

ervi del PD-4104 is offered with air condi- power as standard equipment. Model TGH-3102 is 

ng a 1ir suspension as standard equipment. offered for light lines and feeder service and is equipped 
[DM-4515 seats 45 passengers. with Hydramatic drive. 


ity 


GM COACH air conditioned 51-passenger 
model, placed in service in New York City 
for testing purposes by Fifth Avenue Coach 
Lines. It has a cooling installation calcu- 
lated to keep temperature as much as 30 
deg below outside air. Evaporators and 
blowers, beneath coach floor, expel filtered 
dehumidified air up the sides of the coach 
through flat vertical ducts located beneath 
the windows. Power is frora the coach engine. 


GM COACH suburban model TDM-4515 
with a 45-passenger seating capacity has a 
six cylinder diesel engine with all seats fac- 
ing forward. This model features air suspen- 
sion, and a four-speed constant-mesh me- 
chanical transmission. Baggage compart- 
ment is optional at extra cost. 


GM COACH PD 4104 features air condi- 
tioning and air suspension as standard 
equipment. Fluted aluminum panels below 
windows are integral with body construc- 
tion. Designed for intercity service, this 
coach seats 4! passengers and is powered 
by a six cylinder diesel engine which devel- 
ops 21! hp at 2,000 rpm. Large picture win- 
dows are of tinted glass to reduce glare. 
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GM COACH is offering mode! TGH 3102 
for light lines and feeder service. This coach 
has a 270 cu. in. gasoline engine and is 
equipped with Hydramatic drive. For transit, 
it seats 3! adults and can be equipped 
with seats that will carry up to 55 children. 


GM COACH mode! TDH 5105 is a 5I- 
passenger design in which diesel power is 
standard equipment. Also standard in this 
model is hydraulic V-drive as well as GM's 
air suspension system. Extensive use by the 
monufacturer of aluminum alloy riveted 
construction reduces the weight of the vehi- 
cle and thereby increases its efficiency for 
transit service. 


1956 CARPENTER puller transit 
coach has recently been announced. 
It is designed for mounting on the 
forward engine model SMV-46]1 trans- 
it chassis produced by General Motors 
Corporation. 


CARPENTER model SMV-46! offers the 
major body features of the Carpenter Cor- 
siar transit coach including Vistaramic front 
and rear vision and Dyno Thermic heating. 


Continued on next page 
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. continued 


[ACK LINE of motor coaches offers an all- 
converter line of transit buses with 

ities ranging from 41 to 51. They are 
her standard 96-inch or 102-inch width. 
include the long-used Mack fortress 

n, newly designed and improved heat- 





MACK 5!-passenger model features, power steering and air sus- 
ynsion standard equipment. This coach is the first of an order 


MACK is offering this 50 to 51-passenger model with a clear 
ening of 30 or 35 inches in the entrance or exit doors. This 


ing and ventilation, and greater standee head-room. 

The Mack buses are powered exclusively with the 
Mack Thermodyne diesel engines which offer a choice 
of the naturally-aspirated 170-hp unit, or the 205 hp 
turbo-charged powerplant. An improved air suspension 
system is also offered. 


_ 
cal 
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placed by the New York City Transit Authority. Interiors feature 
coral seat backs, gray seat cushions and blue panelling. 


model is powered with the Mack Thermodyne diesel engines of 
varying power in both standard and turbocharged models. 
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MACK TURBOCHARGED THERMODYNE 
diesel power-plant develops 205 hp with 
Spicer three-stage torque converter. An 
outstanding feature of this engine is that 
the same compression ratio is maintained, 
so that it will start just os readily as the 
regular non-supercharged model. 


MACK AIR CONDITIONED transit service 
bus has the interior and windows specially 
insulated. A considerable lowering of inside 
temperature has been accomplished through 
air conditioning despite frequent opening 
and closing of doors. Frequent movement 
of de-humidified air also is secured. The air- 
conditioning capacity is equivalent to that 
required to air-condition three houses of six 
rooms each. 


1956 SOUTHERN is a line of transit 
coaches available in sizes ranging from 32 
to 50 passenger. The photo shows a 41- 
passenger model that is equipped with 
Fageol engine, Spicer torque converter and 
air springs. 


Continued on next page 
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1956 COACHETTE features large picture 
windows and silver sides, automatic trans- 
mission and air conditoning. This intercity 
model has a 20-passenger capacity, with a 
special luggage compartment in the rear 
of the bus. Other models seat 26. 





1956 MARMON-HERRINGTON "Safeway" 
school bus chassis has been designed espe- 
cially for school bus and adult transit use. 
This model is powered by Ford Torque King 
Y8 engine, with five-speed syncromesh 
transmission. It has a wide 42 in. frame 
with wide front axle for lateral stability, 
heavy duty bus type steering and full 
air brakes. 


1956 ONEIDA line features two new transit type coaches, the This model features Oneida-ramic vision with full wrap-around 
Monoliner’ and the 'Monobilt T." The Monoliner pictured above windshield and rear glass; inward folding doors; no overhead or 
for Pusher type chassis is being produced in models for 61, 67 or outside mechanism; contoured stop and warning lights; extra- 
73 student capacities, mountable on Marmon-Herrington Safe- heavy gage front and rear body panels; exclusive roof-to-bottom- 
Way and the Jay Madsen Safety-Liner pusher type chassis. of-the-heavy-side-skirt pillars and two 6!/2-in. rub rails. 
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1956 WAYNE school bus has a huge picture 
window for the driver, extending four inches 
below level of regular side windows. Front 
portion of window is swiveled for ventila- 
tion; back portion lowers into patented 
rust-proofed pocket. 

Ram-Jet air intake beneath corner of 
windshield greatly increases air flow, which 
is easily regulated by the driver. 


1956 WHITE school bus chassis is avail- 
able with 145 or 200-hp Mustang engine. 
Chassis is engineered to accommodate 
Superior Coach Superliner body or Wayne 
transit-type school bus. 


1956 SUPERIOR features exclusive super- 
coat and super-rigid steel. Mounted on an 
International chassis, it is designed for 
school bus service. This model has a seating 
capacity of 54 passengers. 


Continued on next page 
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56 MARMON-HERRINGTON Model TC-50 trolley coaches are 
i w hermostatically controlled forced draft heating 
ntilat They are 102-inches wide and just under 40 ft. 


1956 ST. LOUIS CAR is featuring a 48-passenger trolley coach 


th overall length of 478 inches and wheel base of 286 inches. 
available are 50 and 52-passenger sizes. These coaches are 
teel and minum construction throughout. Weight is given 


long. The coaches are equipped with double front and double 
center doors. Safety devices include safety pedal, brake interlock 
and automatic door balancing in emergency. 


as 19,300 Ib. Individual light fixtures are located at each seat, 
and dome lights in the ceiling further illuminate the interior of the 
coach. Additional features include standee windows over raised 
type lower sash with an aisle width of 30 inches at the seats. 


September, 1956 * BUS 





io 


HEYWOOD-WAKEFIELD 513-T transit seat 
model with vert bbing of the back pan 
ated steel or stainless 
same “bare mid-riff" 


ntal ribbed model. 


comes in chrom 
This ha 
design as the h 


steel. 


NATIONAL SEATING Sightseer No. 2026 
has among its features a new modern two- 
tone aisle end r comfort it has a full 
depth foam r 

Saddle shaped 


tured in the sé 


back for each individual. 
ring construction is fea- 
cushion. 


AMERICAN 


recliner mode 


SEATING Commuter non- 
5405 features foam rubber 
back and sr cushion and set-forward 
footrest. It's 


coated fabr 


able in woven or vinyl- 
vering materials. 
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BAUCO headrest cap for parlor car chairs 
is now available with your company name 
or monogram. Custom-tailored from duPont 
Fabrilite to fit all standard headrests. Elimi- 
nates towels and laundry expenses and pre- 


HEYWOOD-WAKEFIELD back view of seat 
model 513-T shows horizontal ribbing and 
offset back frame that gives more knee 
room. This is the first new look in city service 
since the firm introduced the first tubular 
steel frame bus seat. 


NATIONAL SEATING Deluxe Recliner 
model 1007 features a new 1957 gold toned 
aisle end providing easier access and de- 
porture, more seating width and more ven- 
tilation. Features “Cradle Recline.” 


vents soiling upholstery. Available in a va- 
riety of color combinations. All seams are 
welded and are non-porous and non-abra- 
sive. Manufacturer Bergen Auto Upholstery 
says just wipe to clean. 


AMERICAN SEATING Bodiform transit 
seat, model 1221, has vinyl-coated fabric 
upholstery with nylon hair and cotton 
padding firmly secured to spring unit. 
Frame and aisle leg are tubular, while back 
panel is steel. 


NATIONAL SEATING No. 2025 Deluxe 
suburban seat with headrest features new 
modern two-tone aisle end, and individual 
full depth foam rubber back. 


Continued on page 125 
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industry In Review 


Greyhound Announces GM Suit . . . 
Plans 7-City Terminal Expansion 


® Genet reveals “multi-million dollar” suit against Gen- 
eral Motors is now being readied by Greyhound because 
of difficulties with Scenicruiser. 


® At the same time, he announced an $11,267,000 pro- 
gram of terminal improvement. 


e Greyhound was really in the news 
t month, but probably the biggest 
tory of all was revealed by Arthur 
Genet, Greyhound’s president of 
ess {an a year, who called a press 
ynference in New York and revealed 
hat because of lubrication failures in 
Scenicruiser clutches and transmis- 
ions, Greyhound will file a multi- 
illion dollar suit against General 
Motors in the immediate future. 
[he suit is now in preparation by 
o law firms—one in Chicago and 
e in Washington, D.C.—but Genet 
uld not say when or where it will 
be filed 
He re are 


statement 


excerpts from Genet’s 


“Greyhound is in the business of 
serving the public with efficient, safe, 
ymfortable and economical trans- 
portation, and the repeated and ex- 
traordinary mechanical failures of 
Scenicruiser buses delivered to us by 
General Motors have been causing us 
tremendous undue embarrassment and 
financial loss. We cannot and will not 
subject our passengers to haphazard 
treatment because of these mechanical 
difficulties. It was perfectly obvious 
to me when | first came to Greyhound 
last January that the 1,000 Sceni- 
ruisers on order from General Mo- 
which cost us $53 million— 
were coming through with certain 
nechanical defects. 

“These mechanical defects in the 
Scenicruisers as originally delivered 
by General Motors, while not affect- 
ng Greyhound’s outstanding safety 
ecord, have substantially increased 
ur maintenance charges, and the past 
neonveniences to the Greyhound 
traveler has cost us substantial busi- 
ness embarrassment. The fact is that 
the Scenicruisers from General Mo- 


tors 


tors were not up to the contracted 
mechanical standards of Greyhound, 
and the normal commercial produc- 
tion standards of General Motors. 


Gefet recounted a meeting with 
GM President Harlow Curtice, VP 
Roger M. Kyes and Philip J. Monag- 
han, general manager of GM’s Truck 
and Coach Division, in which he com- 
plained about the Scenicruisers, and 
at which was suggested a procedure 
to settle differences over the Sceni- 
cruisers. But that was in February, he 
said, and when by April the agreed 
procedures had not been fulfilled in 
any way, he met again with GM offi- 
cials, who promised to follow the sug- 
gested procedures by May 14. There 
was still no action, he said, and so on 
May 14 he sent a telegram to Kyes: 

“On February 20 we agreed in 
Pontiac on a certain procedure to be 
followed in attempting to settle our 
differences with reference to Sceni- 
cruisers. This procedure was to start 
immediately. On April 20, in my of- 
fice, Mr. Monaghan denied this was 
our agreed procedure, but suggested 
we start as of that date, and promised 
to contact me prior to my leaving for 
our stockholders meeting tomorrow 
morning. This understanding likewise 
was not kept. Never in all of my 
career have I ever seen business con- 
ducted in a more unbusinesslike way. 
In view of the aititude of your 
company, I must proceed to take 
whatever steps I deem necessary to 
protect Greyhound and its stock- 
holders.” 


In answer to this telegram, Genet 
said, he received a telegram from 
Kyes, stating that there was no basis 
for the statements in Genet’s wire, 
and saying that a reply would be for- 


warded within the next few days. 

Genet says it still has not come. 

When it didn’t come, he said, he 
discussed the matter with Grey- 
hound’s general counsel, who agreed 
that Greyhound had strong grounds 
for a damage suit. 

On June 4, he said, GM was noti- 
fied of Greyhound’s claims, and Grey- 
hound attorneys suggested an early 
conference to see if an amicable set- 
tlement could be made. The meeting 
was held on July 19, Genet said, but 
no satisfaction was obtained, and 
preparation of the suit was ordered. 


Meanwhile, on a happier note, 
Genet announced at the same news 
conference that Greyhound has em- 
barked on an immediate $11,267,000 
expansion plan, involving new ter- 
minals in seven cities, 

He also reported that Greyhound 
is re-evaluating its long-range growth 
plans in terms of the recently-ap- 
proved Federal Highway Bill, and 
pointed out that “Greyhound, along 
with other intercity bus operators, 
are the ideal technological instru- 
ments to provide the nation with safe, 
swift and efficient mass transportation 
service.” 

The terminal expansion program 
calls for new terminals in Detroit, 
Fort Lauderdale, Jacksonville, Mil- 
waukee, Philadelphia, Pittsburgh and 
Richmond. 

As far as the New York terminal 
situation is concerned, Genet said 
Greyhound was not now considering 
use of the giant Port Authority Ter- 
minal, and had not been in contact 
with Irving Maidman, real estate man 
who has proposed another bus ter- 
minal adjoining the PA site. * 

Greyhound, he said, is seeking re- 
lief from a city edict that no bus ter- 
minal facilities can be built or ex- 
panded in the midtown area on sites 
which lie east of Eighth Avenue— 
where both Greyhound terminals are. 

Genet also reported that sales and 
earnings of the Greyhound Corp. dur- 
ing the second quarter of 1956 in- 
creased over the same period last 
year, and also over the first quarter 
of this year. 

Net income for the three months 
ended June 30, 1956 was $3,063,319, 
as against $2,932,674 for the same 
period last year, and operating rev- 
enue rose to $59,522,891 for the sec- 
ond period this year, compared to 
$53,486,331 for the second quarter 
of 1955. 
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e A. N. (R Brion was elected 
president of Eastern Greyhound Lines 
to fill the vaca aused by the death 
of Swan Sund m. 

This anno ent was made by 
Arthur Genet sident of the Grey- 
hound Corp announced 
that Richard onnor, vice-presi- 
dent for s been elected 
staff vice-pres t of Greyhound, in 
operations for the 


hound, and the Jacksonville-New York 
Greyhound Lines. Later he became 
western traffic manager for Pickwick 
Greyhound Lines on the Pacific Coast. 

He was assigned to New York City 
in 1932 as general passenger agent, 
and then assumed the added duties 
of manager of the Capitol Bus Ter- 
minal there. 

At the same time, he also launched 
the promotion of Greyhound’s for- 
eign operations. In this connection, 
Brion went to Europe in 1934, estab- 
lished the first general foreign agency 
for Greyhound in London, and trav- 
eled throughout the continent, setting 
up foreign sales agencies. 

Returning to Cleveland that same 
year, he became assistant general 
traffic manager of Central Greyhound 
Lines in 1941, and safety director for 
the Greyhound Corp. in 1943. 

As part of Greyhound’s manage- 
ment team, Brion has also served as 
vice-president in charge of sales and 
as president of two of Greyhound’s 
associated companies, Northland Grey- 


also 
nas 


charge of Sale 
entire systen 
Brion has 
charge of op 
hound Corpo 
long and vai 
industry. Start 
Minnesota ir 


vice-president in 
ms for the Grey- 

and has had a 
career in the bus 
1s a bus driver in 
;, he has advanced 
osts in Greyhound 


A. N. Brion 


hound and New England Greyhound. 

R. J. O’Connor has been Greyhound 
vice-president in charge of sales for 
the past year. Previously, he had been 
vice-president and general manager 
of the Overland Greyhound Division, 
with headquarters at Omaha. 

He was with Interstate Transit 
Lines, the company which later be- 
came Overland Greyhound, since 


1932. 


to top execul 
in recent year: 
His first a: 
pany’s traffi 
first traveli: 
1927. He w 
passenger age 


ition with the com- 
artment was as its 
issenger agent in 
omoted to general 

1931, and in that 

» organization of 
i Lines, Dixie Grey- 


post assisted 


Capitol Grey! 


... As the Industry Mourns Sundstrom’s Death 


e Swan Ruel 


Sundstrom, 59, pres- 
Greyhound Lines, 
is Cleveland home 
tive of Sweden, his 
nanhood was spent 

where he became 

I ployees of what is 
ines and in which 
executive position 

since 1931. | was in Cleveland. 
The abov ld be termed the 

usual obitua 1 business or indus- 
trial publicat for a person who 
had attained nence ip an execu- 


held for all of his employees when 
he stepped into his office. 

That friendship was returned. To 
his employees he was far, far bigger 
than the company—to mail boy, 
grease monkey, bus operator and all 
the levels of his employees he was “a 
swell guy.” He always had the inter- 
ests of his employers uppermost in 
his mind. 

So the body was laid to rest in a 
Cleveland cemetery—a long way from 
the village of Luleo, Sweden, where 
he was born and lived until he was 
eight years old. 

That was fitting and proper. Swan 
had gone a long way since that 26th 
of December, 1916, when he got a 


ident of East 
died suddenl 
August 13th 
youth and « 
in Hibbing, \ 
one of the fir 
now Greyh« 
he has held 


tive capaci 
But thers 

about Swan 

whole lot mo 


lot of the unusual Swan R. Sundstrom 
dstrom.. He was a 
the average type 


person who 


hrough the ranks 
sition. 
ng very, very spe- 
ss friends. 
virtues now would 
dlin. 
he had one out- 
it could be termed 
uldn’t, because of 
divorce his deep 
g of friendship he 
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job as driver of a Hibbing school bus 
from a fellow “Landsman,” Eric 
Wickman. One other salaried driver 
held a couple of week’s seniority. 
Those two and the owners comprised 
the personnel of the Mesabi Trans- 
portation Company, the. parent of 
Greyhound. 

As the Greyhound Lines grew and 
expanded, Sundstrom, as well as 
many other early employees, found 


himself riding a giddy upward course 
as a trusted lieutenant of the founders 
and as he grew with his company, his 
loyalty to his superiors kept pace. 

He enjoyed his work and he en- 
joyed life. Death came as a friend— 
his passing being sudden and pain- 
lessly. 

That’s the way he would have de- 
creed it—that’s the way his host of 
friends would have had it. 
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SCHOOL BUSES ON PARADE. Ali the leading makers of 
buse sd their wares on exhibit at the curbside for 


iting delegates. 


LEFT TO RIGHT—Joseph Bedner, Association president, Thee- 
A. S Department Public Instruction's transportation 
rd J. Konkol, executive secretary. 


. continued 


SESSIONS WERE WELL ATTENDED by the 150 school bus 


people registered at the eighth annual convention of the Wis- 


consin Schooi Bus Operators Association. 


SAFETY AWARDS—Left to right Edwin Ortmann, Student Trans- 
port; C. J. Wittenberger, Wittenberger Truck & Bus Service, 
R. C. Salisbury, director of safety and President Joseph Bedner. 


Wisconsin School Bus Operators Hold Their 
Eighth Annual Convention at Green Bay 


School Bus Operators 


°e Wisc 
Association, one of the oldest asso- 
s kind, held its Eighth 
vention at Green Bay, 
\ugust 1 and 2. More than 
ind guests turned out 
ind participate in the 
ram. 
iation is made up of 
privately-owned school 
lass of carrier operates 


nt of the 3.026 buses 


ide school transportation 
I 18 per 


lations 


ual C 


In Wisconsin, 
ade school pupils and 41 

cent of all high school students 

e transported by bus. In the school 
nded 149,967 pupils were 
| daily over 3,463 routes, 
icking up a rider every 0.69 mi. 
School travel 182,000 miles 
daily over Wisconsin highways for a 
total of 38.85 million miles annually. 


ir just ¢ 


insporte 


' 
puses 


Cost of school service last year was 
$9,559,621. 

Convention delegates were wel- 
comed by Wisconsin’s Governor Wal- 
ter J. Kohler and by Green Bay 
Mayor, Otto Rachals. Presiding over 
the meeting was Joseph Bedner of 
Sun Prairie. 

The program opened with a dis- 
cussion by John W. Thompson, di- 
rector driver control, Motor Vehicle 
Dept., of recently enacted driver 
license point system. Wisconsin’s 
new traffic patrol and traffic law en- 
forcement was explained by Lawr- 
ence Beier, director of the Enforce- 
ment Division. A talk on school bus 
equipment regulations, inspection and 
operation was given by T. B. Esser, 
administrative assistant of Motor 
Vehicle Department. 

The school bus operator problem 
in school administration was dis- 


cussed by George Tipler, executive 
secretary, Wisconsin Association of 
School Boards. A panel discussion 
on school bus regulations was headed 
by R. C. Salisbury and participated 
in by program speakers and conven- 
tion delegates. 

The annual banquet was preceded 
by a cocktail party. Edward J. Kon- 
kol, executive secretary of the Asso- 
ciation also of the Wisconsin Good 
Roads Association was master of 
ceremonies at the annual banquet. 

The second day session opened 
with a sound moving picture film, 
the theme of which was a plea for 
better highways. This was followed 
by a presentation of school bus trans- 
portation facts and figures by Theo- 
dore A. Sorenson, director public 
transportation of the Department of 
Public Instruction. School Transpor- 
tation Trends—Present and Future 
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A list of activities of interest to 
the bus industry 
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San Diego Suggests Traffic Plan 


e Establishment of bus lanes, elimi- 
nation of curb parking and reduction 
of franchise taxes were among fea- 
tures of a master plan for transit im- 
provement presented by the San 
Diego Transit System to the San 
Diego, Calif., City Council last month. 

James Haugh, general manager of 
the system, described the master plan 
as “a telling blow to congestion.” 
Pointing out that one bus can move 
as many people as 30 or 40 private 
automoblies, Haugh said increased 
use of transit would eliminate traf- 
fic and parking congestion that has 
more than doubled in San Diego 
since 1945. 


The plan called for elimination of 
curb parking and establishment of 
curb bus lanes in certain busy areas; 


PTC Wins Tax Relief 


e Portsmouth Transit Co. (Va.) has 
been granted a reduction from three 
to one and a half per cent in the 
gross receipts tax it pays the city. 
In addition, the company won a two- 
cent increase in basic fare, bringing 
it up to 17 cents. 


'e 
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elimination of city taxes on bus 
fares; priority of buses over private 
autos on streets; gearing of traffic 
lights to bus movement along con- 
gested portions of routes; rigid en- 
forcement of double-parking and bus 
zone parking ordinances; elimination 
of right and left turns by private 
autos in certain intersections along 
bus routes; and cooperation of the 
city in obtaining adequate bus turn. 
outs on freeways. 

Haugh also urged park-and-ride 
lots for motorists along a proposed 
new crosstown freeway; a downtown 
public off-street bus loading area; 
priority in street maintenance based 
on number of people and not vehicles 
using roads; and depreciation sched- 
ules to allow replacement of outmod- 


ed buses. 


Four Express Lines Added 


e Four new express runs were an- 
nounced last month by St. Louis Pub- 
lic Service Co. Two of the lines will 
be run during rush hours and the 
other two will operate for shoppers. 
On one of the rush hour routes buses 
will replace streetcars. 


4 2 
sage 
- 


onvention 


Buses and bus drivers’ uniforms have come a long way since this Wabash Valley Transit 
Co. vehicle made its way along often muddy roads. For that matter, passenger garb has 
changed considerably, too. The gentleman on the left is Ray Moore, who recently entered 
the truck field; the other men we don't recognize. If you do, look us up at the conventions 
and you can name your own cigar. 
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WORKMEN INSTALL the five air conditioning units in an aluminum alloy housing. 


nits ope 


rate independently so if one fails the others still operate. 


COCLED AIR —20 deg cooler than outside air—is measured here by Frigikar manager. 


DTC experiment will tell if system is 
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Cool Buses Combat Dallas Dog Days 


e The third transit company in the 
condition a bus this sum- 
ner received its baptism under fire 
last month 


nation to all 


\t a time when temperatures hov- 
ered around the 100-deg mark, having 
that for 20 of the preceding 

0 days, Dallas Transit Co. intro- 
uced its first refrigerated transit ve- 
hicle. The company followed closely 
n the heels of Niagara Frontier 
stem and St. Louis Public 
Service ( both of which brought 
ut their own versions of an air con- 
litioned transit bus. 

4s was the case in the other two 

ities, Dallas placed the first bus in 
service rotating from line to line to 
rive as many passengers as possible 


cone ove! 


Transit Sy 


a chance to ride on it. 

A second bus was readied for op- 
eration and was scheduled to be 
placed in service shortly after the 
first. 

The buses are 45-passenger diesel 
models, representing the newest in 
the Dallas fleet. 

Engineering problems and installa- 
tion of the air conditioning units— 
of which there are five per bus— 
came under the supervision of the 
Frigikar Corp., a Dallas automotive 
air conditioning manufacturer. 

The buses are equipped with five 
separate one-hp units (roughly equiv- 
alent to one ton each) which operate 
independentiy of each other. Thus, if 
one unit should fail the others will 


continue to operate. 

The hermetically-sealed air condi- 
tioning units are encased in a five- 
section aluminum alloy housing on 
top of the bus. The housing measures 
16 in. high by 27 in. wide. 

Each of the five units is provided 
with two cold-air passages that lead 
from the bus roof to the interior 
through diffuser blades. Return pas- 
sages, one for each unit, extend from 
the bus ceiling to an insulated evap- 
orator assembly on the roof, which 
provides for a system of recirculat- 
ing air. 


Power for the air conditioning 
units is supplied by a generator driv- 
en by a 20-hp vacuum-cooled engine 
located in a sound-proofed housing 
to reduce the noise level. 

Cooling air for the engine is drawn 
from the outside at the side of the 
bus and after flowing over the engine 
is exhausted by the engine blower un- 
der the bus. The generator is directly 
coupled to this engine. 

It has been estimated that the com- 
bined output of the five units in about 
60,000 BTU’s, sufficient to cool by 20 
degrees an average dwelling of 2,000 
sq ft. 


Frigikar engineers added an over- 
sized condenser to the equipment. The 
condenser and two large condensing 
fans will dispose of the condensate 
accumulating on the cooler coils of 
the unit. This, Frigikar experts be- 
lieve, will add to the performance of 
the units and furnish air with less 
moisture content. 

According to J. T. Hurry, DTC’s 
superintendent of equipment, only 
slight modifications in the buses were 
necessary for installation of the air 
conditioning units. Both buses in the 
experiment were already equipped 
with Solex heat-resistant glass and 
Fibreglas insulation. 


So far Dallas Transit has spent 
$7.000 to air condition the two buses, 
not including operating costs. And 
transit officials said it was “impos- 
sible to predict” whether air cuondi- 
tioned buses would involve an ex- 
pense which DTC could afford. 

Said W. R. Burns, Dallas Transit 
president, “At the end of the tests we 
will know just how much it would 
cost to air condition our transit fleet, 
and whether it will be economically 
feasible to do so.” 


ED. NOTE: Next month we will re- 
port on latest air conditioning experi- 
ment—one by Fifth Avenue Coach 
Lines in New York, using a GM tran- 
sit bus. (See Bus Show, p. 62.) 
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V. E. Gunlock, chairman of the 
Chicago Transit Board, said that he 
anticipates the cost of the ramp will 
be substantially less than an escalator 
serving the same location. 

A speed ramp similar to the one 
proposed in Chicago is already in op- 
eration for New Jersey commuters 
using the Jersey City terminal of the 
Hudson and Manhattan Railroad, a 
rapid transit system. 


SF Employees Given Boost 


e Operating employees of San Fran- 
cisco Municipal Railway have re- 
ceived a six-cent hourly wage hike re- 
troactive to July 1. 

However, operators of two-man 
streetcars and cable cars who were 
hired after Jan. 11, 1955, will con- 
tinue to get the same pay until Dec. 1, 


when they will get a three-cent pay 
hike. 


Edmund Collins, 54, Dies 


e Edmund C. Collins, vice president 
and secretary of the Fifth Avenue 
Coach Lines, Inc., died last month 
after a long illness. He was 54 years 
old. 

In 1935, Mr. Collins became asso- 
ciate counsel to the New York City 
Omnibus Corp. and the Fifth Avenue 
Coach Co. and was later elected vice 
president. The two companies later 
became Fifth Avenue Coach Lines. 

Mr. Collins represented the corpo- 
ration in legal and corporate matters 
before various authorities, and he 
was also in charge of the company’s 
labor relations. 


At the New Jersey Bus Association Annual Outing 
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refreshments, baseball games and egg- 
again highlighted the annual outing of the New 
ation, held at Blasberg's Grove in Hawthorne, 
\JBA Treasurer Nat Fish chats with Pete Lubrano 
t, while at the right, in the usual order, are 


From 1928 to 1938 Mr. Collins was 
a university lecturer and at one time 
served as assistant state attorney gen- 


eral. 


New Road Post Created 


e President Eisenhower has signed 
into law a bill creating the post of 
federal highway administrator. The 
administrator will report directly to 
the Secretary of Commerce. 

The new post is to be filled by 
presidential appointment, and the 
naming of the administrator was ex- 
pected to be announced shortly. 


New Pact for Buffalo 


e Employees of the Buffalo Transit 
Co. (N.Y.) received increases of six 
cents this year and another six cents 
next year, and BTC got its first two- 
year labor contract. Thus, labor peace 
on the suburban lines is assured for 
the next two years at least. 

The new contract is essentially the 
same as one signed earlier last month 
by Niagara Frontier Transit and its 
union employees. 


ABC Offers Free Rides 


e Without a subsidy of any kind, the 
Albuquerque Bus Co. last month pro- 
moted its service by offering free 
rides to the downtown area on 
Wednesday mornings. 

Merchants cooperated by plugging 
the service, and several went as far as 
planning special events for bus pa- 
trons to play up the bus firm’s cour- 
tesy plan. 


Frank Martz of Frank Martz Coach Co., Mike Evanyk of Warwick 
Stages, Arthur George, Public Service of New Jersey, and George 
Kelly of Warwick Stages. Several hundred Association members 
and their guests turned out for the outing, including many from 
the neighboring states of New York and Pennsylvania. 
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Industry Briefs 


Under an agreement announced last month, 
Mack Trucks, Inc., plans to take over the truck 
business of Brockway Motor Co., Inc. 

Mack will operate Brockway facilities on a 
rental basis . . . has a two-year option to buy. It 
will operate it as a separate division. 

At the same time, Mack will buy all of Brock- 
vay’s inventory and will take over the leases of 
Brockway’s rented service and sales branches. 


Some 1,300 vehicles changed hands last month 
1s the District of Columbia got a new transit op- 
rator in the form of the D.C. Transit System. 

\t one minute past midnight on Aug. 15, the 
new company, headed by O. Roy Chalk, New 
York airlines executive, started operating over 
the routes of the old Capital Transit Co. Earlier 
CTC stockholders approved the sale. 

Shortly after it inaugurated service, the com- 
pany got good news in the form a union decision 
to extend the provisions of its old contract for 
another 75 days. However, union demands of 25 
cents an hour more still face the firm. 


After living in one house in Buffalo for 30 
years, Blue Bus Lines, which operates between 
Buffalo, Rochester and Batavia, N.Y., has moved 
to a new home in the city. 

The completely modern terminal is located at 
Clinton and Ellicott Streets, just across the street 
from the old bus terminal. Before 1926, opera- 
tions were started on the street. 


A proposed underground bus terminal in De- 
troit’s Cadillac Square has been vetoed by Leo J. 
Nowicki, general manager of the Department of 
Street Railways, because the area is “too re- 
stricted ; 

\s many as 100 buses an hour pour into the 
area during peak traffic hours. These buses be- 
long to five bus lines. 

Also, an underground terminal would create 
“serious traflic congestion” at entrances, and en- 
trance ramps would have to be constructed 
through private property. 


The huge million-dollar Birchmount Garage of 
the Toronto Transit Commission was opened last 
month 

Designed to house 110 buses operated on 12 
routes serving some 70 square miles of the metro- 
politan area’s east end, the garage can neverthe- 
less be enlarged to eventually house 200. 

Floor area is more than two acres, and the site 
on which it is built is more than 10. 


President Eisenhower last month signed the 
Kean bill into law, thus increasing to 60 cents the 
fares exempt from the ten per cent tax on travel. 
Since 1941 all fares in excess of 35 cents except 
commutation tickets have been subject to the tax. 








Tax Cut Benefits Riders 


e The Connecticut Co. was among the first bus opera- 
tions in the country to pass along the tax savings re- 
sulting from passage of the Kean bill (See Industry 
Briefs) . 

Waldo C. Plaisted, manager of the Hartford Division, 
said that effective Sept. 1, a number of fares would be 
reduced. These were the fares that are higher than 35 
cents but lower than 60 cents. 

The ten per cent tax will be continued, however, on 
fares in excess of 60 cents. 

Typical fare reductions are from 50 to 45 cents, 52 to 
47 cents and 43 to 39 cents. 

Until 1954 the travel tax amounted to 15 per cent of 
all fares over 35 cents. In that year it was dropped to 
only ten per cent. 


Voters to Decide System's Fate 


e Municipal operation of the city bus system or no oper- 
ation at all faces residents of Bakersfield, Calif., who 
will go to the polls next March to decide. 

The system went under city management early last 
month when the Bakersfield Transit Co., faced by a crip- 
pling strike, indicated it would dispose of the cransit 
operation. 

The city is operating under an eight-month lease con- 
taining an option to buy. Purchase price would be $154,- 
000 or an appraisal value set by the Public Utilities 
Commission, whichever is less. 

Bakersfield Transit operated with 12 diesel buses, the 
first of which was purchased in 1949. 

The city has employed J. M. McFadden as a manage- 
ment consultant to advise the city manager on operation. 


Fans Help Make Transit History 


Three Ohio carriers cooperated to make mass. transit history re- 
cently, carrying 6,000 baseball fans from Hamilton, Ohio, to 
Cincinnati for a night baseball game. It took the 103 buses 
needed for the charter movement only one hour to bring the 
fans 20 miles to Cincinnati's Crosley Field. The buses used belong 
to Hamilton Transit Co., Ohio Bus Line and Cincinnati Transit Co. 
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William McAulay hes been appointed 
assistant to the general manager of trans- 
portation for British Columbia Electric Rail- 
way Company, Ltd. He joined the company 
in 1937 as a streetcar motorman. 


Edward Jacob, Jr., hes been ap- 
pointed general manager of Greyhound 
Rent-a-Car, Inc. Before joining the Grey- 
hound subsidiary he was assistant director 
of operations for the Four Wheels, Inc. 


Thomas W. Hopper, director of engi- 
neering for the engineering firm of Day and 
Zimmermann, Inc., has been elected execu- 


tive vice-president. He has been affiliated 
with the company since 1941. 


Merwyn A. Kraft, for |8 years o mem- 
ber of the staff of American Transit Asso- 
ciation, has accepted a position with the 
Flight Safety Foundation, Inc. He formerly 


was director of personnel for ATA. 


Duncan Gardiner, assistant chief engi- 
neer for Vickers Incorporated has been 
named director of research and develop- 
ment for the company. He has been asso- 
ciated with Vickers since 1934. 


i” 


R. H. Gillespie has been appointed as 
fleet sales manager of GMC Truck and 
Coach division. He joined the company in 
1936 and for the last two years has held 
the post of eastern regional manager. 


77 





continued 


INDUSTRY IN REVIEW ... 


James M. Winning, of the legal staff 

f the Springfield Transportation 

npany, has been elected to the 
ard of directors. 


William F. Hilgenberg has been 
ected a member of the board of di- 
ctors of The Baltimore Transit 

Company. 


Peter J. Boesen, transit engineer 
with the Chicago Transit Authority, 
| recently. He had been affiliated 


1ea 
vith the company since 1935. 


Charles C. Tapscott, formerly 
vice-president of the McQuay-Norris 
Vianufacturing Company, has joined 
Arthur R. Mogge, Inc., advertising 
gency as an account executive. 


Charles A. Winslow, founder and 
for more than a quarter of a century 


BUS AND TROLLEY BUS DELIVERIES 


aur yes 
Motor Bus Deliveries - 


Atlanta Transit System, Inc. (Ga.) 

Atlantic Greyhound Corp. (W. Va.) 
Bessemer-Hilisville Bus Co., Inc. 

Brunswick Trnsptn. Co., Inc.* ( 

Continental Air Transport, Inc. au. ES See 


Se anes: Co. Ciled. .:. » 0 6-00gb sp a's tae.0is 0 oie 
Edwards Mtr. Transit Co., Inc. (Pa.)........... 
Fresno City Lines, Inc. (Calif.)................. 
Gulf Transport Co. (Ala.) 

Kauderer Bus Line (N.J.)...........05.-5-0055 


Middlesex & Boston St. Ry. Co. apiece 
Oriole Mtr. Coach Lines, Inc. (Pa 
Petersons’ Garage & Auto Co.* Cox) 
Phoenix, City of (Ariz.)........... 
Reading Trnsptn. Co. (Pa.) 


Red Adams Bus Line, Inc. (Fla.)........... 
Rochester Penfield Bus Co., Inc. (N.Y.)-. 

San Diego Transit System (Calif.) 

Santa Monica, City of (Calif.).................. 
Scarsdale Bus Corp. (N.Y.) 


Seashore Trnsptn. Co. (N.C.)...........000000s 
Southern Kansas Greyhound Lines (Tex.)....... 
Sun Valley Bus Lines, ts CARIES s bids Wa tine se 
Trenton Transit (N. 

Tulsa Transit Co., ond (Okla. \ Peas 5 Pa 


Manu- 
Buses facturers 


GMC 


Model 
and 
Type 


TDH-4512 
PD-4501 
PD-4104 


218B1-56-291C 


PD-4104 
PD-4104 
TDH-4512 
PD-4104 
PD-4104 


TDH-4512 


TDH-4512 
PD-4104 


PD-4104 
PD-4104 
PD-4104 
TDH-4512 
TDH-4512 


PD-4104 
PD-4104 
PD-4104 
TDH-4512 
TDH-4512 


TDH-4512 


president of Winslow Engineering 
Company, recently retired. 

Retiring with her husband is Mrs. 
Catherine B. Winsiow, who has 
been secretary-treasurer of the firm 


for many years 


C. P. Morgan, retired manager of 
the old Los Angeles Railway Corpora- 
tion, now Los Angeles Transit Lines, 
lied recently 


Jerry Carden has joined the Nash- 
ille Transit Company public rela- 
ions and advertising department. 


Edward A. Gauthier, who retired 
from the position of personnel direc- 
tor for the San Antonio Transit Com- 
pany, has rejoined the firm as man- 
ager of the newly-formed Transit Ad- 


vertising Sales division. 


P. ©. Woodward has been appoint- 
ed special representative for the B. C. 
Electric Company Ltd. He formerly 
was publicity director of the com- 
pany 


Harvey W. Bush has been named 
assistant manager of operations for 
Mack Trucks, Inc. He was formerly 
ice-president-manufacturing for the 
Morgan Engineering Company. 


Willis J. Oldfield has been ap- 
pointed public relations manager for 
the Milwaukee plants of AC Spark 
Plug Division of the General Motors 
Corporation. 


Thomas O. Leggett has been ap- 
pointed as executive assistant of the 
Provincial Transport Company. 


Worcester Bus Co. (Mass.). 


Miscellaneous Deliveries 

Bohl Tours, Inc. (N.Y.) 

Div. of Tuberculosis Control (Tenn.). 
Ft. Carson Central he My Fund (Colo.). 
Standard Oil Co.* (Ind.). . . 


Foreign Deliveries 

Autobus Drummondville, Ltee. (Canada) 
Carier et Frere Ltee. (Canada) 

General 
Genera! 
General 
Genera 








Wie Demet. Ca, Cha.) ..... cinncweadeeewtess 


Mtrs. Corp., Foreign Dist. Div. (N.Y.).. 

Mtrs. Products of Canada, Ltd. (Canada) 2 
Mtrs. Products of Canada, Ltd. (Canada) 25 
Mtrs. Products of Canada, Ltd. (Canada) 1 


Total deliveries reported in this issue . . . 


*Deliveries reported too late for August issue. 


Note: This list is based on monthly reports from manufacturers. Not all manufacturers report 
regularly, consequently this list is not to be considered complete. 
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Fitzjohn 
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A Bus Unto Himself 


e Probably the most luxurious rider 
in the world is seven-year-old Lennie 
Rue of Pahaquarry Township, N.J. 
He rides 26 miles to school each day 
in a bus operated for him alone— 
he’s the only school child in his town. 
Bus service costs $1,800 . . . and the 
town spends another $550 for other 
expenses for its only pupil, including 
$50 for a school board election every 
year. 


Canadian Revenue Hold 


® There was a four per cent decline 
in the number of Canadians carried 
on urban transit systems during 1955 
compared with 1954. While passen- 
ger riding decline from 1,264,434,000 
to 1,211,578,000 revenues were off 
less than $100,000. In 1955 revenues 
$120,144,000 in contrast to 
$120,238,000 in 1954. 
Motor bus passengers rose while 
electric cars carried fewer riders. 


Charter business picked up tremen- 
dously from 1,790,000 in 1954 to a 
whopping 3,726,000 last year. 


Vickers Expands 


e Completion of a new administration 
and engineering center in suburban 
Detroit has been announced by Vick- 
ers, Inc. Devoted entirely to research, 
development, engineering, sales and 
administration, the new 150,000 sq ft 
building is presently occupied by a 
working force of more than 700. 


DTC Accidents Decline 


e Accidents involving vehicles of the 
Dallas Transit Co. have declined more 
than 58 per cent in the last ten years, 
it was pointed out in a recent study. 
The figures show an accident rate 
decline from 27.06 in 1946 to 9.58 
last year. Accident rate totals are 
based on the number of accidents per 
million miles. DTC buses travel about 
a million and a half miles each month. 
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Wagner Rotary Air C 
ment by many of 
coast. These bus ope 
maintenance record 
safe—sure—and e 
sure quickly, elin 
formation in air 


essors are considered standard equip- 
eading bus companies from coast to 
know from their own performance and 
Wagner Rotary Air Compressors are 
11 to operate. They build up air pres- 
eat in discharge lines, stop carbon 
1 valves, and substantially reduce 
friction loss and fire rd. 


Wagner Rotary Air 
braking safety and 
Systems. The new 
Valve is especially 
moisture free—and be 


essors are only part of the complete 
»my provided by Wagner Air Brake 
automatic Wagner Moisture Ejection 
yned to keep air reservoirs clean and 
e this valve cannot “‘freeze"’ in open 


Nothing beats the controlled safety pro- 
tection of complete Wagner Air Brakes 


, 
LOCKHEED HYDRAULIC BRAK 





WAGNER ELECTRIC CORPORATION, 6461 PLYMOUTH AVENUE «+ 


. give plenty of air pressure 


F-ti-mele-l diate m-ta- lim ties -)- sae 


“_.. cost less for proper 
maintenance and provide 
greater safety." 


HARRY W. OELSCHLAGER, Supt. of Maint, 
Oriole Motor Coach Lines, Inc. 
Pittsburgh, Pennsylvania 


position, the time required to build up air pressure during 
warm-ups in cold weather is substantially reduced. 


For straight air systems, Wagner offers a choice of either power 
cylinders or nylon and neoprene diaphragm brake chambers. 


The metering characteristics of Wagner Treadle Type Applica- 
tion Valves permit bus operators to regulate the degree of decel- 
eration to meet any stopping need or emergency. 


So, if you consider safety and performance economy important 
to your bus operation, it will pay you to learn the full story on 
the completeness of Wagner Air Brake Systems. Request today 
that a free copy of Wagner Bulletin KU-201 be sent to you. 
There is no obligation, of course. 


ST. LOUIS 14, MO., U.S.A, 


bgt li Behe Gates 


ga. ROTARY AIR Compp, 
oe ‘Sap 


RTS and FLUID * NoRol * CoMaX BRAKE LINING * AIR BRAKES * AIR HORNS * TACHOGRAPHS * ELECTRIC MOTORS * TRANSFORMERS * INDUSTRIAL BRAKES 





the big swing to big buses grows 


NEW MACKS 


Charles L. Patterson, 
Chairmon of the New York Transit Authority, says: 


“Transit Authority specifications, according to which the 
new buses are built, have made passenger safety and 
comfort the first consideration.” 

















PASSENGER-MINDED INTERIORS of rattle-proof fittings and foot-gripping flooring. All passen- 

he new Mack buses emphasize comfortable seating, with gers appreciate Mack’s power ventilation and thermostat- 

nty of knee room, for 47 passengers. For passengers ically-controlled heating . . . as well as unmatched manevu- 
jing or walking in the wide aisles, there are sturdy, verability that gives smoother passage through traffic. 


feature for feature, 
does your equipment 
measure up to MACKS? 


—— 











¢ 


and grows... 


to New York City 


it's another score for king-size buses! 318 big new 
Macks have been built for the New York City Transit 
Authority te take over gruelling routes in Brooklyn, 
Queens and Staten Island. Right now they're joining 
hundreds of other Macks to help speed passengers 
swiftly and safely throughout the world’s busiest city. 


The advanced design, capaciousness, operating 
economies and passenger-pleasing features of these 


rugged, roomy star performers have aroused the 
enthusiasm of all. 


Roomy they are, too, in line with the accelerating, 
big-city swing to the savings and efficiency of the 
larger-capacity buses. And when it comes to building 
the finest in big buses, order after order—from such 

. a "leading metropolises as New York, San Francisco, 
NEW MACK BUSES go into service in Brooklyn and Buffalo, Seattle, Boston and Montreal—testify that 
Queens. Attending ptance ceremonies are Mack’s 8us Mack's got it! 
Division Manager R L. Tyson; Transit Commissioner Joseph 
E. O'Grady; Transit Surface “Chief” Colonel James B. Edmunds; Mack Buses, Plainfield, New Jersey. In Canada: Mack 
Transit Commissior Vincent Curtayne; New York City Trucks of Canada, Ltd. 
Council President ark; President of the Borough of 


Richmond, Albert V. Maniscaleo (with the Mack bulldog); and 
Mack Vice President ales, Elliott G. Ewell. 


he ‘ cua be i 


DESIGNED FOR RUGGED SERVICE: The fc- DESIGNED FOR ONE GOOD TURN AFTER 
mous Mack stamin grained in every Mack component: ANOTHER. Notice the sharp turning radius of this King- 
engine, frame, bod tings, transmissions and axles. Macks sized” Mack. For maneuverability, it’s in a class with 30- and 
can take it—year year. 40-passenger jobs. 


PLANNED ACCESSIBILITY — 
All major Mack components are acces- 
‘sible for easy maintcnonce and fast 
return of the bus to «venue service. 





Lightweight uniforms of 


give extra neatness...take rugged wear 


. and on the long 

is tropical-weight uni- 
Dacron’’* and wool will 
1 neat appearance... 
comfort. Even in wet 
Dacron” polyester fiber 


ers and jackets shrug off 


id their press. 
ra-comfortable uniforms 


resist wear around elbows, pock- 
ets, cuffs and knees, cutting re- 
placement costs. And fewer press- 
ings, easy spot removal mean mini- 
mum upkeep. Ask your regular sup- 
plier for tropical-weight uniforms of 
“Dacron” and wool! E. I. du Pont 
de Nemours & Co. (Inc.), Textile 
Fibers Dept., Wilmington 98, Del. 


DACRON and wool 


REG. U. S. PAT. OFF. 


REG. U.S. PaT OFF 


BETTER THIN FOR BETTER UVING... THROUGH CHEMISTRY 


’ is Du Pont’s registered trademark for its polyester fiber. Du Pont makes fibers, does not make the fabric or uniform shown here. 





Here’s real traveling comfort 
that can boost your revenue! 


American Transportation Seating, in a wide choice of colors, 
combines patron appeal with long-lasting durability, economy! 


Two-Passenger Rec 
vidual, full-deptl 
woven fabric 
vidual, full-dept 
Open end stan 
plastic aisle and 
holstered insert 


€> 
Commuter Non-Rec! 
rubber backs 
or vinyl-coated 
tubular footrest 
ber-padded art 
fabric. Stainless-s 
lar aisle and 
Stainless-steel ba 


ning Seat, Model 1250-5: Indi- 
i-rubber reclining backs with 
type removable covers. Indi- 


im-rubber sliding cushions. 
mprove ventilation; molded 
le arms have rubber-pad up- 
leg room for greater comfort. 


ing Seat, Model 5405: Foam- 
ion covered in woven fabric 
“Set forward” stationary 
t\lar aisle-side arm with rub- 
upholstered in vinyl-coated 
be rail and grab rail. Tubu- 


with streamlined footpad. 
el. 


YVRITE US TODAY 


edt — 1 LOT 
i Se 


BUS 
TRANSPORTATION 


Two-Passenger Transverse Seat, Model 1221: “Bodii- 
form’® back pad with hardwood innerframe, includ- 
ing 7-ply, laminated top rail. Curled-hair and cotton 
padding. “Royco” spring and board unit with 28 
“O” hour-glass coils, and with four-way double 
strand lacing. Embossed, chromium-plated steel back 
panel. Easy-to-clean vinyl-coated fabrics. Chromium- 
plated grab rail. 


New American Driver's Seat, Mode! 300: Wide, full- 
depth foam-rubber cushion is shaped for best leg 
i nye Contoured side wings offer greater safety, 
help keep driver in seat on turns. Seat is adjustable 
fore and aft to five positions, 4” range. Adjustable 
vertically to four positions, 3” range. Cushion tilt 
adjusts to three positions, back pitch to five positions. 


FOR ADDITIONAL DETAILS! 


WORLD'S LEADER 


IN PUBLIC SEATING 


Grand Rapids 2, Mich. Branch Offices and Distributors in Prin- 
cipal Cities. Manufacturers of Transportation, School, Theatre, 
Auditorium, Church, Stadium Seating, and Folding Chairs. 
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nmouth 


you can’t install greater engineering, 
precision and performance! 


Monmouth bearing qualities can back up _ bearing manufacturing techniques known today. 


your desire to provide the finest of engine repair ; : : 
service. Why? Because they are the product You can quickly get Monmouth Micro or Clevite 


of the world’s leading manufacturer of auto- 77 bearings that are precisely right for any car, 
motive engine bearings... and you benefit truck, bus or tractor. Available from N.A.P.A. 
by the most advanced bearing engineering and _jobbers coast to coast. 


eThe words Monmouth, Clevite and Micro are registered trade marks of Clevite Corporation. 


TRADE MARK 


Clevite Service 
The Cleveland Graphite Bronze Co. 
Division of Clevite Corporation, Cleveland, Ohio, U.S.A. 








What is Philgas? 


Philgas is the Phillips Petroleum ComPeny 
brand name for its high quality propane and 
butane (LP-Gas or bottled gas). It provides 
smooth, powerful, anti-knock performance 
under heavy loads and severe conditions. In 
most areas, Philgas costs less than gasoline or 
diesel fuel, so you save on fuel costs. A typical 
fleet owner reports savings of 1.9¢ a mile on 

i costs alone, during a period of one year. 
And there are no smelly fumes with Philgas. 
It is clean-burning. 


a 


De thera eg aie 


How does Philgas save on 
maintenance? 


Philgas burns completely with no oil dilution 
and practically no engine deposits. Engines 
stay cleaner, run better, last longer. ‘“Main 

tenance costs for the entire fleet were reduc 

to 3%¢ a mile,” according to figures from a bus 
company operating in stop-and-go traffic in all 
kinds of weather. 


r 


Has Philgas been proved? 


Definitely yes! Philgas has been used for years 
as a motor fuel. And every year more and more 
fleet owners are converting their entire fleets 
to this cleaner, more economical fuel. 


Can your buses use Philgas? 


Most gasoline buses can easily be converted to 
Philgas. If you are buying new buses, be sure 
to get them factory-made to burnthis low- 
priced, high quality fuel. The enclosed fuel 
system reduces losses from evaporation, over- 
filling and pilferage. Write for the new booklet 
on the advantages of Philgas motor fuel. 


THE ALL-PURPOSE FUEL 


*PHILGAS is the Phillips Petroleum Company trademark 
for its high quality LP-Gas or bottled gas (propane, butane). 


PHILLIPS PETROLEUM COMPANY 
SALES DEPARTMENT, Bartlesville, Oklahoma 


Offices in HOUSTON, TEX.—1020 E. Holcombe Blvd. RALEIGH, N. C.—804 St. Mary's St. 
AMARILLO, TEX st Nat'l Bank Bidg. INDIANAPOUS, IND. —1112 N. Pennsylvania St. SALT LAKE CITY, UTAH—6&PSouth Moin 
ATLANTA, GA 28 West Peachtree Street KANSAS CITY, MO.—500 West 39th St. ST. LOUIS, MO.—425]1 Lindell Bivd. 
CHICAGO, ILL south Dearborn St. MINNEAPOLIS, MINN. —212 Sixth St. South TAMPA, FLA.—3737 Neptune St. 
DENVER, COLO 375 Kearney Ave. NEW YORK, N. Y.—80 Broodway TULSA, OKLA.—1708 Utica Squore 

DES MOINES, |O WA—6th Floor, Hubbell Bldg. OMAHA, NEB. —6th Floor, WOW Building WICHITA, KAN. —501 KFH Building 
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EQUIPPED WITH 


uses run 50% longer 


reports R. C. CHEATHAM 


Supt. of Automotive Equipment 
Missouri Pacific Transportation Co. 


“During recent years, motor coach maintenance has become a tougher problem, 
With our cross-country assignments and pool service, it's impossible to put 
buses into the garage as frequently as before. 


“As a result we began to get complaints about ‘hard steering’ from the drivers 
... particularly during bad weather. To solve this problem we installed our 
first Lincoln Multi-Luber Power Lubrication System about a year and a half cgo. 


“This unit worked out so well that we are now installing Multi-Luber Systems on 
all of our cross-country and pool service buses. Along with eliminating our steer- 
ing lubrication problems, we have found that Lincoln Power Lubrication hos 
increased our motor coach service more than 50% between front-end overhauls.” 


(signed) R. C. Cheatham 
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Linco!n |ffultifuber’ vower LUBRICATION 


between front-end overhauls” 


Here's the Proven Answer to More Efficient 
Fleet Operation... More Profit Per Ton Mile. 


Insure yo ick-Trailers with Lincoln Multi-Luber 
Power Lubrication. Complete Systems are avail- 
able in e to-order kits. Can be installed in 
four to six ws by your maintenance mechanic. 


Z Lincoln Multi-Luber lubricant reservoir is 
Every bearing served by the System is completely 


conveniently installed in the corner of 
and thoroughly lubricated, automatically, each one of the bus baggage compartments. 


time driver actuates the air brake. 


eet eee eeeaeeeeeeeeeereeeee et eeeeeee ee 


LINCOLN ENGINEERING COMPANY 
. P . 5765 Natural Bridge Ave., St. Lovis 20, Missouri 
For Full Information... 


i m Please send me information on Multi-Luber Power Lubri- 
mail this coupon today! cation Systems for Truck Fleet installation. 


*Trade Name Registered es er Pending PS 


Company 
Address 
City 


a1 IS ” . 5 
rRANSPOREAT IN er, 1956 





don’t be satisfied with mere compliance with emergency brake regulations! 


INSURE SAFETY 
WITH FAWICK 


_ ge TOTALLY INDEPENDENT EMERGENCY BRAKING 


__@ EMERGENCY BRAKING EFFORT EQUIVALENT TO 
SERVICE BRAKING EFFORT You 


FULL DRIVER CONTROL OF EMERGENCY STOPS can t atfo rd 


 SUAPLE INSTALLATION—NO VALVES OR 


RESTRICTIONS IM LINES to compr omise 


with safety! 


SS>>>>>y>>y>>»>»»yp Ry 


— 


~~ 
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he (OXY SEMI DECK AND HALF 


asses PASSENGER SATISFACTION 
with "AIR GLIDE” AIR SUSPENSION... 














and TROPIC-AIRE CARRIER aie conaitionine 


a 
— a 
a ae 3 
BRUNSWICK TRANSPORTATION (0. 7G —— 
* ie, a a ate 
SS 


4 PASSENGER 
CAPACITY 


SEE rwe wew LEON 
“C, ; , I Le F % 


POWERED BY 200 H.P.-2 CYCLE DIESEL 
ON DISPLAY AT NAMBO CONVENTION, CHICAGO 


FULL DETAILS UPON REQUEST 


C.D. BECK & COMPANY, INC., SIDNEY, OHIO, U.S.A. 








BFGoodrich) Color matched KOROSEAL 


for that custom, two-tone look 





LL the colors in Koroseal bus upholstery 
A are specially styled to be mixed for 
modern two-tone interiors. Shades of brown, 
green, blue and grey give eight basic colors 


with many possible combinations. 


Koroseal vinyl bus upholstery stands abuse 
and hard knocks and comes up looking like 
new. Washing with detergents has no effect 


on it... just improves its appearance. We 





BUS UPHOLSTERY BY B. F. GOODRICH 
suggestions for combinations. Write us at INDUSTRIAL PRODUCTS Co. 


Dept. K-73, Marietta, Ohio. 


would like you to see all the colors and 
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faey does it- 


THE WEAVER WAY 


WEAVER 


WHEEL DOLLY [war 


e Don’t let tough wheel handling jobs tie up your men and 
J slow down bus servicing. A Weaver Wheel Dolly turns 
iy i dj he this two-man operation into a quick, easy, one-man job. 


Lifting arms of Dolly remove jacked-up wheel from 


: a ° spindle, or pick wheel off floor and replace on spindle. 
: nm Built-in hydraulic jack powers all lifting and lowering. 
W qd n j ni gq Strong chain and crossbar hold wheel upright. Roller type 


arms permit revolving wheel to line up bolts or keyways. 
Ball bearing swivel casters permit easy movement of 
loaded Dolly. 


ro ms The Model WR-31 Truck and Bus Wheel Dolly shown 
has a load capacity of 2500 lbs. and handles all tire 
diameters. See and inspect this and other models at your 

Weaver Jobber today or write us for Bulletin BT-602. 


WEAVER GIANT JACK 
has 10 ton lifting capacity 


his easy operating Weaver Hydraulic Jack to see spotting point as he raises saddle. 
ng, low-slung frame to reach remotest Handle operates on any phase of stroke... 
otting points despite long overhangs. stays in vertical position when not in use. 
scented Quick-Lift Lever permits operator Easily maneuverable. Safety protected 
against accidental lowering, overloading, 
slipping, or tipping. Lifting range 574” to 
. See it at your Weaver Jobber or write 

us for Bulletin BT-461. 


WEAVER MANUFACTURING CO., SPRINGFIELD, ILL., U.S.A. 


WI AVE SERVICE SHOP EQUIPMENT 


Complete Weaver line —_— Twin Post Lifts . weg Post Frame Type Lifts 

ray yh . Bumper Lift . Car Washers . . . Wheel og sad ry 

Head! t Testers . . Broke Testers . . « Wheel Balancing ipment . . . Jacks 
Dollys . . . Air Compressors. 
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AUTOCAR—model 


DIAMOND T—model 723-CJT 
Also available in model 723-JT 


NOW AVAILABLE IN TEN TOP-MAKE TRACTORS... 


\ i); Uf Da CUMMINS 


Number of cylinders... . 
Piston displacement.... 401 
Net Weight 

(with standard accessories) 


Most advanced concept in over-the-highway power is 
the JT-6 TURBODIESEL, by Cummins. Gasoline and 
diesel truckers across the country are switching to the 
JT-6 for top performance ... trouble-free operation 
+++ more profit. And like all Cummins Engines, the JT-6 
carries a 100,000-mile or 1-year warranty! 


e e eeoeeeeeeeeeoees5eeee#e#ee3eee#eeee#e#ee#e#ee#e#eee#®# 
Get more information! Mail this coupon today! 


sted in the advantages of Cummins 


na me Tn 
ibout Diesels 
sels. 
Send me a free copy of “More Profit with 
ummins 7 URBODIESELS" — describing the ad- 
vantages of turbocharging. 
end additional information on Cummins PT fuel 
ystem. 


free booklet, “Answers to Questions 
—a non-technical explanation of 


—_ 
ae 
“a 


he 
1 


Lh 
, ” 








INTERNATIONAL— model BCO.200 
: at Dco. 


KENWORTH 
Also available in COE and 


Pa iisnnctit A oitinaice 
Company____ 
So Rie Se eS ae Ao 


= ee ks ee * | eee State__ 


BTR-? 





4 é 


—model CBE-521 REO—model F-50D 
conventional Also available in A and F series trucks and tractors 





HENDRICKS 


Also av 


Check the ad 
JT-G TURBOD 


® Unmatched Fue 
omy—More than 
the-job performar 
maintenance costs 
25% saving in n 


® Lightweight—The 
less than other diese 
This means diesel t 
from $1000 to $2 
every 100,000 mile 
® Simple, Rugged 
heavy-duty engine 
operating hours | 


8D-240(S) 
BD-369F 


INTERNATIONAL —mode! DC-400-L 
Also available in DCF-400-L, DTC-400-L series 
—Emeryville Works 


DIESEL 


ages of the 
L: 


nienance Econ- 

1 miles of on- 
the JT-6 gives 
yasoline plus a 
hours! 


450 to 800 Ibs. 
parable power. 
tors can earn 
tional revenue 


mmins famous 
n means more 
verhauls. The 


proven superiority of the basic four-cycle 
design gives long engine life. 


® Turbocharging— Exhaust gas energy nor- 
mally wasted is now utilized, boosting usa- 
ble horsepower at the flywheel for maxi- 
mum performance and efficiency. 


© Simplest Fuel System—Cummins exclusive 
PT fuel system is foolproof . . . simpler and 
easier to service than any other diesel or 
gasoline fuel system. 


® Nearby Service and Parts Protection— 
More than 200 Cummins maintenance points 
in the U.S. and Canada are devoted exclu- 
sively to the care and maintenance of diesel 
engines. 


gives you the big plus MORE PROFIT 


WHITE-FREIGHTLINER —mode! WF-7542 
Also available in oll White-Freightliner models 


©@ Great Southern Trucking Company, 
fetceile, Forite 


@ Herron Transportation Co. 
Houston, Texas 


@ Indionopolis-Kansos City Motor Express 
' Co., Kansas City, Missouri 


@ Johnson Motor Lines, Inc. 
Cheorlotte, North Caroline 


@ Kimbel Truck Lines, 
Cape Girardeau, Missouri 

@ The Mason and Dixon Lines, inc., 
Kingsport, Tennessee 

®@ Mid-Stotes Freight Lines, inc. 
Chicago, Illinois 

® Mushroom Transportation Co., 
Philadelphio, Pennsylvania 

@ Nighthawk Freight Service, 
Chicago, Iilinois 

© Fred Olsen Motor Service Company, 
Milwaukee, Wisconsin 

© Pacific Intermountain Express, 
Oakland, Colifornic 


@ Pilot Carriers, Inc., 
Winston North Coroling 


@ Roadway Express, Inc., 
Akron, Ohio 


_ @ Rodgers Motor Lines, inc. 


Scranton, Pennsy!vonio 


" @S.& W Motor Lines, Greensboro, 
North Ceroline 


Phe Siiver Fleet Motor Express, lnc. 
 Lovisville, Kentucky 


- @ Spector Freight System, lnc., 
Chicago, Illinois 


- @ Tank Truck Rentals, inc., 
Lancaster, Pennsylvanic 


_ @ Vanover Bros., inc., Owensboro, 


| @ Yellow Transit Freight Lines, Inc., 
- Kanses City, Missouri 








Lower Cost per Mile... 


Less down time. . . longer drum and lining life . . . more 
dependable brakes and greater operating safety are yours 
with Gunite Brake Drums. Gunite experience, Gunite 
design and Gunite-Metal combine to bring you better, 
safer, brake operation at lower cost per mile. Specify 
, a Gunite Brake Drums on a test vehicle or fleet . . . 

Call Your Gunite Distributor 
and watch costs go down. 


Or Write and We'll Have Him See You 


Gunite Cast Steel Wheels for Trucks, Trailers and Busses 


GUNITE FOUNDRIES CORPORATION ROCKFORD, ILLINOIS 


Established in 1854 
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NOW! GUARANTEED 3 FULL YEARS* 


YOU GET LOWEST COST-PER- MILE 
WITH THE NEW B 


Firestone satrery 


The new Firestone Bus Battery is built and guaranteed to 
last longer in the toughest service. It has more extra- 
value features that result in lower cost operation and 
less downtime from battery failure. 


AAANAAROURRRLAARARAL UAL 


AAA 

AWA 

AANA EE 
NAVARA 
VAVUANUAAYAUUAAUAA AT 


You can depend on Firestone Bus Batteries for extra 

months or miles of service. Every Firestone wet or Dri- 
NEW ALL-RU NEW LONGER Charged Bus Battery (in gas or diesel type) is backed by 

SEPARATOR LASTING GRIDS the extra long Firestone guarantee of three years or 

New protection Precision built to insure . P : 

damaging effect unusually feng battery 144,000 miles of service, whichever comes first. 

bration, acid at life through even distri- ; : 

severe temy bution of current — Start cutting your operating costs today. Contact your 

changes. ‘Tneur , greater roo. Firestone representative or write to The Firestone Tire & 


starting overcharging. _ a " 
Rubber Company, Akron, Ohio, for complete information. 


*Or 144,000 miles, whichever comes first. 


GO FIRESTONE ALL THE 


WAY WITH... r 
/ 

INCREASED AMPE HARD RUBBER CASE 
HOUR CAPA‘ 


Here's extra f 


Maximum protection — 
longest possible life. 
heavy cranking 
j Plates and separators 

motor -off 5 
Extra power at : are fitted properly with- 

BRAKE SPARK 

BATTERIES LINING PLUGS TIRES 


cost out fillers or spacers. 


Enjoy the Voice of | on radio or television every Monday evening over ABC Copyright 1956, The Firestone Tire & Rubber Company 








“We average 350,000 miles between 





with Gulflube 


says Julian T. Kelly, 





Supt. of Maintenance, 
Cincinnati Transit Company 


“i'm awfully strong for Gulflube H.D. and I’ve 
got good reason to be,” says Mr. Kelly. ““We run 
our vehicles 150,000 miles before any overhaul 

nd between 300,000 and 400,000 before a major 
overhaul. You get an idea of how important this 
s when you realize that our fleet does 1,250,000 
miles per month! 

‘Naturally we must have clean-running engines 
to get this kind of mileage and we can’t have 
gummed up filters or clogged up screens. We don’t 
have either with this oil. 

‘Yes, for economical operation, it’s Gulflube 
H.D. as far as I’m concerned.” 


Performance attributable to high quality 


Gulflube H.D. will do the job for your fleet, too. 
it has been specifically engineered for both gaso- 
line and Diesel engines in heavy duty service. 

The strong oil film of Gulflube H.D. gives you 
superior lubrication under severe operating con- 
ditions. A high-quality detergent oil, it keeps rings 
clean and free, assuring better compression and 
proper oil control. 


Find out more about how Gulflube Motor Oil 
H.D. can help you reduce maintenance costs by 
getting in touch witha Gulf Sales Engineer through 
the pages of your phone directory. 


The finest petroleum products 
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major overhauls 


Motor Oil H.D."’ 


PELE SORES 


scenic RE once 


H. F. Yoder (left rulf Sales Engi- 
neer, pays his regular visit to Julian 
T. Kelly, Superintendent of Main- 
tenance of the Cincinnati Transit 
Co., Cincinnati, Ohio, to talk over 
maintenance problems. This com- 
pany operates 351 units. 


GULF OIL CORPORATION 


for all your needs sisi intinen: Company 
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GUIDE T-3 AIMERS CALIBRATED FOR TRUCKS 


Here you see Guide T-3 Aimers in use. They mount over the three 
precision-placed ““Guide Points’ on the headlamp face. Then, with only 
a screw driver, and without turning on the lights, you can accurately 
aim Guide T-3 Headlamps in less than ten minutes. 
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shorter days... 


longer nighttime hauls! 


... and here’s the surest guide to MORE LIGHT 


AIMED RIGHT=-when your trucks roll at night! 


Guesswork 
plicated ai 


thankfully 


As new G« 
came out I 
day-or-nig] 
known ev 
Headlamps 


minutes wi 


This new 


more seein 


CALL YO 


dlamp aiming and tedious, com- 


with costly equipment are, 


hing of the past. 


| Moters car and truck models 
16, Guide introduced the first 
sy-aim headlamps. Now they’re 
here—Guide T-3 Safety-Aim 
it can be aimed in less than ten 


it even turning on your lights. 


lopment assures up to 80 feet 


stance ahead on the right when 


the lower or passing beam is in use. That’s a 
lot of extra distance—a safety margin and a 
comfort margin that means more relaxed, less 
exhausting driving. Get Guide T-3 Headlamps 
and T-3 Aimers, so your units will be equipped 
for those extra hours of nighttime operation. 




















LOADED OR LIGHT... MORE LIGHT = AIMED RIGHT! 


Watch 
BIG TOWN 
on NBC-TV 


SAFETY-AIM HEADLAMPS 


REGULAR @@ SUPPLIER OR YOUR AUTHORIZED Guide HEADLAMP SOURCE 
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Belden nakviic Battery 
Cable Terminals are 


cast over a steel I inne 
securely anchored to aad 


conductor. 


Belden Lugs are formed 
over the full conductor to 


defiver full starting power. 














Rekier 


WIREMAKER FOR INDUSTRY 
SINCE 1902 
CHICAGO 
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C n any ‘ chicle— 


BALANCED TRUCKSETS 
for light trucks 


BALANCED BLOCKS 
for heavy duty trucks 
and buses 


BALANCED BRAKSETS 
for passenger cors 


On any vehicle—from the heaviest trucks and buses to 
passenger cars—you get faster, smoother, safer stops and 
longer wear with Grey-Rock Balanced Blocks and Linings. 

In Balanced Blocks, Trucksets and Braksets, Grey-Rock 
uses many different types of friction materials —in combina- 
tions specially engineered for each make and model. 

For certain unusually severe brake requirements, dis- 
tinctive Grey-Rock woven and molded combinations pro- 
vide far better brake action than molded linings alone. In 
other sets Grey-Rock all-molded types give best results. 

This is an exclusive Grey-Rock feature. It makes a dif- 
ference you can see in the linings themselves—a difference 
you can feel in faster, smoother brake action, minimum 
fade, quicker water recovery, and better pedal feel. 

And it makes a big difference in what you save . 
because Grey-Rock Balanced Blocks and Linings give 
more miles between relines—longer drum life—better tire 
wear—less labor and downtime—all adding up to lower 
cost per mile. 


Get the whole story from your Grey-Rock jobber now. 


““Grey-Rock..... 


BALANCED BRAKSET LININGS 
BALANCED BRAKSETS + TRUCKSETS + BRAKE BLOCKS 
VEE-LOK® CLUTCH FACINGS 


GREY-ROCK DIVISION of Raybestos-Manhattan, Inc., Manheim, Pa. 


RAYBESTOS-MANHATTAN, INC. BrakeLinings® Brake Blocks 
Cluteh Facings © industrial Rubber, Engineered Plastic, and 
Sintered Metal Products ¢ Rubber Covered Equipment 
Asbestos Textiles © Laundry Pads and Covers © Packings 
Abrasive and Diamond Wheels © Bowling Balls 





New AC-DC 


ALTERNATOR SYSTEM 


Weighs only 44 lbs. 
sts much less than comparable 
d.c. system 


ice you formerly paid for a 100 ampere 

nator System, you now get 125 amperes 

. cost far below that of a d.c. generator. 

* on a 6% inch diameter frame, the Alter- 

ighs only 27 Ibs. Rectifier and Regulator 

e total weight of the generating system 

. 44 lbs. Compare that with the weight of 

nerator of the same output and you'll) find 
tant weight saving. 

erformance curve shows the low cut-in 

| rapid attainment of full output. 

ing current at engine idle speed will vary 

e ratio. 

new L-N Alternator System is ideally 

for many types of vehicles with 12 volt 

systems: buses, trucks, trolley coaches, 

»| buses, fire trucks, mine and construction 

ent. For applications requiring a fan- 

rectifier, an Alternator with a shaft- 


REGULATOR 


DELIVERS /25 Amps 


PERFORMANCE AT 12 VOLTS 


+ tae 


°5688888 38s 8 


There are L-N Alternators with capacities 
ranging to 95 amperes for 6 volt systems; to 180 
amperes for 12-volt; to 100 amperes for 24 volt; 
and to 50 amperes for 32 volt. All of them have 
the rugged design and precision manufacture 
that give L-N Alternators unmatched reliability 
and long life. Be sure to specify Leece-Neville. 

Since 1946, 1-N Alternators have been helping 
fleet owners cut operating and maintenance costs. 
For all the facts, write The Leece-Neville Com- 


pany, Cleveland 3, Ohio. Distributors im prin- 
cipal everywhere. 


| fan at rear is available. . «+ Service stations 


Equipment Since 1909 
RAILROAD «+ MARINE 


Automotive Electr 


~ DIESEL + INDUSTRIAL - PASSENGER = 
DC GENERATORS CRANKING MOTORS REGULATORS SWITCHES SMALL MOTORS 
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Du Pont “DULUX” enamel on 
Inental Trailways buses 


$ colorful trail to operating economy 


Mr. R. K. Jefferies, 


General Manager 
modern-looking | 
tinctive “‘Dulux 
the progressive ma 


BUS 
TRANSPORTATION 


esident and Mr. H. S. Shanklin, Maintenance Man- 
of the 313 ager, has all buses finished, inside and 
hed in dis- out, with “Dulux” Enamel. For the 
hat reflect exterior, he specifies the familiar Trail- 
ofhiscom- ways colors in “Dulux” White, Cream 


jp DULUX 


enamel 


FOR BETTER LIVING... THROUGH CHEMISTRY 


ptember, 1956 


In the new South where the hot sun paces a hot 
tempo of progress, Continental Southern Lines serves 
nine states, schedules over 25 million miles a year. 
Continental Southern keeps their buses bright, keeps 
costs down with durable fade-resistant ““Dulux”’ En- 
amel on their entire Trailways fleet. 

“Frankly, we like the lasting quality of the paint 
jobs ‘Dulux’ gives us,” explains H. S. Shanklin, Main- 
tenance Manager. He has found that ““Dulux’’ resists 
corrosive weathering, stands up to grueling cross- 
country mileage and resists cracking or chipping. 

Another reason why they specify ““Dulux’”’ is its 
trouble-free performance in the paint shop. They find 
that “Dulux” flows out smooth and dries fast to a 
hard gloss . . . also use ““Dulux’’ Non-Sanding Primer 
for maximum adhesion and durability. 

So for buses that stay out of the paint shop and on 
the road, take an economy tip from Continental 
Trailways. Keep your fleet looking its best with 
Du Pont “Dulux” Enamel. E. I. du Pont de Nemours 
& Co. (Inc.), Refinish Sales, Wilmington 98, Del. 
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dow to Air Condition 








[ransport Co. in St. Louis is currently com- 
ng modification of a third transit motor coach 
operating between East St. Louis and 
the city. Officials report that the two coaches now 
ting are ‘‘doing a swell job . . . certainly gaining 

r with passengers.”’ They report, too, that inside 
peratures reach a point 10° to 15° cooler than 


ie fleet 


was made up of ordinary transit coaches. 
1 showed that there was space enough 
the chassis and the deck for installation of 
litioning unit. Only the horizontal design 


Vain power plant for the air conditioning equipment 
yas located directly behind the left front wheel 
ousing, since original construction was such that, by 
einforcing two crossmembers, ample space for a 


outside temperature, and stay there. No bouncing 
thermometer! Tio Gulf Transport Co. goes credit for 
the decision to air condition the fleet —to Blitz Body 
Corporation credit for coach modification—and to 
Tropic-Aire—Carrier credit for overall design and 
equipment. 


BEFORE 


of Tropic-Aire— Carrier equipment was suitable 
for this installation. (Tropic-Aire—Carrier air con- 
ditioning equipment was engineered for motor coach 
installation.) 


compartment was provided. In the compartment 
thus available, the power plant was installed, and 
hatch-covers. were built to conform to the original 
outer wall. 
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a transit coach 





ICC.CERT. NO. 32 | 


Mc.50655 | 


“7 aa 


Here’s the final 
construction « 
for service, if 1 


A standard hat 
of the coach 

necessary air n 
eliminates nec: 
A single riser d 
single seat —d 

duct, less than 


section thru a 1 


When y 
Tropic-/ 


tallation .. . ready for work! Clean 
ches allow fast, easy accessibility 
sary. With condenser swung back 


id compartment on the right side 
les plenty of space for blower and 


ving equipment. This arrangement 


y of long, complicated ductwork. 

which requires less space than a 
he job. The return air receiving 
ong, returns the air to the cooling 


into running position, hatches close to form clean, 
smooth outer lines, flush with outer wall. All the air 
conditioning equipment is inside— where it belongs. 


And here’s the interior! Overhead is lowered an inch 
or two, providing a suitable manifold or plenum. 
Tiny %” openings throughout the overhead permit a 
controlled air flow which moves evenly throughout 
the coach. Multiple air outlets create an“‘air curtain” 
effect; opening and closing of doors presents no 
serious cooling loss problem. Even the driver is 
comfortably cool —all the time! 


air-condition your fleet—transit or intercity— 
re—Carrier can do the whole job—effectively! 





TROPIC-AIRE, INC., 5201 W. G5th Street, Chicage 38, Iilinsis 


ever Tropic-Aire, Inc., is o subsidiary of McGraw Electric Co. 
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take the “sting” 


out of ny \ | 


oui ° \ ~~ 
maintenance bills..¥ 


CORRECT LUBRICATION 


THE FLYING RED HORSE COMPANIES: SOCONY MOBIL OIL COMPANY, INC., 
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Use Socony Mobil’s Quality Products, 
Engineering Service and Simplified P. M. System! 


FAMOUS QUALITY PRODUCTS 


Delvac Oils — for all gasoline and automotive Diesel 
engines. 


suis 
THE 


i 


Mobilube GX — multi-purpose gear lubricant for all 
enclosed gears — manually operated transmissions, 
transfer cases, final drives. 


& Meld Ie 


Bit 


Mobilgrease — types and grades for correct lubrica- 
tion of all chassis parts, engine accessories. 


gigi 


cy 


IN ENGINEERING SERVICE — 


yze your fleet conditions, advise on lub- 
lules and inspection periods. We also 
ervices of expert lubrication engineers 
ry, give you progress reports of benefits 

dur research laboratories — our 90 years’ 
ire all at your service! 


SIMPLIFIED P.M. SYSTEM — 


Just three things to work with — record folder, 
work sheet, control blackboard. We supply folders, 
work sheets — show you how to use them — help you 
set up entire system. It’s simple, foolproof, profitable 
— helps reduce wear, repairs, breakdowns .. . cut 
maintenance costs to the bone! 





FOR FLEET OPERATORS 


MAGNOLIA PETR M COMPANY, GENERAL PETROLEUM CORPORATION 
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TROLLEY 
RETRIEVERS 


Choose Earll and You 
Can't Go Wrong! 














Transit men have learned from 
years of use that EARLL Trol- 
ley Retrievers and Catchers 
are needed for better service! 


Both the Earll Retriever and 
Catcher are made with pre- 
cision accuracy which, com- 
bined with built-in ruggedness 
and strength, make them effi- 
cient and economical in oper- 


ation. 


They function quietly, require 
a minimum of care and atten- 


tion, and are very long-lasting. 


If you are not now using EARLL 
Trolley Retrievers and Catchers, we 
urge you to try them without delay. 
You will find these products are up- 
to-the-minute in keeping pace with 
modern trolley bus equipment. 


Write today for 
further details. 


TROLLEY RETRIEVERS 


FOREIGN AGENTS 
INTERNATIONAL GENERAL 
ELECTRIC CO. 

570 LEXINGTON AVE. 
NEW YORK 22, N. Y. 


CANADIAN DISTRIBUTORS 
RAILWAY & POWER ENGINEERING 
CORPORATION, LTD. 
TORONTO, ONT., CAN. 
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dolhns-Manville Brake Blocks 
prove best by TEST f 


rN 
ae 





Chicago Transit Authority—the world’s largest and most modern City Bus line 
—operates a fleet of over 3000 vehicles in the city and suburbs of Chicago, Illinois. 


ie hicago Transit Authority Buses 
set new standards of performance 


In recent exh: € comparison tests con- units, or combination sets of high, medium 
ducted by th icago Transit Authority or low frictional characteristics. Regardless 
—where brak aintenance is a ritual— of the type of brake, or service conditions 
Johns-Manvill ake Blocks gave 40% and under which it must operate, there is a J-M 
80% more mileage than that given by Brand Brake Block custom-engineered for the spe- 
B and Brand On new bus equipment cific job it has to do. 
operating under regular service conditions Johns-Manville Field Engineers will help 
—these quality Johns-Manville Brake Blocks study your fleet operation and assist you in 
clearly demonstrated lower brake cost per _ selecting the precise brake blocks which best 
mile, smoother stops, minimum shop and _— match your particular operating conditions. 
out-of-service time There is no charge or obligation involved. 
Johns-Manville 4-Star Brake Blocks can Write today for helpful information on any 
bring you these benefits, too. To match your brake problem. Address: Johns-Manville, 
requirements t are available in individual Box 60, New York 16, New York. 


| Johns-Manville 26/2928 BRAKE LININGS 
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- «tenance Problems Licked 
at a new low cost 
with VAPOR Steam Cleaners 








UPGRADER JR. 
STEAM CLEANER 


positively the most economical unit on the market 


____—+4 low, low initial cost . . . only $359°° 
low, low operating cost . . . uses half as much fuel. 


A unit to meet 


every requirement Versatile, low cost, economical steam cleaning. Outperforms big, 
costly machines where a handy steam cleaner is needed—to dissolve 
Big brother to the and whisk away grease, debris and dirt and road oil. Pressure-impact 


mo cleanin fe of hot cleaning solution penetrates smallest cracks and crevices. 


capo No “gadgets” or delicate controls—built for years of maintenance- 
free, satisfactory service. Permanent mount or (optional at small 


additional cost) portable, on large free-rolling, rubber-tire wheels. 


Write for bulletin No. 442 





The “Grand Daddy” : 
of them rot ) WAPOR HEATING CORPORATION 
steam cleaning. 80 East Jackson Boulevard * Chicago 4, Illinois 

Offices in Principle Cities 
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| COACH COMPANY 
_ Kent, Ohio 





Packard Cable gives you LOWEST 


It pays to renew with Packard Cable— 
the brand that is 
Original Equipment on more new cars, 
trucks and buses than any other make! 














ENGINE COMPARTMENT “404” LOW TENSION CABLE TELEVISION-RADIO SUP- “440” IGNITION CABLE— 
CABLE— An exclusive Packard — Stranded copper con- PRESSOR CABLE — This Long the leader, this Packard- 
levelopment made with spe- ductor covered with tough Packard exclusive suppresses developed high tension cable 
| insulation to withstand coat of Packard “404” plas- radio and TV interference continues to be used on more 
il vapors, steam tic. Compact, highly flexible and is original equipment on vehicles than any other except 
ng compounds. and wear-resistant. millions of vehicles. thos® using Packard TVRS. 

-“S¥ 
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replacement cost per thousand miles! 


Why Do More Manufacturers Use Packard Cable? 
Simple. Packar ble has longer life and gives 
better service. ' s right. Longer service means 
fewer breakdow . more time on the job... 














MAKE A TOUGH JOB EASY with Packard Lead- 
Alloy Batte es... the Original Equipment 
Leader. 


They go on t quickly, thanks to exclusive ter- 
minal desigr es. 

Rigid perfo 
Alloy Battery 
under condit 
protectionag 


tests show that Packard Lead- 
bles deliver full starting power 
f extreme cold and have positive 
cid, grease, oil, heat and corrosion. 











lower running cost . . . all the advantages you get 
with new vehicles. You’ll keep on getting these 
advantages, too, if you'll renew with Packard 
Cable, the original-equipment favorite. 


If that makes sense to you, we suggest you call your 
Packard jobber. He carries the complete Packard 
Cable line, packaged for your convenience. What’s 
more, he knows your special problems and is set up 
to give you quick, dependable service. 


FOREMOST BUILDER OF 


AUTOMOTIVE WIRING 


AEG. v5. PAT OFF 


Packard Electric Division, General Motors, Warren, Ohio 


PARTS SALES A GENERAL MOTORS PRODUCT—A UNITED MOTORS LINE 


DISTRIBUTED BY WHOLESALERS EVERYWHERE 
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Delco-Remy Piggy-Back Gen- 


erator Application Kits are 


available for most popular 


makes of cars and trucks 
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economical way to get extra electrical power 


DELCO-REMY ri GENERATORS 


Offer “tailored” extra output in single voltage systems . . . 
permit use of 6- and 12-volt units on the same vehicle 


[f you operate taxis, police cars, delivery trucks or similar fleet 
vehicles needing extra or special electrical power . . . Delco-Remy 
piggy-back generators are your low-cost solution. 
I 


‘ut a 6-volt generator on top of a 12-volt original equipment gener- 
r and you can operate a separate 6-volt system for radios, sirens 
and other 6-volt electrical units on the same vehicle. If charge-at- 
dle, more low-speed output, or higher maximum output in a single 
tage system is your need, you can “tailor” performance by teaming 
two suitable generators from the wide selection available. 
ckaged kits, complete with instructions to help you do the con- 
version job quickly and economically, are now available. See your 
‘eneral Motors car or truck dealer or your United Motors System 
dealer soon for complete information. Delco-Remy, Division of 
General Motors, Anderson, Indiana. 





GM GENERAL MOTORS LEADS fe WITH 


GENERAL 
MOTORS 


Delco fomy 


ELECTRICAL SYSTEMS 


/ 





Any way you look at if 


a Blackhawk Jack 


LIFE-SAVER PUMP RAMROD RIGIDITY 


operate within a smooth micro-finish steel Malieable iron top cap is another big reason why Black- 
)T in a hole bored in base casting). Low- hawk jacks take almost incredible abuse. Has super 
mbly is easily replaced in the field with strength to withstand off-center loads — gives extra 
rench. Years are thus added to jack’s life. rigidity to the entire jack and helps prevent leakage. 


t. No J-1296, Milwaukee 46, Wisconsin 


Blackhawk Mfg. Co., Dep 
WORLD’S LARGEST MANUFACTURER OF 
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e°@ . here’ why 


is your best bet! 


SHARP AS A HOUND'S TOOTH 


Note special « 
Blackhawk jack 
axles. Teeth st 
wear smooth lil 


d, heat-treated saddle on the 

safe, sure grip on greasy, icy 
p as a hound’s tooth — never 
nary saddles. 


APVVGVTTAN 


ecto pion conan 


ry 


NO ORPHAN PARTS 


On all 11% to 20-ton hand jack models, there’s 68% work- 
ing parts interchangeability — to speed servicing, cut 
maintenance costs. A few dollars of parts inventory 
easily and quickly takes care of all common repairs. 


iT ALL ADDS UP TO “LOW-COST LIFE’’ 


And remembe1 
jack for every | 
brute stamina t 
lifting spans, b 
See why so 
Right on your d 


khawk design means the right 
and shop jacking job. It means 
bigger and bigger loads, greater 
inge of applications. 
fleets prefer Blackhawk jacks! 
1 can have an actual demonstra- 


HYDRAULIC c 


Hydroulic 
Hand Jacks 


TOOLS 


Porto-Power 


tion of Blackhawk’s 68% parts interchangeability and 
why a Blackhawk jack outlives the truck it lifts — out- 
performs any other jack for efficiency and low-cost, 
trouble-free maintenance. Ask your Blackhawk jobber 
for this “Jack-in-a-Pak” demonstration — proof that 
it will pay you to standardize on Blackhawk jacks! 


One-End 
od Lifts 
Transmission 
Jacks 
Hydraulic 
Service Jacks 





RUBBER 


Among the many jobs United States Rubber performs 
for the nation, perhaps none is more important than 
Tire Mileage Service, rendered to America’s bus 
industry. 

Year after year, this Service has steadily reduced 
road delays, thus improving schedule dependability, 
lowering road-service expense and increasing public 
satisfaction with bus transportation. 

To bring the bus industry even greater road-delay 
reductions for even greater growth and prosperity, 
we of “U.S.” continue on this vital job— providing 
Tire Mileage Service at its very best! 


TIRE MILEAGE DEPARTMENT 
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NEOPRENE-NYLON AIR 
BRAKE DIAPHRAGM 


rovides maximum protection against 
ol, abrasion, heats stands 4 under 
exing .. . resists ‘ jooning”’. Gives you 
more revenue miles between overhauls. 


THERMOID BRAKE BLOCKS 


are engineered to meet the most rigid 
Hey while providing maximum mileage, a 
less of heat or operating conditions. 


—-— pee 


BT NEOPRENE RADIATOR HOSE 


withstands 100° higher outside tempera- 
tures than resggeecn hose . . pro es 
4 times greater resistance to ‘oil, grease 
and gas fu 


HEAVY DUTY BRAKE LININGS 


compounded under Thermoid’s ex- 
clusive Dry Mix Process, have a 
density that makes them wear longer 
in the most severe service. 


CLUTCH FACINGS 
manufactured to the same 
leadi 


vide smooth, positive engagement. 


Test these Thermoid products on 
the toughest job in your fleet! 


J 

I 

I 

! 

! 

I 

I 

| 

j ee 
) 
UG 
) 

| 

| Thermoid CompanysTrenton, New Jersey 
| Brake Linings « Fan Belts + Radiator 
} Hose « Hydraulic Brake Parts and Fluid « 
J 

I 

! 

I 

I 

| 


Car Mats + Clutch Facings « Thermoid 
Precision Process Equipment. 


HEAVY DUTY HYDRAULIC FAN BELTS WITH 


BRAKE FLUID AND PARTS NEOPRENE COVERS 


withstand the toughest conditions. resist high under-hood temperatures, 
Thermoid HD Fluid meets or exceeds all abrasive road dirt, oil and grease. Pre- 
SAE requirements. Brake Parts and stretching prevents congue aan pre- 
cylinder assemblies are precision engi- mature wear. 

neered for complete dependability and 

long life, 


| 


} 
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Some stops aren't on the schedule 


That’s why most of the nation’s bus-line operators 
avail themselves of the world’s greatest stopping 
power—Bendix-Westinghouse Air Brake Equipment. 
No braking system in the world has a greater 
its reputation for 


1 the unexpected. A ball bounces from 
between | ars—a small figure darts after it— 
the rapid oaching bus is almost upon him... 

The dif between tragedy and a hair-raising 
ids solely on how fast your buses safety record to substantiate 
tops that aren’t on the schedule. dependability. 


Danger dw 


close call 
can mak 


ASI R AND INSIST ON 


AUTOMOTIVE AIR BRAKE COMPANY * General offices and factory—Elyria, Ohio * Branches—Berkeley, California and Okiahome City, Okichoma 
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WISE BIRDS BUY THE TOOL, NOT THE DEAL —In these days of special price deals, special 
trade-in deals, and special credit deals, it may seem dull to speak of the wisdom of buying quality tools that last 
longer. e Are they all bargain hunters? Of course, they are! Do they know what a bargain is? You bet they 
do! A bargain is the finest, longest lasting piece of precision equipment you can lay your hands on. Price is im- 
portant, but only in relation to quality. If this were not true, there wouldn’t be more SIOUX Valve Face Grind- 
ing Machines in use than all others combined. If this were not true, the SIOUX reputation for long lasting qual- 
ty electric tools wouldn’t be worth so much. ¢ In the fields we serve, it’s gratifying to see that what you have 

to sell is still more important than what you will do to sell it. 


ALBERTSON & CO., INC. 


SIOUX CITY, IOWA, U.S.A. 


ELECTRIC DRILLS « SANDERS « GRINDERS +» IMPACT WRENCHES «+ POLISHERS « PORTABLE 
SAWS « FLEXIBLE SHAFTS « VALVE FACE GRINDING MACHINES «+ ABRASIVE DISCS 
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Executive 


in his first assig 
too, nothing suc¢ 
2. Encourage 
present educati 
more education 
the job you hay 
companies pay 
found that it is 
completed high s 
adult high scho: 
3. Plan a re 
advancement ki 
He may need 
best kinds of 
present job bet 
Many firms pr: 
ployees with 
development, as 
4 M ove hin 
advancement 
ing experiences 
Even though y: 
nently in a new 
all phases of th 
5. Help him 
organization b 
executive appre 
common tor a 
flict, known t 
him feel somew 
because he is bi 
bility is being 1 
him and help 
point of view, 
resolving this « 
6. Lectures 
the educationa 
executive appre 
tions which wi 
him more ind 
conterences are 
as your persor 


port o1 the 


If you do these« 

men in your 

to begin with 

company and 
For as we §& 

hold down a 
The prograi 

help make sur 


JUST A 
E fficienc 
presente 
and at St 
on Sept 


hand. 


Apprentice 


Continued from page 37 


For in supervisory department, 
e success. 
nal education. Regardless of his 
kground, encourage him to seek 
id which will assist him in doing 

ind for him some day. Many 

of such education, and have 
while investment. If he has not 
encourage him to do so through 
ance or correspondence courses. 
ogram. The best candidate for 
w to read well and likes to read. 
e, however, in finding out the 
ind books to help him do his 
develop himself for new jobs. 
reading shelf or library for em- 
ng books and articles on self- 
industry information. 

To prepare the individual for 
ssary to provide him with vary- 
ferent phases of your business. 
not intend to keep him perma- 
ment, let him get experience in 
he hurdles. When others in the 
ware that you are grooming the 
x further responsibility, it is 
to set into his mind. This con- 
logists as “dual loyalty,” makes 
ity toward his present associates 
vored, and because his responsi- 
| by management. As you groom 
understanding the management 
t support him and assist him in 


and conferences. To further 
it is a good idea to enroll your 

clubs, groups and organiza- 
levelop his personality and give 
formation. When meetings and 
ed in your area, let him attend 
sentative, and ask him for a re- 


oe 


hings, after you have selected the 


tion who are executive material 

ll be benefiting yourself, your 
executive. 

he beginning, some day he will 
job in some organization. 

ive outlined in this article can 

e yours. 








MINDER: Maintenance 
ward Pennants will be 
Chicago on Sept. 12, 
vis at a special luncheon 

Make sure to be on 











ROCKWELL 


ELECTRIC 
FARE REGISTERS 


Meacure your revenue 
.-. Protect your Frorits 


LOCKED 
VAULT 
TYPE 


A TYPE TO FIT ANY AUDITING SYSTEM 


Made in two models—the locked vault type (shown) and 
the type which returns coins to driver after registration. 
Both machines total pennies, nickels, dimes and quarters 
on a single cash counter. Two sizes of tokens register in 
units on separate counters. Newly designed, wide angle 
inspection area provides utmost visibility. Mutilated coins 
and foreign objects are automatically trapped and re- 
jected. Precision made, fully guaranteed. Write for literature. 


Manufactured by 


ROCKWELL MANUFACTURING COMPANY 
Register Division Pittsburgh 8, Pa. 


Nationally Distributed by 


John D. McGuigan 
616 So. Michigan Ave. Chicago 5, lll. 
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TORQUE CONVERTERS 


reconditioned by this company 


are guaranteed 
for 40,000 miles! 


Bring your transmission troubles to Trans-Main. 


TRANS-MAIN Kent, Ore 


Division of R. D. F 





1956 Bus Show 


Contir 


HERCULES six cylind 
TCD-501 is turbocha 


mum horsepower w 
feature 
strok 


lightweight 
bore; 5!/, in. 


displacement; 480 ft 


rpm and 180 hp at 


FAGEOL gasoline 


power-to-weight rat 


high continuous pow 


response to load d 
sumption and depe 
engines are offered 


right or left-hand 


HERCULES six-cy 
designed for tra 
Model RXLDH is 
tion on butane-pro; 
a 4% in. bore and 
558 cubic in. pistor 
hp at 2600 rpm 

Lo 


Bl 
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x models, either for 


nued on page 126 | 


| 
ed from page 69 | 


liesel engine model 
1 to provide maxi- | 


mpact size and | 
tures a 41/2 in. 
cubic in. piston | 
1800 


torque at 


rpm. 


Here’s double-barreled doorway 


efficiency and protection! 


A Kinnear Steel Rolling Door and 
Rolling Grille in the same opening! 
Both open upward, coiling into a 
small space above the doorway. 
When the grille alone is closed, it 
bars intruders without blocking light, 
air. sound, or vision. 

When the Kinnear Rolling Door is 
closed, its rugged curtain of inter- 
locking steel slats gives extra protec- 
tion tion against weather, intrusion, and 
fire. 
With both door and grille closed, a 
double steel barrier repels vandals, 
thieves, or troublemakers. i 


Separately or together, the door and 
grille can be raised or lowered by 


high 


easy starting... 


features 


utput . . . rapid 
. low fuel con- 


ty. The gasoline 





push button. When opened, they 
clear the entire doorway, and stay 
completely out of the way. Whether 
opened, closed, or in action, they 
never take up usable floor, wall or 
ceiling space. 
For safety, eye-appeal, efficiency and 
protection at doorways of any size, 
in new or old buildings, with any 
architecture or building material, you 
wey value with Kinnear Rolling 
rs. Their coiling upward action 
has been proved by more than half a 
century of time-saving, space-saving, 
low-cost performance. Write today 
for full information. 


HEAVILY Galvanized for lasting protection, Kinnear Steel Rolling Doors are thoroughly 
coated with 1.25 oz. of pure zinc per square foot of metal (ASTM Standards) then treated 
with Kinnear’s special Paint Bond to assure quick firm full-coverage of field applied paint. 


a 


jasoline engine is 
tation equipment. | 
silable for opera- 
and L.P.G. It has 


4 in, stroke with a | 
scement, with 181 | 


KINNEAR 


Saving Ways in Doorways 


wer, 1956 


a The neat, trim appearance 
of Kinnear Rolling Doors and 
Grilles is evident in the new 
and modern building hous- 

| ing the newspaper printing 
presses of the Columbus 
(Ohio) Dispatch. 


The KINNEAR Mfg. Co. 
FACTORIES 

3050-70 Fields Avenue, Columbus 16, Ohio 

1742 Yosemite Ave., San Francisco 24, Cal. 

Offices and Agents in All Principal Cities 
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PREFERRED 


SPEED WASH V 


FOUNTAIN BRUSH 


Cleans More 


Trucks per Hour, 


More Trucks 
per Brush 


Prose of fleet operators 
preférg/Speed Wash fountain 
brushes; fpr easy handling, top 
performarme and long service. 
With abling or round design, 
there’s n@/ wasted motion getting 
in tight @irners. Light-weight con- 
struction#/ cuts washing fatigue. 
Speed Wish bristles (50% Nylon, 
50% Sect Horsehair) won’t mat 
or tangl l¢. Tufts fastened with rust- 
proof wre can’t come out or come 
ose.| Zteel back is waterproof, 
andes zinc-plated inside and 
er yours today on our 
euarantee. 


A GUARANTEE 
Speed Wash is fully guar- 
@ anteed. Your money will 
d0m = be refunded if it does not 
meet your requirements 
ind is returned in 10 days. 











i NO. 250 
ROUND 

| ideal for 

smoll trucks, 

passenger 
cars 


| 
| 


\ 








PRICES — EITHER STYLE 


IN LOTS OF: 
with 5ft 6 12 24 


if 
im 4 
as 


} 
i 


Complete 


MILWAUKEE DUSTLESS BRUSH CO. 
532 North 22nd St., Milwaukee, Wis. 


Please ship the following: 
Quan.| No L 


240 Tosionc SPEEDWASH 
250 | ROUND SPEEDWASH 





Item 























Pr 45 $11.65 $10.90 $10.15 





1956 Bus Show in Print... 


AMERICAN SEATING 300 Driver's seat 
featuring a patented cushion adjusting de- 
vice which makes seat adjustment auto- 
matic. The full depth molded bonded foam- 
rubber wide back is deeply curved with 
contoured side wings for safety. 





HEYWOOD-WAKEFIELD 513-T transit seat 
model with horizontal ribbing shows the 
front view with the new "Bare Mid-Riff" de- 
sign. It offers lighter weight and has an off- 
set back that affords more knee room. The 
open mid-ruff section keeps riders cooler. 


LUMINATOR lighting fixtures for transit 
buses feature optical design to avoid harsh 
contrast and glare. The fixtures cast shadow- 
less light throughout the entire passenger 
area. 


Continued from page 125 


LUMINATOR reading lights were developed 
for Greyhound. Together with other fixtures 
they provide sharply focused local lighting, 
controlled by individual passengers, as well 
as diffuse general lighting. 


LUMINATOR fare box and step light feo- 
tures glare-free light through a triple con- 
densing lens. Adjusted for use os a step 
light, it illuminates the step and ground 
without dazzling the passenger. 


PEREY TURNSTILE offers a turnstile that 
accurately counts each rider and records 
the total on a tamper-proof register. Addi- 
tional features claimed: increases receipts, 
decreases fare evasion by passengers and 
controls traffic flow in buses. 


Continued on page 131 
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UNIVERSAL JOINTS AND 
PROPELLER SHAFTS — 


For over 50 years, 

Spicer has been the 
recognized leader in the 
development and production 
of universal joints 


DANA CORPORATION 


TOLEDO 1, OHIO 


SPICER PRODUCTS: TRANSMISSIONS © UNIVERSAL JOINTS ¢ PROPELLER SHAFTS ¢ AXLES » TORQUE 
CONV ERS ¢ GEAR BOXES © POWER TAKE-OFFS © POWER TAKE-OFF JOINTS ¢ RAIL CAR DRIVES 
© RA Y GENERATOR DRIVES © STAMPINGS © SPICER and AUBURN CLUTCHES © PARISH FRAMES 
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most b 
Mor: 
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and ops 
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Years o 


plus c 
search 
needs 
Timk 
designs 
ice, sa 
tough 
lasting 
hubs a 
tection 


» lower operating costs and un- 


operation in the transit field is 
ecially designed equipment 
Timken-Detroit® Axles and 
specified and depended on by 
ne operators. 
1 anything else, Timken-Detroit 
eavy-duty Brakes keep safety at 
maintenance to a minimum — 
far longer under the roughest, 
ding conditions. 


nanufacturing experience .. . 
uing field and laboratory re- 
e taught Timken® the exacting 
s industry. 

.xles and heavy-duty Brakes are 
d built to give the utmost in serv- 
ind dependability. Spindles are 
usky. Bearings are large, long- 
ion flow axle shafts and rugged 
rums provide extra added pro- 
ist breakdowns. 


For longer operating equipment life . . . it 
pays to specify TDA Axles and Brakes in 
all your original equipment specifications — 
and genuine Timken-Detroit parts for your 
service requirements. Every part is built 
under rigid supervision to assure you longer 
trouble-free operation—and lower operating 
costs. © 1956, 8 S & A Company 


Plants at: Detroit, Michigan + Oshkosh, Wisconsin 
Utica, New York * Ashtabula, Kenton and Newark, Ohio 
New Castle, Pennsylvania 


TIMICEN 
oe aa 


ROCKWELL SPRING AND AXLE COMPANY 


pan Accepted Ri) [Yi Stancaca)’ | 


REGISTERED 


ARGEST MANUFACTURER OF AXLES FOR TRUCKS, BUSSES AND TRAILERS 






































WINDSHIELD WIPER MOTORS 
for every requirement! 


_\\ AVR-P'asee JUMBO ROTARY-SEAL was designed for the larger 


windshield areas of bigger buses. Specified by Greyhound, of course, to assure 


28 clear vision and greater passenger safety under the changing weather con- 


cation, 


ditions encountered in cross-country runs. Ruggedly constructed with 
exclusive cast bronze body for long service, minimum maintenance. 


AIR-PFusm CHALLENGER is the ideal motor for city 
and interurban buses. Features include aluminum body and piston 
assembly for light weight, “O” ring construction for greater effi- 
ciency, air economy, and quick maintenance in mounted position. 
Like all Air-Push Motors, available in Conversion Kits for 
simple installation on any make bus. 


AiR-F'usim MIGHTY-MIDGET, the amazing 
nylon motor especially designed for use on smaller 
buses. The nylon Mighty-Midget offers more power 
and greater control than any other similar unit. 
Only four rhe | parts, low friction, no lubrica- 
tion, long trouble-free service. Operates effi- 
ciently with little air, at varying pressures. 


BUILT FOR UTMOST DEPENDABILITY IN HEAVY DUTY SERVICE 
FEW MOVING PARTS LOW AIR CONSUMPTION FULL POWER CONTROL LONG-LIFE ARMS & BLADES 
tess friction, less lubri-  Air-Push Motors are misers Control Valves provide For every make and model 


Oe ee on air, work under a wide automatic y controlled bus, reliable all-weather 


LONGER service life. range of air pressures. speed, pressure, and protection. 


Nationwide 


parking 


Write Today for complete informat 


Distribution... m Push equipment to meet \ 


located in major tran 
out North America 


Reber needs. a prague DEVICES, INC 


Michigan City, Indiana 


he 
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WHAT'S NEW 


Each year in our September Con- 
vention Issue, BUS TRANSPORTATION 
features the Bus Show in Print, bring- 
ing to our readers the latest equip- 
ment and vehicles of the manufactur- 
ers who serve the bus industry. 

While the Bus Show is a preview 
of the newest equipment, new prod- 
ucts of interests to the industry are 
constantly being announced through- 
out the year. 

Here, then, are some of the many 
new products announced within the 
past several months. They have been 
specially selected with the needs of 
our readers in mind. 


Check valve timing 
device... 


. for determining valve-opening 
and closing time simply by showing 
degrees before and after top dead 
center, is now on the market. 

The degree wheel is 12 inches in 
diameter, is easy to apply and read, 
and comes complete with full instruc- 
tions for use. For details write to Van 
Norman Equipment Company, 3640 
Main Street, Springfield 7, Mass. 


Right angle attachment... 


... No. 568 for air and electric driven 
impact wrenches has been announced. 

Designed for the automotive field, 
the attachment fits any 1% in. square 
drive impact wrench. Featuring a 
29/32 in. spindle offset front, right 
and left to permit operators to re- 
move in close on tightly confined 
work such as head-bolt removal, the 


Continued on page 137 


REBUILDING 








GET EM BACK 
IN SERVICE 
THIS LOW COST 
FASY WAY 


ED FUSCH 
CAN DO IT 
FOR YOU 


REPAIRS on sus armature 


SPIRAL STARTER SHAFTS 


Re-manufactured 


Bus Armatures 


A Specialized — 
Re-manufacturing 
Service | 


Since 1931 


ALL WORK GUARANTEED 
Send for Catalog 
* 


( AUTOMOTIVE 
GENERATOR 
SERVICE 


HOUSE OF BUS ARMATURES 
E. J. FUSCH, President 








THE 











a 4052-54 WN. BROADWAY ST. LOUIS 7, MO. 
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QUEEN CITY COACH COMPANY 
Finds it pays to provide 


TRAVEL- LAV Lavatory Comfort 


for bus travelers 


TRAVEL-LAV LAVATORIES 
REQUIRE ONE-THIRD SPACE 


The modern bus need no longer be without lavatory 
facilities. Travel-Lav supplies all the comforts and 
conveniences of a conventional lavatory in one-third 
space. 

Precision made of stainless steel and white metal 
machined parts, the Travel-Lav is faultless in opera- 
tion, highest in efficiency. Shipped ready for final 
connection to waste and water lines. Many models 
to meet varied requirements. 

= une Szeged Ly Saws Sat ges 0% 


ees 7 USED ON BUSES, TRAINS, PLANES, 
we Maly Cot we neve © ar one ee. © 
a See eo TRAILERS, SHIPS, U.S. NAVY. 
ai very “ ee or fom ate suey, 
~ Model MA—214: Foldaway toilet 
and foldaway basin. Size 2012” 


picrsces ot ” by 81%”, 49” high. Self-closing 
ant mY. co : 
ot faucet and soap dish. 


a 
Model FB—2 26: Cabinet-with fold- 
Lavatory Com- ‘ “i + wary TO senitt away toilet and stationery wash 
fort is Vitally ones basin. Cabinet base 9” by 20%%”, 
height 3412”. 
ioe - lo Mearns ee 
havent 
hauls on the 
modern bws. 
Talk te your 
Bus Builder or 
Write ws for 
Free Catalog. 


TRAVEL-LAV 


Foldaway toilet & Wash Basin eet 1S ~ 206 
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A MESSAGE TO AMERICAN INDUSTRY 


* FOURTH OF A SPECIAL SERIES 


THE SHORTAGE OF SCIENTISTS AND ENGINEERS: 


What Caused It? 


Wuy is tl 


serious sho 


nited States confronted with a 
of scientists and engineers? 
liscussed in earlier editorials in 
it the increasingly complex tech- 
for national security and for an 
my has raised enormously the 
hnically trained people. 

But it is clear also that too little has been 
done to increase the supply of scientists 
and engineers and to make most effective 
use of the limited number now available. 
It is with | second reason for the shortage 
that this edi il deals. ; 

Too few ght young people have been at- 
s in the sciences and engineer- 

technical training have been 
ofessions, with the exodus from 
especially alarming. And the 
now employed in industry, gov- 
ication is, in too many instances, 
ss effectively than it might be. 


One reas 
this series, i 
nology need: 
expanding ¢ 
demand fox 


tracted to « 
ing. Many 
leaving thes 
teaching bh 
technical tal: 
ernment and 
being utilized | 


Paying for a Miscalculation 


A legacy of the depression provides part of 
the explan for the current shortage of 
young peop tering scientific and engineer- 
ing careers ause of low birthrates in the 
1930s, there » now about one million fewer 
boys and girls of college age than there were in 

Not until 1960 will there be as 
21 age group as in 1945. And 
est young people of these ages 
only scientists and engineers, 
embers of all the professions 
growing economy. 

A miscal tion in the late 1940s, when our 
future needs in various occupations were being 
gauged, provides another part of the explana- 


the early 19 
many in the 
from the b: 
must come, 
but the new 
needed by « 
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tion. Occupational counselors and high school 
students were advised that, because of heavy 
postwar enrollments in engineering and other 
technical fields, “it is likely that the shortages 
of trained men will be alleviated in a few years.””* 

Instead of being alleviated, however, the 
shortages became more acute. Job opportunities 
grew rapidly, while graduating classes dwin- 
dled. Fewer than half as many students received 
degrees in engineering in 1955 as in 1950, the 
peak postwar year. The trend has been reversed, 
but graduating classes will not be large enough 
to narrow the gap for several years. 


Lost Talent 


Beyond these temporary conditions, there is 
another explanation for the failure of the num- 
ber of scientists and engineers to keep pace with 
our rising needs. This is the staggering loss be- 
tween high school and college of young people 
with the talent to be successful in science and 
engineering. Last year between 60,000 and 
100,000 high school graduates of college 
ability failed to enroll in college for finan- 
cial reasons and perhaps an additional 
100,000 did not enter college because of 
lack of interest.t 

Of the most intelligent 20 percent in the group 
of college age, fewer than half enter college and 
only about a third graduate from college. Edu- 
cational authorities estimate that fewer than 
2 percent of those in the college age group who 
are mentally equipped to obtain Ph. D. degrees 
will actually obtain such degrees. 

Another crucial stage is in the high 

*U. S. Bureau of Labor Statistics, Occupational Outlook 

Handbook (Bulletin 940), p. 63. 


?tCharles C. Cole, Jr. (assistant dean, Columbia College, 
Columbia University), Higher Education, November 1955. 





schools, where future scientists and engi- 
neers receive their first training in science 
and mathematics. There are serious weak- 
nesses and signs of deterioration in this 
vital part of our educational system. 
One-quarter of all American high schools 
offer no chemistry or physics. One-quarter offer 
no geometry. In many of the schools offering 
science and mathematics courses, the quality of 
instruction is low. Last year in the New York 
City school system alone more than 10,000 stu- 
dents were in science classes taught by teachers 
who were not trained in science. 
rhis is a situation that threatens to be- 
come much worse. Between 1950 and 1955 
the number of graduating teachers qualified to 
teach high school mathematics dropped 53 per- 
cent and those qualified to teach science dropped 
9 percent. Furthermore, only about 60 percent 
of the graduates certified to teach mathematics 
or science in 1955 entered teaching as a career. 
On the students’ side — partly because of in- 
adequate guidance programs — there has been 
drift away from science and mathematics 
courses. The result of low student interest, and 
poor high school programs, in science and math- 
ematics is virtually to foreclose careers in sci- 
ence and engineering to many bright young 
people. They miss the necessary basic training. 
Many who do attempt to obtain college train- 
ing in these fields are ill-equipped. Engineering 
school deans report that fully half of their stu- 
dents enter with deficiencies in mathematics. 


Misuse of Trained People 


Scientific and engineering careers have 
long had a reputation for low salaries and 
limited opportunities for advancement. In 
recent years starting salaries have sky-rocketed 
and have been accorded wide publicity. But un- 
fortunately there has been much less improve- 
ment in the salaries paid experienced engineers 
ind scientists, especially in government and ed- 
ucation. This has lowered the morale of experi- 
enced men and provided an incentive to desert 
engineering and research positions for higher 
paying jobs in sales or management. 

Engineers and research scientists complain 
also that too much of their time now is spent on 
tasks that draftsmen and technicians could per- 
form. Unfortunately for easy solution of this 
problem, however, there is an acute shortage of 


technicians as well. Worse still, there are indi- 
cations that some companies in industries using 
large numbers of engineers have gobbled up 
technical manpower at a faster rate than they 
can effectively employ these scarce people. 

Another drain on the supply of newly-trained 
scientists and engineers is military service. 
About 8,000 of this year’s 27,000 engineering 
graduates were in ROTC programs and commit- 
ted to active duty after graduation. Dr. A. W. 
Davison, chairman of the Engineering Man- 
power Commission of the Engineers Joint Coun- 
cil, says that in most cases no attempt is made 
by the Armed Services to assign these young 
officers to duties for which their engineering 
education specifically prepared them. They are 
not only withheld from industry and education 
for two years but also are not utilized in defense 
programs requiring more engineers and re- 
search scientists. 

Some of the causes for the present short- 
age of scientists and engineers—bad ad- 
vice a few years ago and a college age 
group held down by depression birthrates 
in the 1930s — are gradually being over- 
come. But others, such as the deteriora- 
tion of science and mathematies training 
in our public schools and the many in- 
stances of ineffective utilization of scarce 
technical talent, enjoy no such prospect of 
automatic correction. The final editorial in 
this series will deal with some practical sug- 
gestions for meeting these problems. 





This is one of a series of editorials prepared 
by the McGraw-Hill Department of Economics 
to help increase public knowledge and under- 
standing of important nationwide develop- 
ments of particular concern to the business 
and professional community served by our 
industrial and technical publications. 

Permission is freely extended to newspapers, 
groups or individuals to quote or reprint all 
or parts of the text, 
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BUS SEATS LOOK NEW FOR YEARS 


with durable Du Pont Fabrilt te 
vinyl upholstery 


r rugyed transportation service, Du Pont “Fabrilite”* 

stays new-looking for years. Grime that ordinary 
st doesn’t stick to the special finish of Du Pont’s tough 
vinyl plastic « And 


Specially engine 

resists soiling i 
upholstery pick 
‘“Fabrilite” cleans quickly with a damp, soapy 
sponge. The st istic fabric base stretches for easy fitting and supple 
comfort. Yet “I ’ snaps back, wrinkle-free and sagless, to its original 


shape. If you 


e special Castleton pattern,** thousands of invisible 


pores permit tl in to breathe for soft comfort without venting. You get 


more value pe with durable Du Pont “Fabrilite”’ 


vinyl upholstery. 


Fabrilite s Du I 
Design Patent 1 


i trademark for its vinyl plastic coated fabric. 
© Find out mors i this rugged, attractive upholstery 
pon for your copy of our folder de- 
s of “Fabrilite” with actual samples 

It’s free—mail the coupon today. 


Fabrilite 


upported viny! upholstery 


material. Mail th 
scribing transit g 
of graining and 


Fabrilite”’. 


Soll resistance —A 2-month comparison 
test without washing shows how Du Pont 
“Fabrilite” (right) resists soiling that or- 
dinary vinyl upholstery (left) picks up. 
And “‘Fabrilite” cleans like new again at 
the whisk of a damp, soapy sponge. 


Flex resistance—Shown by the flexibility 
test. Du Pont’s vibrator test telescopes 
years of active service into hours, yet 
after this rugged treatment, ‘‘Fabrilite”’ 
shows no evidence of cracking or sepa- 
ration from its fabric backing. 


Snap-back shape retention— This 2-year 
service test shows how “‘Fabrilite”’ (left) 
retains its sagless, wrinkle-free appear- 
ance compared to ordinary upholstery 
(right). Easy to work with and comfort- 
able, “‘Fabrilite”’ also retains its original fit. 


. du Pont de Nemours & Co. (Inc.) 
Fabrics Division, Dept. BT- 
Wilmington 98, Delaware 


_Ple ase send your folder with actual samples of transit-grade 
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50 years 





Over a thousand 
BUSES 

IN SERVICE 

in The largest 
CITIES IN FRANCE 
and abroad 


PLANTS AND OFFICES HEAD-OFFICES : 
VENISSIEUX (RHONE) FRANCE | 2¢ e de la Pépiniére, PARIS 


September, 1956 





WHAT'S NEW 
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THERE’S A LUBER-FINER MODEL 
FOR EVERY TYPE OF ENGINE 
FOR EVERY TYPE OF OIL! 


ONLY A GENUINE 


Models 
750-2C 
750-3C 


PLUS A GENUINE 
LUBER-FINER PACK 


CAN GIVE THE EXCLUSIVE PATENTED FILTERING 
PROCESS THAT HAS MADE LUBER-FINER THE 


Standard Of The Industry Since 1936 


MODELS 78, 135-S, 200-S, featuring 
single-bolt lid, screw-in type pack, 
and overall compact design for use 
where space is limited. These Models 
provide the ultimate in filtration for 
passenger cars, small trueks and trac- 
tors, and other similar engines up to 
5-quart, 6-quart, and 7-quart crank- 
case capacities. 


MODELS 272-C and 363-C, featuring 
the Luber-finer single-bolt lid clamp, 
O-Ring lid gasket, screw-in type pack, 
and rugged construction throughout. 
Designed for heavy-duty service on 
gas, gasoline or diesel engines up to 
3-gallon and 4-gallon crankcase ca- 
pacities. 


MODELS 500-C and 750-C, featuring 
the Luber-finer single-bolt lid clamp 
O-Ring lid gasket, large-capacity 
packs, and extra rugged construction 
to withstand the most severe service. 
Designed for use on gas, gasoline or 
diesel engines up to 5-gallon and 8- 
gallon crankcase capacities. Also 


widely used on fuel lines, hydraulic 
oil systems, and many other indus- 
trial applications. 


MODELS 750-2C & 750-3C, featuring 
the Luber-finer single-bolt lid clamp, 
O-Ring lid gasket, and multiple packs 
for extra large capacity. Available 
with either wall or floor mounts for 
industrial use on engines up to 35- 
gallon sump, fuel lines up to 15 GPM, 
hydraulic oil systems up to 450 gals. 
For larger capacities, two or more 
Units can be connected in parallel. 


MODELS F-120 and F-155, for gaso- 
line and divsel fuel lines on mobile, 
stationary. + marine applications. Ex- 
tremely efficient in removing impuri- 
ties and contaminants from fuel. 
Single Units will handle flow rates 
from 0.5 to 1.0 GPM on suction or 
gravity flow. For larger capacities, 
connect two or more Units in parallel, 
or install on pressure-side of fuel 
pump. 








GENUINE LUBER-FINER PACKS available in two types... 


DIESELPAK — Expressly designed 
and recommended for use with ail 
detergent-type compounded oils. Has 
the abilily to remove the most finely 
dispersed contaminants without re- 
moving or affecting the additives. 


REFINING PACK — 
For use on straight min- 
eral oil, synthetic oils, 
diesel fuel oil, hydraulic 
fluids, ete. 








* THERE IS A GENUINE LUBER-FINER MODEL FOR 

PASSENGER CARS, TRUCKS, TRACTORS, STATIONARY 

AND MARINE ENGINES, HYDRAULIC OIL SYSTEMS AND 
MANY INDUSTRIAL APPLICATIONS. 


WRITE FOR COMPLETE INFORMATION TO DEPT. 4 


LUBER-FINER, INC. 25145. Grand 


Ave., Los Angeles 7, Calif 





in New Jersey Case History No. 32* 





TO 
CUT 
YOUR 


FARE 
LOSSES? 








“A New Jersey property 
bought Grants, increased revenue 
$30.33 per week, per bus... 


YOU can save more 
by reducing your: 
* HAND COLLECTIONS 
* VEHICLE RUNNING TIME 
* LOSSES FROM ACCIDENTS 
° ROAD CALLS 


Write, Wire or Phone Todey for Full Facts 


(srant- MONEY-METERS CO. 
T1117 Douglas Ave., Providence 4, R.1., U.S.A 


THE TRANSIT INDUSTRY CONTINUES TO BUY 
MORE GRANT FARE BOXES THAN ALL OTHER 
MAKES COMBINED — BY A BIG MARGIN! 
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Telephone Manners 


Continued from page 44 


A. If you would like to make these arrangements now I 
will connect you with our reservation department. 


Q. No, thank you, I must check something before I'll 
know exactly when I want to leave. 

A. Well, I am sure that we will have a flight convenient 
for you. Thank you for checking with American. 


There is no good valid reason why bus lines cannot 
match any other form of public transportation in the 
quality of their information personnel. In these days of 
competition it’s certainly important to make a good im- 
pression with the traveling public in every way we can. 
And one of the surest ways not to do it is to have infor- 
mation people with no training or aptitude for sales, 
and no belief that essentially their job is a sales one. 

If we can get them to sell bus riding instead of just 
giving information, it will be a big step toward creating 
that good impression we need so much. 





“Wouldn’t one of you young men like to 
stand and rock and roll for a little while?” 

















GUARANTEED 


Genuine 
LAKE 
CELLULAR-TUBULAR 

RADIATOR CORES 


New Core Catalog include 


LAKE AUTO RADIATOR 


September, 1956 a. 
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BUSSES! BUSSES! BUSSES! 


It was love at first sight! Easily installed 
“Remington Rand punched-card methods have The physical details of setting up such a punched- 
saved us maintenance dollars by providing more card system are quite simple. Remington Rand 
effective control of inspection. And in transit specialists work closely with you until your per- 
operation, every dollar saved in maintenance is sonnel are thoroughly familiar with the machines. 
worth at least ten going through the fare box.” Hence, the changeover is made without difficulty 
So says Lou Pauly, General Superintendent of and, from the very first day, you can experience 
Automotive Equipment at the Twin City Rapid the full benefits of the new system. 
Transit Company in Minneapolis. Any time you want to obtain facts on any phase 
Among the distinct advantages of the Remington of your operation — such as the mileage, oil and 
Rand punched-card system: gas consumption, tire usage and so on — the infor- 
1) improved economy through quick detection mation can be extracted quickly and accurately 
ting difficulties from your punched-card files. 
| safety of operation A 5-page folder tells the complete story of the 
reakdowns system being used by Twin Cities Rapid Transit 
shop load Company, including illustrations of cards and 
r work, greater clerical productivity forms. For your free copy ask for TM1015. 


Fland. Univac- 
DIVISION OF SPERRY RAND CORPORATION 
Room 1978, 315 Fourth Avenue, New York 10, N. Y. 


c 
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: How to heat vehicles ? 


Q: Chilly day at Thule (— 50°F.) . . . how 
to start fire-crash truck within seconds, 
provide 90,000 Btu/hr. in small space? 





A: Janitrol liquid heater (tested to 
— 65°F.) keeps engine ready to go, pro- 
vides cab and cargo heating too! 


Q: How to find money to build heated 
storage buildings for Diesel bus fleet? 





A: No need to find it, park the fleet outside 
—Janitrol liquid heaters keep engines, and 
bus interiors warm, ready to go at a frac- 
tion of cost of new building. 


A: Call on Janitrol. If there’s a need for 
heat for the job anywhere, chances are 
Janitrol can supply it, or build it from 
service-proved components. 

Ever since designing and manufacturing 
the first successful heaters for aircraft 14 
years ago, Janitrol has built thousands of 
heaters for aircraft and ground vehicles. 

Today the name Janitrol stands for 
leadership in heating equipment and com- 
bustion engineering. Your Janitrol repre- 
sentative is always at your service. 


See us in our Statler Hotel parlor, $.A.E. Show, Los Angeles, Oct. 2-6. 


AIRCRAFT-AUTOMOTIVE DIVISION, SURFACE COMBUSTION CORPORATION, COLUMBUS 16, OHIO 


DISTRICT ENGINEERING OFFICES: NEW YORK, 225 BROADWAY; WASHINGTON, D. C., 4650 EAST-WEST HIGHWAY; KANSAS CITY, 
201 GRAND AYE.; FORT WORTH, 2509 BERRY ST.; HOLLYWOOD, CALIF., 7046 HOLLYWOOD BLVD.; COLUMBUS, OHIO, 400 DUBLIN AVE. 
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GET BACK ON 


THE ROAD FASTER 


with Oakite 
Maintenance Cleaning 


Bus Washing 

New Foam Unit actually shaves costs way 
down. Cuts washing time in half. Re- 
quires far less detergent. 


Conditioning Radiators 
Open-up clogged radiators in less than 
$0 minutes. Immerse them in boiling so- 
lution of Oakite Stripper. 


OAKITE 


oO. & & Pat. OFF, 


yt 


Transmission Cleaning 
Steam-Clean them in less than 5 minutes 
with the power-packed Oakite Steam-De- 
tergent Gun. Use it, too, on engines,.chas- 
sis, floors, lifts. 


Parts Cleaning 

Specially designed for hot or cold tank, 
Oakite compounds do a fast, thorough 
job. And they are economical! Go a long 
way. 


FREE BOOKLET 
—4401 —describes these and 
many other shop-proved 
Oakite maintenance clean- 
ing materials and methods. 
Write for your copy to 
Oakite Products, Inc., 16C 
Rector St., New York 6, N.Y. 


Technical Service Representatives in Principal Cities of U. S. & Canada 


14] 





PROTECT 
REVENUE with 


Allocated * 


METAL FARE 
TOKENS 


Ideal for “Siam 
multi-fare and frac- 
tional fare systems. At- 
tract riders. Speed fare 
// handling. Eliminate change- 
;/ making delays. Assure accu- 
1 rate sorting, counting and 
\\ wrapping by maintenance of 
\\ identical size. An investment 
. not an expense, for 
they wear indefinitely. 


e & 
method of manufac- 
3 metal fare tokens indi- 
jually designed for each 
or. Perforations and letter- 
the same relative aligned 
every token which makes 
tical, thus protecting 
juplication. This is 
y important with no 
aw protection 


EVERY KIND 


UNIFORMS. 


Every Uniform Custom-Tailored Cus- 
tom-Fitted to Every Individual Size 


z 


} 


1 appearanc 
r the 
mpressi 
Mai¢ 
rms 

E BOOK A 
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s ond designers 

forms for 
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y Lines of W. Virginio } 
solidated Bus Lines 
Bive Ridge Transportatio 
tional Trailways 
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y other operations ye) 
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UNIFORMS 


315 S. Peoria St., Dept. BT-9, Chicago 7, Ill. 





| tomotive engines, 





WHAT'S NEW 


Continued from page 141 


um. Engine speed and throttle valve 
openings control the flow of oil from 
the Impact Oiler to the engine. As the 
throttle valve is opened, the velocity 
of the air fuel stream is increased. 
The impact of this in-rushing air on 
the Impact Adapter, which is located 
between carburetor and intake mani- 
fold, increases the volume of oil from 
the oiler. As the throttle is closed, the 
air-fuel velocity is reduced and the 
flow from the Impact Oiler lessened 
in direct proportion. Pyroil Co., Inc., 
La Crosse, Wise. 


Self-emulsifying degreasing 
fluid... 


... has been developed. The degreas- 
ing fluid is labeled Permacel 345 De- 
greaser. 

Its uses include degreasing of au- 
diesel engines, 
cleaning parts and tools and cleaning 
garage and service station floors, etc. 

The new degreaser is cut with eight 


| parts kerosene or light fuel oil and 


is never used in its full concentrated 


form. To clean an engine, the opera- 
| tor uses approximately a quart of the 


8-to-l mixture, and either sprays or 


| brushes it on the engine and sur- 


rounding area such as fire-wall and 
inner sides of the front fenders and 
radiator shell. This will cause the 


grease and oil on the engine to be 
converted into a soaplike solution. 
Allowing 20 minutes for this action 
to be completed the entire area is 
then hosed down with water. Perma- 
cel Tape Corporation, New Bruns- 
wick, N. J. 


Deep-cut hole saw kit... 


. . . For fast big-hole boring through 
most material is now on the market. 
The saw (in sizes from 1 1/16 to 
2 9/16 inches in diam.) has a special 
high-speed steel cutting edge welded 
by an exclusive process to a tough 
chrome-vanadium body. The sharp 
cutting teeth, four to the inch, bite 
quickly through material, saving 
time and money. 
Depth of cut is 21% in. As the saw 
Continued on page 145 


























“Sure I go to the busmen’s convention! Are you sure 


you don’t want the dressmakers’ conference?” 
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NAMBO MEMBERS 


CHICAGO -- 


, 9T. LOUIS 


BLMPERS® 


Nasi BUMPERS ARE ORIGINAL EQUIPMENT 


ON MOST BUSES 


REPLACEMENT BUMPERS OF ALL KINDS AVAILABLE. 


NASH BROS. CO. 


2125 DEWEY AVE. 


EVANSTON, ILL. 














“KAY LAB™ cuiuty proucrs 
: “STOP-IT" SAFETY 
FLASHER 


Makes lights flash on-and-off. Used 
for flashing warning signals and 
directional signals. Available in 4 
types. Will flash one, two, three, 
four or any combination of lamps 
up to 6 amperes without matching 
flasher to load. 6 and 12 volts. 


ALTERNATING FLASHER 


Heavy duty. Meets requirements of 
State Laws for alternating flashing 
signals. Up to 15 amperes. 6 or 12 
volts. No parts to wear out, re- 
quires no lubrication, no up-keep. 
Operates magnetically. Good for 
lights or horn signals. 


MIRROR DEFROSTING 
ELEMENT 


Fits all outside mirrors having 
1'/5" space between mirrors and 
back. Assures maximum visibility 
in any wéather. Easily installed 
in 30 minutes. Nothing to wear 
out. Big demand. 


Write for folders, prices, and name of nearest Jobber 


MACCH! & COMPANY 


819 VALENCIA STREET e SAN FRANCISCO 10, CALIF. 
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to Every Shop Operator 


Diesel Compression Testers 


for Amet- 
ear Yo rerpillat and 


mins || 
‘arernational Harvester 


injection Testers 
oot ral Motors 
\nj ector Testers 
\n\ ection ~~ 


, 76 Pages—275 Illustrations 
56 Engine Reference Tables 


26 Parts Lists SEND COUPON 


NOW 


BACHARACH INDUSTRIAL INSTRUMENT CO. © 7301 PENN AVE., PGH., PA. 
Send us FREE copy of your Diesel Shop Manual AD54 
Weare: [] Fleet Operators ([] Injection Service Shop 
[_] Diesel Manufacturers _[(] Parts and Engine Distributors 


NAME 
COMPANY. 
STREET. 

CITY and STATE. 




















“sovern’ the 


government 


Much as we revere and respect this system of ours, we don’t want 
the government running our lives. 

The best government is one that’s closest to the people. And 
there’s just one way to keep it under control. 

Vote. 

Every time you get a chance. 

Vote November 6, for sure. 

Vote to elect the ones you want representing you. To keep the 
ones who are doing you proud. To get rid of the ones who are 
not so hot. 

You’re the boss, however you vote. No matter who’s elected, 
you pay their salaries and paint their offices and keep watching 
over them as they work. 

Even if the ones you’re “agin” happen to 
win, they’re obligated to the minority, too. ea 
They’re servants of all the people, not just 's M 
those who voted for them. yO 

Your vote prods, approves, protests, de- ae 
mands, restrains, rewards. 

Vote—so you and your children after you 
always can. 


See You at the POLLS! 
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Questions and Answers |” 


on the NEW Baker 
Hydraulic Fluid 
Seal... 


QUESTION: As a large fleet oper- 
ator why should we go to the 
trouble and expense of installing 
your Hydraulic Fluid Seal in 
Torque Converters? 


ANSWER: Because it will outper- 
form and outlast any other similar 
type seal—eliminate service prob- 
lems, reduce down time, require 
no replacement. 


QUESTION: Why will it insure me 
greater economy of operation’? 


ANSWER: Because of its special 
patented features it completely 
eliminates the number one service 
problem of Torque Converters— 
solder leaks and broken bellows. 


QUESTION: Is it easy to install? 


ANSWER: Yes. |t is completely in- 
terchangeable with the present 
stainless steel or monel bellows 


Wave 


Nose O'Ring Outer 
Spring 


Piece Ring 
seals—requires no rework of parts 
for installation. It is simplicity 
itself. For overhaul it requires but 


one inexpensive replacement. . . 
the “O” ring. 


QUESTION: How soon can | get 
one or two for test purposes? 


ANSWER: 
sooner! 


Immediately — if not 


Write or wire for data sheets on 
this and other Baker Heavy Duty 
Replacement Parts 


[rik MANUFACTURING COMPANY 





MARINE CITY, MICHIGAN 





more miles 
per dollar! 





* 


ELECTRIC FUEL PUMP 


*REG. U. S. PAT. OFF. 


for trucks, buses 
and 
passenger cars 


Learn more about this new and 
improved fuel pump. 
Write for descriptive folder and 
specifications. 


WRITE DEPARTMENT A 


ECLIPSE oivision ELMIRA « v. 


aviation ConPoRastion 











WHERE TO BUY 


Specialties and services for economical operation and maintenance of buses 


; 
iL 

















___ BUS AGENTS BUS SEATS Scieutific 
U.S.A.—CANADA—ALASKA Complete line of recliner seats FARE COLLECTION 


MEXIC 
CCMENIIE 1 @ CITY SERVICE 
SCHEDULE INFORMATION * © METROPOLITAN Ideal for Buses and Street Cars 


CORRECTED MONTHLY @ SCHOOL BUS SEATS PEREY SUPERSTILES 
Russell's Official National All other types made to your specifications 8 eT oan tones 
Motor Coach Guide ALL WORK GUARANTEED @ SPEEDS UP SCHEDULES 


$12.50 per year, 12 issues— For full details & prices call or write PERE) r| RYSTI ™ 
Mit i 


Published by 
RUSSELL'S GUIDES, INC. ceccaimase Se a 


Ceder Rapids, lowa 1316-B Harmon PI., Minneapolis 3, Mina. 

















THIS SECTION IS FOR MANUFACTURERS, DISTRIBUTORS AND SERVICE ORGANIZATIONS DESIRING ADVERTISING IN 
SPACE UNITS SMALLER THAN MINIMUM RUN OF BOOK DISPLAY SPACE. 


xilable in units from one to four inches. Every advertise- $12.50 per column inch. Cash discounts—2%, 10th of month following 
d. Rates: One time insertion—$15.50 per column inch. date of invoice. Invoices payable monthly. 15% discount to rec- 
tion—$14.00 per column inch. Twelve time insertion— ognized advertising agencies. 








cosmo SEARCHLIGHT SECTION 


EMPLOYMENT ~ BUSINESS OPPORTUNITIES  .« . EQUIPMENT—USED or RESALE 


UNDISPLAYED RATE: INFORMATION: ie con DISPLAYED —— ait 

20 a line, minimum lines. To figure BOX NUMBERS <a as one additional e advertising rate is er inch for 
advance payments — 5 ovauaae omens line in endiepla ed ad all Business Opportunities e Equipment 
as a line : DISCOUN of 1 10%, ie full payment is advertising appearing on other than a con- 
POSITION WANTED undisplayed adver- made in hanes of four consecutive in- tract basis. Employment Opportunity adver- 

eighteen - if ay on ayec & sertions of undisplayed ads. tising rate is $12.50 per inch. 
ee, Tete 8 ee EQUIPMENT WANTED OR FOR SALE AN ADVERTISING INCH is measured 
par ie hiaeing Advertisements acceptable only in Dis- % inch vertically on one column, 3 col- 
PROPOSALS, $1.20 a line an insertion. played Style. umns—30 inches—to a page. B.T 


SEND NEW ADS or r Inquiries to Class. Adv. Div., of Bus Transportation, P.O. Box 12, New York 36, N. Y¥Y. October Issue Closes Sept. 24. 














BUS LINE FOR SALE REPLIES say No.): Address to office ee you MECHANIC 

ublication, Classified Adv. Div. s 
Well established bus line (30 years) with 8 P. O. Box 12 (36) Experienced on gas and diesel buses to super- 
. D CHICAGO 520 N. Michigan Ave. (11) vise small fleet. Real opportunity for right 
buses. Daily run between Eau Claire and Du- SAN FRANCISCO: 68 Post St. (4) man. Qualifications and salary desired. 


ith. Good connections. 
POSITION VACANT P2689 Bus Transportation Class Adv. Div. 


Mechanic—experienced on gas and diesel P.O. Box 12, N. Y. 36, N. Y. 

buses to supervise small fleet. Real op- 
portunity. State qualifications and salary 
BUS LINES FOR SALE desired. P-2685, Bus Transportation. 


ions, same ownership, Pi the BUSINESS OPPORTUNITY “ ” 
Pennsylvania Industrial Area, Bus Line For Sale—Small bus line located S 
00, serving 19 municipalities, in Central Florida. Three City and subur- EARCHLIGHT 
ughout Pennsylvania, 1.C.C. ban — 9 miles each operating two 
West Virginia and Ohio. 72 G.M.C. T . G. H 3102's. Ideal for owner-op- 1S 
e . 1. ; brig , ba a wo. 
BO-2751 Bus Tran ation 10, .00. Imperia ransit 0., nter- ‘ . *s 
Closs. Adv. Div., P.O. Box 12, N. Y.6,N.¥. | haven, Fia. Opportunity Advertising 


FORECLOSURE SALE —to help you get what you want. 
WANTED—DISCARDED Mortgage foreclosure sale of 10 Yellow —to help you sell what you no 


: . Coach buses, parts and equipment of 
GM7! Old Style & HV Series Galesburg araneit Lines, at 11:00 A.M., longer need. 
eptember 18. at the intersection of North 
Injector Parts. Top Money Paid. Whitesboro Street and Santa Fe Railroad, Take Advantage Of It 
Galesburg, Illinois. For information tele- ; 1 
Cassidy, 7120 Carnegie Avenue phone or write Mr. Burrel Barash, 135 S. , For Every Business Want na 
Cleveland 3, Ohie erry Street, Galesburg, Illinois. Galesburg “TuHInK SEARCHLIGHT First 








Wisconsin Northern Transportation Co. 
Rice Leake, Wisconsin 
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FOR SALE 


Six "1947" Aerccoaches 
All buses have b: 


tained and are 
tion. For details 


carefully main- 
excellent condi- 
ntact: 
Charles E. Schwarz, Jr. 


MONUMENTAL MOTOR TOURS, INC. 
3319 Pulaski Highway 
Baltimore 24, Maryland 
Phone: ORieans 5-8000 














AERO COACHES 


NEW INTERIORS 
THAT PLEASE 
THE FARE 


Need Less Care 


Bauco Replacement Seat Covers bring profits 
two ways .. . more attractive to the riders 

. lower maintenance costs for you. Regard- 
less of the transportation fabric you choose, 
whether your seats are tack or snap on or 
zipper . . . Bauco covers will fit better, look 
better, wear better. 


SEARCHLIGHT SECTION 


Heed the need for headrest caps! Tailored 

your these burn and chemical 

vaio. non abrasive caps ore sewn with 

nylon throughout. And there is no mainte- 

nance problem . vp ofa — cloth 
wipes away months of dail 


We'll be grateful for an capatiertty to talk 
to you. Just call, write or wire for informa- 
tion or estimates. 


6 Late - 3 
Priced $1800 


V-K 


150 | 


St. Louis 23 


Twinbrook 


Passenger. 


250 with tires. 


LINES 


edo 
Missouri 


2-1188 





BERGEN AUTO UPHOLSTERY CO. 
26 GLEN RD., RUTHERFORD, N. J. 


BAUC 

















FOR 
37-pass. PDA 37 
29-pass. 1947 Fix 
29-pass. 1946 Fix 
25-pass. 1948 P 

H. P 

307 College St. 
Phone ¥ 





SALE 


iC (diesel) 


ser 
BALES 
Bowling Green, Ky. 
3-3138 





NATIONAL COACH BODY REPAIR, Inc. 
FROM LOSS TO PROFIT 


se -. your wrecked coaches for months? Let 
tf worry off your mind. We quickly 1 
you ed repair of accident damage. All work by 
trained men. No job is too be or too smal 
We will send references on request. 
We also install or remove exit doors on coaches. 
We will send a wrecker anywhere in the U.S.A. 


3121 W. Soggy. Pontiac, Michigan 


Mg. 3. J. W. Kuklinski 
Phone Pontiac, FE 4-7943 Res: FE 2-7448 














FOR 


1950 Fixible 25-passe 
Motor. Good Tires. Ex 


115 N. 3rd St. 


ROARK BU 


Prospect 





SALE 
Bus. New Chevrolet 
Condition. $3500.00. 
S LINES 
6822 
TEMPLE, Texas 


FOR SALE 
USED AIRPORT LIMOUSINE 
1953 Chrysler 12 passenger 
YELLOW CAB CO. 
1453 Superior Ave., Cleveland, Ohio 


CRANKSHAFTS 


Hard Chrome Picated 














1—1949—40 adults or 
Bus all equir 
1—195i—32 adults or 
Bus all eq 
Busses are in 
Any reasonable 
TONY NE 


Gwinr 


children Ford F7 
children Ford Fé 
t condition. 


be considered. 


>R iG 


FOR SALE 
2—1940, 743 cruisers, 37 p 671 
$2000 each, with tires. Whoever buys 2, all spare 
parts included. 
WILSON BUS LINES 
ASHBURNHAM, MASS. 
Ph. Talbot 7-5815 





CAMSHAFTS REGROUND 





Connecting Rods Rebuilt 





BUSES F 


0 G.M.C, M 
spare part ver 


lexible M 
gere with 


IMPERIAL 
W inte 


R SALE 
s with tires and 
$3,000.00 each 


&, New Motors, 29 
parts—$2,500.90 


NSIT CO 


Fila 


Rotary Process Hard Chrome—Mag- 
nafluxing—Electric Heat Treating. 
Serving National Railroads, Bus and 
Truck Companies, including Diesel 
Equipped. 


CLEVELAND HONE & MFG. CO. 
8816 Harkness Rd., Cleveland 6, Obie 


USED SCHOOL BUSES 
FRED S. POST, JR. 


408 South Central Street 
Knoxville, Tennessee 











FOR 
Cue 1941 


ger, re 
ires. Severa 

JESSE 
R25, Box 


Phone: Cu 





SALE 
sible Bus 
notor. $1000. with 
i buses 
WN 
5, Ohie 
6-3019 














FOR SALE 


5-1952 Mack Suburban Buses, 45 Pass. 
New 673 diese! engines—in fine 
condition—without tires. 
FS-2836—BUS TRANSPORTATION 
Classified Adv. Dept., P.O. Box 12, 
New York 36, N. Y. 


@ WANTED FOR EXPORT e@ 


City-Intercity and Highway Type Buses; 
Also Trolley Coaches and Trolley Cars. 
Please give us all the information possible. 
Location of Exit Doors, Ventilation, Gas 
or Diesel. Must be in good condition; 





FOF 
Surplus 10 x 22 tires 
good rubber complete 
Mobile Bus Home 9 
necessary, but has be 
Kitchen has bottled ¢ 
sink with wate 
tank (easy d 
For the Ha 
consin Ares 
For further 
FS2714, 8 
520 N. Michigan Ave 





but with a lot of 


Motor Overhaul 
eds, ample closet 
r heater, cooking 
Flush toilet with 
basin. Space well 
Sacrifice! In Wis 


write to 
ortation 
Chicago 11, Ul. 











prices quoted must include our commission- 
ers fee of ten per cent of the consumated 
selling price. 
W2397 Bus Transportation 
Class. Adv. Div., P.O. Box 12 
N. Y. 36, N. Y. 


WANTED 
DETROIT DIESEL NEW OR USED GM-110 
FUEL INJECTORS AND PARTS. Complete 
Units Up to $50.00. 


BRUCE W. MAYER 
2090 East 19th St., Cleveland 15, Ohio 
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LATE MODEL DIESELS 
A REAL BARGAIN 
2—GMC PD-4103 Parlor Coaches, 6-7! Diesel Engine. 


348 Twins, Double Door, Very Clean, 
diesels. Model C-50, Transit Type, 50 


47 GMC Diesel Parlor Coach, Reelin- 
xeellent condition, alr sonditioned. 


6—1948 Beck Mainliners, 37 Passenger Parlor Coach, 


reclining seats. int'l Diamond 450 engine. 


_6—1946 Fixible. Model 90, Parlor coach, 29 passenger, 


excellent condition. 


2—GMC TG-3609. Very clean, priced low, with tires. 
.2—GMC 3703—$4500. 
10—Aerocoaches, new tires, reclining seats. 


MANY OTHER MAKES & MODELS 
Call or Write, Inquiries Will Receive Immediate Attention: 


GEORGE P. KEENA 


NORTH PARK HOTEL BLDG. 


1936 NO. CLARK ST., CHICAGO 14, ILL., Phone: MOhawk 4-3200 








RHODES BUS & . 
EGUIPMENT CO. INC. 


1475 BROADWAY 


NEW YORK 36, N. Y. 


Phones BRycnt 9-2584, 2585 





FOR MACK DIESELS 
DN 4 SD 504 NOZZLES 


PRECISION ENGINEERED 
FOR EXTRA LONG LIFE. 


We supply to BUS COMPANIES 
and Fleets @ $4.25 ea. 


on orders for 100 pes. minimum. 


UNEX PRODUCTS 
CORPORATION 


1841 Broadway, New York 23, N.Y. 











GOOD USED BUSES FOR SALE 
ESE! 


rlor Coach 41 Pass. LT 
rlor Coach 41 Pass. LT 
rlor Coach 41 Pass. LT 
rlor Coach 45 Pass. LT 

)T Suburban 53 Pass. LT 

r Coach 37 Pass. LT 
rlor Coach 37 Pass. LT 

1 Silver Side 41 Pass. LT 


Pass. $1800.00 WT 

s. $1850.00 LT 

New Motor Clean WT 
Type. $2500.00 LT 
Type. $2000.00 LT 
41 Pass. Cheap LT 

rban 37 Pass. Cheap LT 
12 Pass. Good Buy WT 
WT means with tires. 
& 


FS—2806-—BUS TRANSPORTATION 
Classified Adv. Dept., 
P.O. Box 12, New York 36, N. Y. 





1955 CHEVROLET STAGEWAY 
12 PASSENGER AIRPORTER 
LOW MILEAGE—HEAVY DUTY EQUIP. 
2 HEATERS—BOOSTER BRAKES 
SAVE $1,000—PRICE $3495 


CALL DAVE MOORE 


QUEEN CITY CHEVROLET CO. 
CINCINNATI, OHIO PA 1-4880 


FOR SALE 


5-195! -FLXIBLE 25 PASS. 
Low mileage—Excellent condition, used 
in airport limousine service 


4-1953 -DESOTO 8 PASS. LIMO. 
| - 1952- PLYMOUTH 12 PASS. 
Limousine Airporter 
AIRLINES TRANSIT CORP. 
1034 Clark Ave. 
St. Louis, Mo. 
CHESTNUT 10131 

















5—GM—TGM—3602 BUSES 
with tires 
Large Inventory of Parts. 
18—1100 x 22 Tires. 
GENERAL TRUCK SALES & SERVICE CORP. 
349 Cameron St. 
HARRISBURG, PENNA. 








KEEP YO 


Fast - Dependable - 


All jobs guaranteed. 





VANDERMARK wie. & ser 


163 N. MORRELL DETROIT 9 


PROMPT SERVICE—NO DELAY 
Let us put your wrecked busses or coaches back 


en the road in a minimum amount of time .. . 
regardiess of damage! We have the facilities to 
offer you prompt service by factory-trained experts. 


Phone VI. 2-7162 


Expert 


BUS-COACH BODY REPAIR 


° 40,000 $9. FT. 
ance ORKING 
TO Serv; 
ANY SIZE sop: r 


* ESTIMATES 
ANYWHERE: 


® REFERENCES; 


The largest tion of used 
SCHOOL BUSES 
IN WESTERN NEW YORK 


Let us know y need 
HObart 


COTTRELL BUS <Alts 


3675 





i—4103 GMC—Air Conditioned Bus 
I—67! Diesel Motor 
1—Completely R ditioned 4103 
Transmission 
All above for $20,000 
Contact: Union Transportation Company 
824 South Yorktown, Tulsa, Oklahoma 
Phone: Gibson 7-1569 

















Your Inquiries to 
Advertisers Will 
Have Special Value... 


—for you—the advertiser—and the pub- 
lisher, if you mention this publication. 
Advertisers value highly this evidence of 
the publication you read. Satisfied ad- 
vertisers enable the publisher to secure 
more advertisers and—more advertisers 
mean more information on more prod- 
ucts or better service—more value—to 
YOU. 
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BELIEVE - IT - OR - _* THIS - IS - AN - 


AEROCOACH 


BROUGHT UP TO DATE IN APPEARANCE 
AND REMODELED TO 
ACCOMMODATE 41 PASSENGERS 


Y 
BUS & EQUIPMENT SERVICE COR 


Your older coaches can look like 
this and be money makers too. No 
matter what the bus body job— 
rebuilding, repairs, refinishing— 
you can get it all done by "B&E” 
Service. Also engine repairs and 
diesel conversion. Save time, 
money, headaches. Investigate! 


MOUNTAIN BOULEVARD, WARREN TOWNSHIP 
PLAINFIELD, N. J. Plainfield-5-5420 











FOR SALE 


2 1946 Fixibles 23 Passengers 
Continenta 0 Engines 
1 1955 Checker Tr Bus 28 Passengers 
Continenta 0 Engines 
1 1955 Checker Tr: 40 Passengers 
LeRoi F Engine 
All standard transr s. Tires included. 


CONTINENTAL 
AIR TRANSPORT CO., INC. 
5511 SOUTH CICERO AVENUE 
CHICAGO 38, ILLINOIS 


FOR SALE 
Aerocoaches and G.M.C. Coaches 


5—Aerocoaches, 37 passenger, 1944 to 1946, 
$1,500.00 and up, including tires. 


5—743 G.M.C. coaches with diesel and gas 
motors. 


All buses now being used in chartered service 
and can be seen at the address below. 


G.M.C. model 743 parts including rears and 
transmissions. Axles, transmissions, rears and 
many other parts for Fixibles. Also, gaero- 
coach ports. 


THE BALTIMORE MOTOR COACH COMPANY 


619 West Biddle St., VErnon 7-5666 
Balti Maryland 








LATE MODELS 
Sixty: City and Int ban Diesel & Gas 


Buses for In ate Sale. 


FS2400 BUS TRANSPORTATION 
Class Adv. Div., PO 12, N. ¥. 36, N.Y. 





Seat Price 
Make Model Cap. 
2—1945 KW 612 40 700.00 


3—1942 KW 800 40 100.00 
1—1949 Reo 40CA 40 00 
2—1950 Fixible 218-B1-50 33 ae less tires 


00 
1—1951 Fixible 218-FB-51 33 0.00 less tires 
35 Used Ohmer Model 90 fare registers and electric 
counters—$35.00 per unit 
TACOMA SUBURBAN LINES, INC. 
80! Pacific Avenue, Tacoma, Washington 


56 
CHEVROLET 
STAGEWAY COACHES 
Hotter Than Ever 
4 New Models 

12 Passenger Sedan Coach 
9 Passenger Sedan Coach 

12 Passenger Station Wagon 

15 Passenger Carryall Suburban 
“Finest Small Coaches Ever Built" 


For Information 
Call, Write, Wire: 


QUEEN CITY CHEVROLET CO. 
National Distributors 

6th and Sycamore Pa—1-4880 

Cincinnati, Ohio Night, Myrtle 7-2604 











FOR SALE 
25 WHITE ACHES 
MODEL 951—2 


FS 2293 Bus 1 
Class. Adv. Div., P.O 


ansportation 
12, N. ¥. 36, N.Y. 





USED BUSES 
i—1952 61 passenger Superior Pusher 
1—1953 Ford Superior 48 pass. 
3—Superior Pushers, |—47 pass., 2—53 pass. 
3—Ford Superior body, |—43 pass., 2—49 pass. 
i—White Penn Yan body, 55 passenger. 
i—Mack Penn Yan body, 49 passenger. 
ae Buick powered F ixibles, o = ty pass. 
One red diamond Aerocoach 
GENESEE BUS LINES. sor ‘Main St., 
East Aurora, N. TK. Phone 500 














BUSES FOR SALE 


All makes and types Buses a variety on 

hend, reconditioned, good tires, guaranteed. 

Available for immediate delivery. 
CHICAGO USED 8US MART 


5345 Cettage Greve Ave.. Chicago 15, Ill. 
Midway 3-9110 


WANT TO SAVE MONEY? 
Purchase Your Next Buses From Us 
Let Us Know Your Needs 


McLaughlin Bus & Equipment Co. 


1224 Ne. Main St., Providence 4, R.1. 
MAaaing 1-5852 PAwtucket 2-6493 





re —_ PDA 4104 41 pass. air cond. 


ride” 
1953 cM PDA 4104 41 pass. air cond. 
air 
1952- ST GM PDA 4103 41 pass. air cond. 
silverside 
wee GM PDA 4102 41 pass. air cond. 
silve 
1949 GM PDA 4101 37 pass. 
1951-50 Fixible 29 pass. air cond. silverside 
1945 GM PD 3702 37 pass. silverside. 
1947-46 ACF 37 pass. air cond. 
1951-48 Beck 37 pass. 
1951-50-48-47-46 Aerocoaches, diesel, gas 
and air cond. 
1947 Fitzjohn Duraliner 30 > 
1955 Fitzjohn Roadrunner 37 pass. 
1948-47-46 Fixible 29 pass. 


BRICKERT OIL CO. 
Phone 283, Farmville, Va. 








SCHOOL BUSES 


We Have On Hand 2 
Selection Of New & Use 
Delivery. All Guarantee 

WOLFINGTON BODY CO. INC. 


58th & Lansdowne Avs Phila. 31, Pe. 
GReenwood 6225 


Times A Large 
Buses For immediate 


1949 Aerocoaches, 37 passenger recliners 
1947 BR Fixible, 29 passenger recliners 
1947 CR Fixible, 25 passenger recliners 
1950 Fitzjohn Duraliner, 28 passenger recliners, 
aisle seats, 2 speed axle, large brakes, 
9:00 x 20 tires 
All buses being used daily. 


aiveR TRAILS TRANSIT tines 
340 Central jue, lowa 


ee BS 





FOR SALE 
FLXIBLE RECLINERS 


2 Fixible 29 passenger recliners (1945 & 1946) 
Good condition—Buick powered—without tires. 


GRAND ISLAND TRANSIT CORP. 
200 W. Mohawk Street, Buffalo 2, N. Y. 
Phone Mc. 3377 











Watch— 
the Searchlight 
fo 
Equipment Opportunities 


Section 








3 AEROCOACHES 
1945—Priced Right. 
2 Nickel Cadmium BATTERIES 


S&S BUS SERVICE, INC. 
Washington Ave. Extension 
R. 1, Rensselaer, N. Y. 





BUSES FOR SALE 


1946 Aerocoach, 37 Pass. International Motor, motor 
and transmission recently rebuilt. Very good 
condition, $1200 with tires. 


1942 Fixible good condition, $400 with tires. 
Write or call Lont’s 
CHARTER BUS LINES, INC. 
Geneva, New York. Tel, 6471 
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Cottrell Bus Sales Ince..... 

Bus 


Island Transit Corp. 
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Grand 
Imperial Transit 
Keena, George P... : 
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This index is published as a convenience to the readers. Every care is taken to make 
it accurate, but Bus Transportation assumes no responsibility for errors or omissions. 
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GREYHOUND LINES 
Select METCALF Fabrics 


for its Official Uniform 
(MAIER LAVATY CO., Official National Supplier) 


100% WOOL VENETIANS 
55% DACRON—45% WOOL 
TROPICALS 
CERTIFIED BY UNITED STATES 
TESTING COMPANY. 


i 


gai, * 
, = ~ 


sa % 


Metcalf Serges, Tropicals, Elastiques, and Twist Gabardines are 
the only bus drivers’ uniform fabrics that are tested and certi- 
fied by United States Testing Company, America’s leading im- 
partial scientific laboratory. 

When you specify Metcalf, you know that your fabrics 
have been tested and approved for: 


© All Wool Construction © Shrink Resistance to 
* Color Uniformity Dry Cleaning 


* Durability * Color Fastness to Light, 
* Strength Perspiration, and 


‘o * Resistance to Abrasion Dry Cleaning 
<geall Br 


(s¥onevnound¢ Certified Metcalf Fabrics are your sure, safe buys... the 
Aeemgues y y 

ae value is endorsed by science! 

Qrurnete ip 

“Coe in oi ; For UNIFORM Satisfaction ... 


Specify METCALF Fabrics by WANSKUCK 


BROS. & CO., INC. 


1450 Broadway, New York 18, N.Y. 





Getting them to school isn’t child's play 


STANOLUBE HD-M Motor Oil can 
help you extend overhaul periods, 
get better fuel mileage. 


With more than 130,000 school buses in operation 
carrying more than nine million children daily, 
school bus maintenance isn’t kid stuff. To get the 
most out of this equipment, make it pay, keep it 
moving, use STANOLUBE H-D-M Motor Oil. 


STANOLUBE HD-M Motor Oil meets, with plenty to 
spare, the tough jobs imposed upon it by heavy 
loads and adverse fuel qualities. It can do this 
because it is an oil that is refined from the highest 
quality base stocks, Then, special additives selected 
by Standard Oil, are added. These additives retard 
oil oxidation, minimize formation of piston and ring 
deposits, prevent fermation of excessive varnish 
and sludge. In addition they prevent corrosive 
attack on bearing metals. 


Check in with your Standard Oil automotive lubri- 
cation specialist. Get checked out on STANOLUBE 
HD-M Motor Oil. One of these specialists is near 
you in any of the 15 Midwest and Rocky Mountain 
states. Or write, Standard Oil Company, 910 South 
Michigan Avenue, Chicago 80, Illinois. 


Quick facts about 
STANOLUBE HD-M Motor Oil 


T Refined from highest quality solvent 
extracted, base stocks. 
Contains special additives that prevent 
bearing corrosion, reduce piston varnish 
and keep rings free to seal against 
blow-by. ; 

3 Contains still other additives that reduce 
wear on heavily stressed parts. 


STANDARD 


| STANDARD OIL COMPANY 


(Indiana) 





